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SAATEKS FOREWORD

SAATEKS

R68m on teile pakkuda selles kogumikus esitatud statistiliste naitajate aegridu. Tegemist on tUhega
esimestest katsetest kasutada Ule Euroopa harmoneeritud ESSnet Culture’i kultuuristatistika
raamistiku metoodikat. Lihtsamalt 6eldes tahendab see, et samadel alustel saaksid oma kultuuri-
statistikat teha ka teised Euroopa maad ja neid saaks omavahel vorrelda. Olgugi et selles kogumikus
on veel ainult Eestit puudutav statistika, siis tdenaoliselt saab peatselt Eesti kultuurisektori majandus-
nditajaid ja kultuuritoohdivet vorrelda ka teiste riikide omadega.

Oleme putdnud Eesti kohta esitada mitte ainult vimaste aastate andmeid, vaid kui véhegi vdimalik,
siis koostada aegread alates aastatuhande vahetusest. Paraku, nagu elus k&ik muutub, nii arenevad
ka statistika tegemise vahendid. Kuna aegridadesse ei saa panna omavahel vérreldamatuid and-
meid, ei ole kdikide soovitud aegridade koostamine alati taies mahus véimalik.

Kogumik koosneb kahest osast: ESSnet Culture’i kultuuristatistika raamistiku ja selle metoodika
Uldisest tutvustusest ning sama metoodika p&hjal véljatdétatud loomemajandusnéitajatest, mis siin
keskenduvad peamiselt kultuurisektori ettevdtlusele (sh ekspordile) ja kultuuritdthivele. Peale selle
on kogumikus viited metoodika ja naitajate poliitilistele tagamaadele. Segi ei tohiks ajada poliitilisi
eesmarke ja poliitiliselt asjakohaseid naitajaid. Kogumikus esitatud naitajad on (ldised loome-
majanduse nditajad, mis on poliitiliselt asjakohased, s.t neid on vdimalik kasutada poliitiliste
eesmarkide seadmiseks ja nende eesmarkidega seotud muutuste jalgimiseks ja anallusimiseks.
See ei tdhenda, et moni t66rihm Eestis v6i kaugemal ei vdiks pakkuda enda valjatootatud naitajaid
vOi vaadata samu majandusuksuste ja t66tajate rihmi kitsamas I6ikes.

Moned olulised naitajad, mis kill ESSnet Culture'’i I1dppraportis olid, on siit kogumikust vélja jaanud.
Uks neist on kultuurisektori lisandvaartus Eesti sisemajanduse koguproduktis, mille saamiseks tuleb
veel arendada kultuurisektori satellitarvepidamist. Teine oluline néitaja on elektroonilise kaubanduse
areng kultuurisektoris. Ka selle néitaja jaoks ei ole senistest uuringuandmetest piisanud ja seda peab
kasitlema eraldi.

Head tutvumist!

Kutt Kommel

kogumiku koostaja
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!g SAATEKS FOREWORD

FOREWORD

We are glad to present you this collection of time series of statistical indicators. It is one of the first
attempts to use the ESSnet Culture European harmonised methodology of culture statistics. Simply
put, it means that other European countries are able to produce their own culture statistics according
to the same principles, making it mutually comparable. Although so far this collection includes only
statistics concerning Estonia, most likely it will soon be possible to compare the economic
characteristics of the cultural sector and cultural employment of Estonia with the respective indicators
of other countries.

In case of Estonia, we have tried to go beyond the data of recent years and, if at all possible, to
compile time series starting from the turn of the millennium. Unfortunately, as things always change
in life, the statistical tools are also constantly evolving. As time series cannot include incomparable
data, it is sometimes impossible to compile all the desired time series in full extent.

This collection consists of two parts: a general presentation of the ESSnet Culture statistical
framework and its methodology and a presentation of the time series of cultural industries, developed
according to this methodology and focusing in this case mainly on cultural entrepreneurship (incl.
export) and cultural employment. In addition, the collection includes references to the political context
of the methodology and indicators. Political objectives should not be mistaken for politically relevant
indicators. The indicators presented here are general indicators of cultural industries, which are
politically relevant, i.e., they can be used to establish political objectives and to monitor and analyse
the developments connected to these objectives. This does not mean that a working group in Estonia
or elsewhere cannot propose their own indicators or to examine the same groups through a finer
lens.

Some important indicators, included in the ESSnet Culture final report, did not make it into this
collection. One of them is the share of the value added produced by the cultural sector in Estonia’s
gross domestic product, which requires further development of satellite accounts on culture. Another
significant indicator concerns the development of e-commerce in the cultural sector. The current
survey data are not sufficient for this indicator, either, and it requires separate treatment.

Enjoy reading!

Kutt Kommel

Compiler of the collection
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= Selle raamistiku véljendused pdhinevad jarjestatud funktsioonidel, mis asetavad statistilise
raamistiku keskmesse kunsti loomise. Loomine ongi selle raamistiku esimene iseloomulik
tunnus ja isegi parandkultuur ei ole siinkohal erand, sest selle tegevused olenevad neile
eelnenud loomistest.

Hierarhia puudumine kultuurivaldkondades ja loomist r6hutav kasitlus toob vélja selge ja mdistliku
raamistiku, mis hoiab vaiksena ka riski, et kultuur vdiks kaduda teistesse sektoritesse. Enamgi veel,
see raamistik on avatud tulevikuarendustele, kuna sinna saab lisada uusi valdkondi. Valdkondade
lisamine aga eeldab, et nende domineerivad faktorid on loomine ja kultuurivaartused.

Funktsioonidest

Loomine. Loomisfunktsioon h8lmab kdiki tegevusi, mis on seotud kunstiliste ideede ja sisulise kiilje
véaljatdtamise ning originaalteoste loomisega. Paljudel juhtudel, naiteks kultuuripérandi puhul, on
loov funktsioon vdhem selgelt eristatav ja ilmneb naiteks levitamise funktsiooni sees. Naiteks
stsenograafia, mis tegeleb valjapanekute ja etenduspaikade ruumi kujundamisega, on keskendunud
kultuuripérandi ja kunstide vaatajate ette toomisele (levitamisele), aga baseerub sellegipoolest
loomisel. Stsenograafia on kunst, mis seab kokku objekte, varve, valgust ja nende koguseid
tehniliste ja kunstiliste oskuste kaudu®. Loomist ei tohiks segi ajada loovusega (ingl k creativity), mis
on laialt kasutusel kultuuri ja loovtédstuse (ingl k cultural and creative industries) paradigmades.

Valjatoomine (tootmine ja kirjastamine). Kultuurikaupade ja teenuste véljatoomise funktsioon aitab
teha originaalteost kattesaadavaks. Tootmine ehk produktsioon ja kirjastamine on mélemad samas
tstiklistaadiumis, kuid tootmine on seotud mittepaljundatavate kultuuritoodetega (nt teatrilavastus) ja
kirjastamineb paljundatavate kultuuritoodetega. Véljatoomine v8ib toimuda eri formaatides, naiteks
raamatu kirjastamine vib tdhendada nii elektroonilise kui ka triikitud raamatu kirjastamist.

Tootmist on vahel kasutatud ka majandusstatistikas, aga mitte kultuuritegevusena. Naiteks
rbivatdostuses tdhendab tootmine rdivaste tootmist moekunstnike loodud kavandite pdhjal, mis aga
ei ole kultuuritegevus. Kuigi raamatute kirjastamine on kultuuritegevus, siis raamatute trikkimine
mitte, ehkki see kuulub funktsioonide tsiklisse. ESSnet Culture’i raamistikus on trikitegevused
esitatud kultuuriga seotud tegevustena. Tootmine on vahel seotud ka teenustega, nditeks
tegevustega, mis puudutavad kogude véljapanekut muuseumides v8i raamatukogudes.

Levitamine ja kaubandus. Levitamine on loodud ja véljatoodud téode kattesaadavaks tegemine.
See hélmab ka kommunikatsiooni (selle all ei ole mdeldud Uksnes avalikkuse teavitamist toimuvatest
suindmustest, vaid ka suhtlemist kunstnike, kriitikute ja teiste asjast huvitatud osalistega) ning tele- ja
raadiosaadete (nii otsetllekannete kui ka salvestuste) avaldamist, aga ka uldiselt kultuuritoodete ja
-teenuste kattesaadavaks tegemist huvilistele néitustel, muuseumides vdi muul moel. See ei toimi
siiski nii nagu kaubandustegevuses, mille peamine eesmark on saada tulu.

Kultuurikaubandus on kaubandus, kus kolmandatele pooltele miitiakse kultuuritooteid voi -teenuseid
muutmata kujul v8i véikeste kohandustega. Kultuurivaldkonna kaubandustegevused on vahel
klassifikaatorites eristatavad ainult kultuurikaupade muugina (nt raamatute muik), aga tihti on need
ka teiste kaubandustegevuste all, millest ainult osa on kultuurikaupade mitk (nt ajalehtede muuk
kioskites®). Tanapéeval on koos elektroonilise kaubanduse arenguga ulatuslikku metamorfoosi labi
tegemas ka kultuurikaubandus. Elektrooniliste kultuuritoodete miiiik, aga ka kultuuritoodete miimine
e-lahenduste kaudu, on selle raamistiku kohaselt osa kultuurikaubandusest.

Need kolm funktsiooni koos arenevate tehnoloogiliste vBimalustega ei ole Uksteisest tingimata lahus.
Kultuuritoodet (nt muusikapala) vdib luua ja levitada ka Uks inimene, olgu ta professionaal voi

# Majandustegevusalade klassifikaatoris EMTAK 2008 (NACE Rev 2) on stsenograafia lavakunsti abitegevuste (kood 9002) all.

P Kirjastamise alla kuuluvad peale trikiste kirjastamise ka naiteks arvutimangude kirjastamine (EMTAK 5821) ja helisalvestiste
kirjastamine (EMTAK 5920).

¢ EMTAK-is koodi 4789 — muude kaupade jaemiiiik kioskites ja turgudel — all.
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Tabel 1. ESSnet Culture’i kultuuristatistika raamistiku valdkonnad ja funktsioonid

Valdkond/Funktsioon

Loomine

Valjatoomine (tootmine ja
avaldamine)

Levitamine ja kaubandus

Kultuuriparand
Muuseumid
Ajaloolised paigad
Arheoloogilised paigad

Arhiivid

Raamatukogud

Trukisbna
(raamatud ja
ajakirjandus)

Visuaalsed kunstid
Kujutavad kunstid ja
skulptuur
Fotograafia

Disain

Esituskunstid
Muusika

Tants

Draama

Tsirkus

Kabaree
Kombineeritud kunstid
Muud elavad
ettekanded
Audiovisuaalne ja
multimeedia

Film

Raadio

Televisioon

Video
Helisalvestused
Multimeediateosed
(sh videoméangud)

Arhitektuur

Reklaam

Kasit6o

Kirjandusteoste
loomine;
Kultuuriartiklite
kirjutamine
ajalehtedele ja
ajakirjadele;
Tolketdod

Graafiliste ja
plastiliste todde
loomine;

Fototodde loomine;
Disaini loomine

Muusikaliste,
koreograafiliste,
ludriliste, draama- ja
muude lavastuste ja
kontserdikavade
loomine;

Elava esituse
tehniliste seadete
loomine
Audiovisuaalsete
teoste loomine;
Multimeediateoste
loomine

Arhitektuuriteoste
loomine

Reklaamteoste
loomine

Kasitdoteoste
loomine

Muuseumide teadustdd
(kollektsioonide koostamine);
Ajaloolise kultuuriparandi
tunnustamine

Dokumentide soetamine

Kollektsioonide soetamine ja
organiseerimine

Raamatute (sh e-raamatute)
kirjastamine;

Ajalehtede ja ajakirjade

(sh e-valjaannete) kirjastamine;
Uudisteagentuuride tegevused

Visuaalsete kunstiteoste loomine;
Fotograafiliste teoste kirjastamine

Esituskunsti lavastuste ja
kontserdikavade véljatoomine
(produktsioon) ja
organiseerimine;

Esituskunsti lavastuste
véljatoomise (produktsiooni)
tehnilised ja tugitegevused

Kinofilmide ja videote ning

muude audiovisuaalsete teoste ja

programmide tootmine;
Ringh&alinguprogrammide
(televisioon ja raadio) tootmine
(sh internetis avaldamiseks);
Muusikasalvestuste, filmide ja

videote kirjastamine (sh internetis

avaldamiseks);
Multimeediateoste kirjastamine;
Arvutiméngude kirjastamine;
Audiovisuaalsete teoste
tootmisjargsed tegevused

Kasitooteoste tootmine

Muuseuminaitused,;
Museograafia- ja
stsenograafiategevused;
Kunstigaleriide tegevused
(sh e-kaubandus);
Antiigikaubandus

(sh e-kaubandus)

Arhiivikonsultatsioonid;
Arhiivi valjapanekud

Laenutustegevused

Raamatu- ja kirjandushuviliste
kokkusaamiste, messide ja
stindmuste organiseerimine ja
reklaamiteenused,;

Galeriid ja muud ajutised
valjapanekud;

Raamatute ja muude
véaljaannete kaubandus

(sh e-kaubandus)

Visuaalse kunsti huviliste
kokkusaamiste ja siindmuste
organiseerimine;

Galeriid ja muud ajutised
véljapanekud;

Visuaalsete kunstidega
kauplemine / kunstiturg

(sh e-kaubandus)

Elavate etteastete tegevused
(etendused ja
kontserttegevused);
Piletimutgi- ja
broneerimisteenused

Filmi- ja videohuviliste
kokkusaamiste ja siindmuste
organiseerimine;
Ringh&alingu (televisioon ja
raadio) Ulekanded (sh interneti
vahendusel);

Filmilinastused,

Filmi- ja videolevi;
Videolaenutus;
Audiovisuaalsete teoste
kaubandus (sh e-kaubandus);
Ajutised audiovisuaalsed
valjapanekud

Ajutised arhitektuurinéitused;
Galeriide véljapanekud

Reklaamidisaini toode
levitamine

Késitbonaitused ja kaubandus
(sh e-kaubandus)

LOOMEMAJANDUSE NAITAJAD
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Sailitamine

Haridus

Korraldus ja regulatsioonid

Kultuuripaikade kaitlemine;

Vaimse kultuuripérandi séilitamine;
Muuseumikollektsioonide restaureerimine;
Kaitse all olevate monumentide
restaureerimine;

Arheoloogiategevused;
Rakendusuuringud ja séilitustehnilised
tegevused

Arhiveerimistegevused (sh digiteerimine)

Sailitustegevused

Raamatute ja ajalehtede kaitse;
Raamatute restaureerimine

Kunstitdode kaitse;
Kunstitdode restaureerimine

Muusikainstrumentide restaureerimine

Audiovisuaalsete ja multimeediateoste
kaitse;

Audiovisuaalsete ja multimeediateoste
restaureerimine

Arhitektuuri sailitamine

Kasitooteoste taastamine

Formaalsed ja mitte-
formaalsed kunsti- ja
kultuuridppe tegevused

Formaalsed ja mitte-
formaalsed kunsti- ja
kultuuridppe tegevused
Formaalsed ja mitte-
formaalsed kunsti- ja
kultuuridppe tegevused
Formaalsed ja mitte-
formaalsed kunsti- ja
kultuuridppe tegevused

Formaalsed ja mitte-
formaalsed kunsti- ja
kultuuridppe tegevused

Formaalsed ja mitte-
formaalsed kunsti- ja
kultuuridppe tegevused

Formaalsed ja mitte-
formaalsed kunsti- ja
kultuuridppe tegevused

Formaalsed ja mitte-
formaalsed kunsti- ja
kultuuridppe tegevused

Formaalsed ja mitte-
formaalsed kunsti- ja
kultuuridppe tegevused
Formaalsed ja mitte-
formaalsed kunsti- ja
kultuuridppe tegevused

Administratiivne korraldus (riigi-, KOV-i ja
muud institutsioonid)

Administratiivne korraldus (riigi-, KOV-i ja
muud institutsioonid)

Administratiivne korraldus (riigi-, KOV-i ja
muud institutsioonid)

Oiguste ja autoritasude korraldust
toetavad tegevused;

Administratiivne korraldus (riigi-, KOV-i ja
muud institutsioonid);

Kirjanike, ajakirjanike, télkijate, kunstnike
jt loovtootajate agendid ja
kaasamisagentuurid

Oiguste ja autoritasude korraldust
toetavad tegevused;

Administratiivne korraldus (riigi-, KOV-i ja
muud institutsioonid)

Oiguste ja autoritasude korraldust
toetavad tegevused;

Administratiivne korraldus (riigi-, KOV-i ja
muud institutsioonid);

Kunstnike jt loovtdotajate agendid ja
kaasamisagentuurid

Oiguste ja autoritasude korraldust
toetavad tegevused;

Administratiivne korraldus (riigi-, KOV-i ja
muud institutsioonid);

Kunstnike jt loovtdotajate agendid ja
kaasamisagentuurid

Oiguste ja autoritasude korraldust
toetavad tegevused;

Administratiivne korraldus (riigi-, KOV-i ja
muud institutsioonid)

Oiguste ja autoritasude korraldust
toetavad tegevused

Administratiivne korraldus (riigi-, KOV-i ja
muud institutsioonid)
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Poliitikavajadused

Viimaste aastate tehnoloogilised muutused on jatnud jalje ka kultuurivaldkondadesse.
Digitaliseerimine ei ole juhtiv jdud Uksnes innovatsioonis ja to6stuslikes protsessides, vaid see
mdjutab ka kultuurikaupade loomist, tootmist ja levitamist ning kultuuriharrastusi ja inimeste
igapaevaharjumusi ehk seda, milliseid vahendeid kasutatakse t00s, enesevéljenduses ja
sotsiaalvorgustikes suheldes, kultuuri tarbimisel jne, segades niimoodi omavahel professionaalide ja
harrastajate ning tegijate ja tarbijate rolle. Enamgi veel, uued tehnoloogiad on toonud kaasa muutusi
kultuurisektori majandamises ning kultuurivaldkondade tootmise ja levitamise mudelites. Seda
arvestatakse ajakohastes uldsust puudutavates poliitilistes otsustes, mis puudutavad autoridigusi,
kultuuri rahastamist, juurdepaésu digitaaliihiskonnale, haridust, sotsiaalset sidusust jne. Peale
muutuvate vajaduste arenevad ka statistika tegemise vahendid, naiteks uuenevad klassifikaatorid,
mis lubavad kultuuriga seotut paremini eristada. Seepérast on vajalik uuendada ka kultuuristatistika
raamistikku. Viimati tegi seda 2000. aastal LEG-Culture’i t66rihm. LEG-Culture’i projekt oli esimene
katse teha Euroopas vdrreldavat kultuuristatistikat Gihise eesmaérgiga.

Kultuuri defineerimist ja md6tmist peetakse Uldiselt raskeks ilesandeks. Samal ajal réhutatakse iha
enam vajadust kvaliteetse ja asjakohase kultuuristatistika jarele. Uhtse ja uuendatud kultuuristatistika
raamistiku arendamine on (ks olulisemaid alussambaid selleks, et vajadusi parema statistika
(informeerituse) jarele kultuuri vallas saaks vajalike uuringute kaudu rahuldada ja seelébi otsuste
tegijaid aidata. Selle asjakohase ja k&igis Euroopa maades kasutatava statistikaraamistiku loomine
oli ilesanne, millega ESSnet Culture’i projektis osalejad silmitsi seisid.

Projektis tuli defineerida ja struktureerida kultuuritegevuste raamistik. Pidi valima tegevused, mida
saab pidada kultuurilisteks, ja organiseerima need kontseptuaalsesse maatriksisse. See oli ks
projekti esimese rakkerlhma peamistest Ulesannestest, millele oli vaja saada ka uldine heakskiit.
Rakkeriihmade toid esitleti mitmesugustele gruppidele: projekti likmetele ja t60s osalejatele ning
projekti juhtkomiteele, samuti tutvustati t66d Eurostati kultuuristatistika todrihma koosolekul ja teistel
koosolekutel, nt EL-i eesistujamaa omadel.

ESSnet Culture’i raamistik asetub ka Euroopa kultuuripoliitilisse konteksti. Uhest kiiliest kinnitati
poliitikategijate vajadus kultuuristatistilise informatsiooni jarele EL-i kultuuritegevuste téoplaanis
aastateks 2011-2014, mis margib ara kultuuristatistika arendamise kui Uhe kuuest prioriteetsest
alast®. Teisest kiiljiest on Euroopa Uhenduse majanduskasvustrateegia ,Euroopa 2020*° targa,
jatkusuutliku ja kbike hélmava-kaasava majanduskasvu strateegia: see propoageerib majandus-
kasvu, mis toetub peamiselt teadmistele ja innovatsioonile ning soosib sotsiaalset sidusust ja
jatkusuutlikku arengut. Samuti kutsub see lles leidma rohkem mdddetavust ehk asjakohaseid
nditajaid, et hinnata eesmarkide poole liikumist, nagu on mainitud Euroopa Ndukogu koosoleku
pressiteates®.

Kuigi majandustegevusalade arvamine kultuuristatistika raamistikku ja sealt valja lahtus samuti
praktilistest kaalutlustest, siis sellesse loetellu jaetud majandustegevusalad vastavad enamasti hasti
kultuuritegevustele. Samuti oli keeruline hoiduda pakkumast uusi kultuuri puudutavaid definitsioone
lisaks neile paljudele, mis maailmas juba liikvel on. Projekt ESSnet Culture ei olnud mdéeldud
kordama Clyde Kluckhohni ja Alfred Kroeberi 1952. aastal tehtud t66d ,Culture: A Critical Review of
Concepts and Definitions"”, milles nad vaatasid labi tle 160 kultuuridefinitsiooni.

ESSnet Culture'i teine eesmark oli td6tada valja raamistik, mis lubaks regulaarselt teha vorreldavat
statistikat Euroopa tasemel. Seeparast eelistati olemasolevaid vahendeid ja allikaid ehk juba
harmoneeritud uuringuid nende kvaliteedi péarast. Vottes veel arvesse lunki kultuuristatistikas, oli
téhtis &ra hoida nende laienemist.

Kui tegevused olid valja valitud ja raamistikku asetatud, tehti kindlaks ka Euroopa v@imalikud
andmeallikad ja puuduvad andmed. Kui Euroopa uhtlustatud andmeallikad puudusid, kaaluti teisi

% N&ukogu ja ndukogus kokku tulnud likmesriikide valitsuste esindajate jareldused kultuurivaldkonna tookava kohta aastateks
2011-2014. http://eur-lex.europa.eu/LexUriServ/iLexUriServ.do?uri=0J:C:2010:325:0001:01:ET:HTML

® http://ec.europa.eu/europe2020/index_et.htm

¢ Euroopa Ndukogu 19.-20. mai 2011. aasta koosoleku pressiteade.
http://www.consilium.europa.eu/uedocs/cms_data/docs/pressdata/en/educ/122118.pdf
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vBimalikke andmekogumisallikaid ja administratiivseid institutsioone (nt ariregister), kellelt oleks
vBimalik tanu nende tegevusele andmeid saada. Samal ajal peeti silmas ka andmete kvaliteeti ja
riikide vBrreldavust.

Kéesolev kogumik keskendub ménedele kultuuripoliitiliselt asjakohastele loomemajandusnaitajatele,
mis toetuvad ka ESSnet Culture’i raamistikule ja kajastavad Eesti arengut aastatel 2000-2010. Siin
esitatud naitajad ja nende metoodilised Uksikasjad olid ESSnet Culture’i kolmanda rakkerihma t66,
mille eestvedaja oli sedapuhku samuti Eesti. Tegemist on esmase andmekogumisega Uhe riigi
tasemel, mis Uhest kiljest on tahtis oma maa kultuuristatistika vajaduste rahuldamiseks, aga teisest
kuljest ka Uks esimesi samme Uleeuroopalise regulaarse andmekogumise -ellurakendamiseks
ESSnet Culture’i kultuuristatistika raamistiku alusel.

2010. aastal avaldas Euroopa Komisjon rohelise raamatu kultuuri- ja loomemajanduse potentsiaali
rakendamise kohta®. Selles on uuritud v8imalusi, kuidas tugevdada rahvusvahelist ja regionaalset
koostddd ning arendada efektiivseid tegevusi kultuuri- ja loomemajanduse valdkonnas.

Roheline raamat algatas arutelu, mille eesmark oli koguda arvamusi Euroopa kultuuri- ja
loomemajandust mdjutavate tegurite kohta alates ettevdtluskeskkonnast ja I6petades Euroopa thise
kultuuri sBnastamisega ning alates v@imekuse ja oskuste arendamisest ja |8petades Euroopa
kultuuritegijate tuntuse suurendamisega maailmas. Sellest arutelust annavad aimu uued algatused,
mida voib leida Euroopa Komisjoni veebilehelt®.

Uks rohelise raamatu jéareldusi on, et kultuuri- ja loomemajanduse sektoris on potentsiaal, mis saab
suuresti kaasa aidata strateegia ,Euroopa 2020 eesmarkide saavutamisele ja tugevdada Euroopa
majanduse konkurentsivdimet. Selleks aga on oluline vélja téétada moéned rahvusvaheliselt
vorreldavad t6enduspbhiseid argumendid, et hinnata, kuidas statistika saaks Uhiseid eesmaérke
toetada ja millised v8iksid olla l&hituleviku kéige olulisemad suunised.

Uks oluline kilsimus on, kuidas saaks md6ta kultuuri mdju majandusharuti. Viimasel kiimnendil on
kultuurivaldkonna  kirjeldamiseks ja struktureerimiseks pakutud mitmesuguseid teoreetilisi
raamistikke. Vaatamata neile empiirilisteoreetilistele pingutustele on kisimus jadnud samaks:
millised andmed ja hindamissiisteemid annavad meile informatsiooni, millega saab m&6ta kultuuri
mdjusid ja kdrvalmdjusid? Tahtis on mdista selle t66 olulisust, sest nii kogu EL-i kui ka riikide ja
regioonide tasandil on saanud oluliseks tugimehhanismide méju mddtmine. Kultuuri mdjude ja
kérvalm@jude kindlakstegemine on Uhtemoodi vajalik nii ettevtjatele, investoritele kui ka poliitiliste
raamistike véljatootajatele.

Ent kultuuriline mdju ei ole ainus mddde, mida tuleks silmas pidada. Oluline on saada Ulevaade ka
kultuurivaldkondade olukorrast ja arengust. Praegu puudub informatsioon ménede alade kohta, mille
puhul oletatakse, et need reageerivad kultuuriga seotud muutustele ja arengule paindlikult. Tapse-
mad ja slstemaatiliselt ajakohastatud arvandmed on Uks vdtmeelemente poliitika paremaks ja
efektiivsemaks muutmisel.

Vaja on andmeid kultuurisektori majandustegevuse kohta. Loomemajanduse uuringutest on tks hea
ja sageli kasutatud ndide KEA uuringukeskuse 2007. aasta kultuuriuuring, mis annab Ulevaate EL-i
likmesriikide kultuurimajandusest:  kultuurisektori panusest majandusse, kultuuritarbimisest,
téohdivest ning kultuurisektori produktiivsusest, kasumlikkusest ja paljudest teistest aspektidest.
Samal ajal aga ei maini uuringu autorid oma metoodilisi raskusi kirjeldades kordagi, et statistiliste
andmete olemasolu ei ole piisav ning et seda on vaja parandada ja teha rohkem rahvusvahelist
koostddd. Viimati selles vallas tehtud samm on just ESSnet Culture’i projekt, mis analliiisib samuti
kultuuri (sh loomemajandust ja kultuuritodhdivet, aga ka kultuurile tehtud kulutusi ja kultuuri-
harrastusi) kirjeldavaid statistilisi allikaid.

Uks olulisi kiisimusi puudutab tanapéeval toohdivet. Majanduskriisi ajal oli téokohtade kiisimus
paljude valdkondade poliitikate tahelepanu keskpunktis. Eespool mainitud KEA uuringukeskuse
uuringus on vaidetud, et 2004. aastal oli EL-is kultuurisektori (sh kultuuriturismi sektori) t66hdive
5,885 miljonit inimest ehk 3,1% td6tavast elanikkonnast. Pidades silmas kultuuri tleilmset loomust ja

2 http://ec.europa.eu/culture/our-policy-development/consultation-on-green-paper_en.htm
® http://ec.europa.eu/culture/index_en.htm
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kultuuritegijate liikuvust, on vaga oluline jalgida ka kultuurisektori té6turu arengut, pakkudes niimoodi
vajalikku tuge ettevotjatele, et nad saaksid suurendada oma konkurentsivbimet ja parandada
turupositsiooni. Samuti on vaja teada suhteid haridussiisteemis pakutavate kultuurierialade ja
kultuurivaldkonna t6dandjate ootuste vahel. Kui koguda andmeid &rikeskkonna elavdamise
meetmete, sealhulgas naiteks kvalifitseeritud t66j6u leidmise v8imaluste (kultuuritegijate liikuvuse)
kohta, on nendele andmetele tuginedes ka paremad vdimalused sektori potentsiaali rahvusvahelisel
tasemel suurendada.

LOpuks jaab kusimus andmete vérreldavuse kohta. Kultuuri- ja loomemajandust v6ib méaaratleda
mitmeti. Neid on v8imalik struktureerida alamvaldkondadega, kuid saab ka jélgida eri funktsioone,
mis samuti aitab ettevdtjail ennast positsioneerida. Ka on mitmesuguseid arusaamu selle kohta, mis
on ja mis ei ole kultuurisektori alamvaldkond. Paljud sarnased nimetused tdhendavad tihtipeale
tegelikult erinevaid ja vorreldamatuid andmeid. Nii et igasugused uldised néitajad (nt osatéhtsus
SKP-s) vajavad taustteavet, enne kui nende andmete pdhjal saab otsuseid teha.

Teisest kiljest ei ole erinevus tingimata negatiivne aspekt, sest kultuuritraditsioonide ja kultuuri-
tarbimise tavad mdjutavad seda tllpi Glevaateid alati ja neil on seal oma koht. Keerulisem on leida
mdned olulised tegurid, mida peaks vordlema, et mingis regioonis, riigis v6i kogu EL-is saaks luua
mehhanismid, mis viiksid soovitud tulemusteni. Need naitajad ei pea h6lmama kultuurisektorit kogu
EL-is. Oluline on, et need annaksid meile mdned klassifikatsioonid ja arvud, mida saaks tdlgendada
Uhtemoodi. ESSnet Culture’i projekt on ks neid meetodeid, mis aitab selliseid kontseptsioone luua.

Raakides strateegia ,Euroopa 2020“ poliitilistest vajadustest, tuleb meeles pidada, kuidas on seal
sBnastatud Euroopa jargmise kiimnendi arengueesmargid. Strateegias on viis Uldist eesmarki ja
neist igalihe puhul oleks kasulik teada, milline on kultuurisektori panus valdkonniti.

Toohdive. Miline on kultuurisektori ja selle to6kohtade panus kogu td6hdivesse? Milline on kultuuri
roll parema oskuste taseme ja kdrgema haridusega inimeste h&ivamisel? Milline on kultuuri roll
sotsiaalsete riihmade (nt soolised riihmad) tasakaalu sailitamisel?

Teadus- ja arendustegevus. Kuidas annab kultuur oma panuse Euroopa majanduskasvu ja
konkurentsivéime suurendamisse? ESSnet Culture’i projekti raames tehtud kultuuri kdrvalméjude
uuring® viitab kultuurisektori véimalikele innovaatilistele ideedele, mis aitavad kaasa teiste sektorite
teadus- ja arendustegevusele ning innovatsioonile.

Kliimamuutused ja energeetika. Kultuuri osa kasvuhoonegaaside vahendamises ja taastuvenergia
kasutuselev6tus on peamiselt selles, kuidas ta aitab levitada jatkusuutliku majanduskasvu ja arengu,
aga ka kasvuhoonegaaside vahendamise, sdastmise ja taastuvenergia kasutuse ideid.

Haridus. Kuidas on kultuur seotud koolist varajase valjalangemise vahendamise ja 30—34-aastaste
kolmanda taseme hariduse omandamise suurendamisega? Uha enam tahelepanu pooratakse ka
kultuuri osale hariduses ja elukestvas Gppes.

Vaesus ja sotsiaalne tdrjutus. Vaesuses ja sotsiaalses t6rjutuses v8i nende ohus elavate inimeste
osatdhtsuse vdhendamine puudutab kultuuri mitme tahu pealt, néiteks kultuurisektori t66hdive ja
sotsiaalse osalemise kaudu.

Suurepéraste kogemuste ning Eurostati ja EL-i likmesriikide koostt6 tulemusena on praeguseks
kultuurisektori kohta olemas juba mitu harmoneeritud andmeallikat (nt t66jdu-uuring). Nuld on aeg
neid edasi arendada, et luua veelgi parem tdendipdhine alus tdhusama kultuuripoliitika raamistikuks.

@ Creative industries spillovers. Tallinna Ulikooli Eesti Tuleviku-uuringute Instituut. (Estonian Institute for Futures Studies — EIFS).
Tallinn 2011.
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Kultuuristatistika juriidilised alusdokumendid ja Eesti kultuuripoliitika dokumendid

Euroopa Liidu toimimise leping.
http://www.lisbon-treaty.org/wcm/the-lisbon-treaty/treaty-on-the-functioning-of-the-european-union-
and-comments/part-3-union-policies-and-internal-actions/title-xiii-culture/455-article-167.html

Conclusions of the Council and of the Representatives of the Governments of the Member States,
meeting within the Council, on the Work Plan for Culture 2008—2010 (OJ C143, 10.6.2008).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:C:2008:143:0009:0016:EN:PDF

Council Resolution of 20 November 1995 on the promotion of statistics on culture and economic
growth (0J C327, 7.12.1995, pp.1-1).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:C:1995:327:0001:0001:EN:PDF

Decision N0°1578/2007/EC of the European Parliament and of the Council of 11 December 2007 on
the Community Statistical Programme 2008 to 2012 (OJ L344, 28.12.2007, pp.15-43).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:L:2007:344:0015:0043:EN:PDF

Kultuuripoliitika arengusuunad Eestis.
http://www.kultuuripoliitika.ee/

N6ukogu resolutsioon Euroopa kultuurivaldkonna tegevuskava kohta. Euroopa Liidu Teataja,
16. november 2007 (C 287, 29.11.2007, Ik 0001-0004).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:C:2007:287:0001:01:ET:HTML

LOOMEMAJANDUSE NAITAJAD INDICATORS OF CULTURAL INDUSTRIES

17


http://www.lisbon-treaty.org/wcm/the-lisbon-treaty/treaty-on-the-functioning-of-the-european-union-and-comments/part-3-union-policies-and-internal-actions/title-xiii-culture/455-article-167.html
http://www.lisbon-treaty.org/wcm/the-lisbon-treaty/treaty-on-the-functioning-of-the-european-union-and-comments/part-3-union-policies-and-internal-actions/title-xiii-culture/455-article-167.html
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:C:2008:143:0009:0016:EN:PDF
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:C:1995:327:0001:0001:EN:PDF
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:L:2007:344:0015:0043:EN:PDF
http://www.kultuuripoliitika.ee/
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:C:2007:287:0001:01:ET:HTML




METOODIKA METHODOLOGY

Tabel 1. Kultuurisektor EMTAK-i viiendal tasemel

Kood Nimetus Kaetus
47611 Raamatute jaemuiik peamiselt
47621  Ajalehtede ja kirjatarvete jaemuik peamiselt
47631 Muusika- ja videosalvestiste jaemuik peamiselt
47783 Meenete, kunstiesemete ja -tarvete jaemuik vahe
47791  Antiikesemete jaemuik véahe
47792 Kasutatud raamatute jaemuik vahe
58111 Raamatukirjastamine taielikult
58112  Opikute, sénaraamatute jm teatmeteoste kirjastamine taielikult
58131  Ajalehtede kirjastamine taielikult
58141  Ajakirjade jm perioodika kirjastamine taielikult
58211  Arvutiméngude kirjastamine taielikult
59111  Kinofilmide ja videote tootmine taielikult
59112  Telesaadete tootmine taielikult
59121 Kinofilmide, videote ja telesaadete tootmisjargsed tegevusalad taielikult
59131 Kinofilmide, videote ja telesaadete levitamine taielikult
59141 Kinofilmide linastamine taielikult
59201 Helisalvestiste ja muusika kirjastamine taielikult
60101 Raadioringhaaling taielikult
60201  Teleringh&aling taielikult
60202 Kaabel-, satelliit- ja muud abonentprogrammid taielikult
63911 Uudisteagentuuride tegevus taielikult
71111  Arhitektitegevused taielikult
73111 Reklaamiagentuurid peamiselt
74101  Disainerite tegevus taielikult
74201  Fotograafia peamiselt
74301 Kirjalik ja suuline tdlge peamiselt
77221  Videokassettide ja DVD-de laenutamine peamiselt
85521 Muusika- ja kunstikoolitus taielikult
85522  Tantsukoolide tegevus taielikult
85529  Muu huvikoolitus taielikult
90011  Teatri- ja tantsuetenduste lavastamine ja esitamine taielikult
90012 Kontsertide lavastamine ja esitamine, muusikaline loometegevus jms tegevus taielikult
90021 Lavakunsti abitegevused taielikult
90031 Kunstialane loometegevus taielikult
90041  Teatri-, kontserdi- jms hoonete kaitus taielikult
91011 Raamatukogude tegevus taielikult
91012  Arhiivide tegevus taielikult
91021 Muuseumide tegevus taielikult
91031  Ajalooliste kohtade ja ehitiste jms vaatamisvaarsuste kaitus taielikult
93291 Kultuurikeskused ja rahvamajad vahe

Kultuurisektor kolmandal tasemel

Lihtsustatud statistika tegemiseks vbib kultuurisektorit
klassifikaatori kolmandal tasemel. Siin on ainult need tegevusalad, mis on kolmandal tasemel
taielikult eristatavad. Kolmanda taseme kasutamisel kultuurisektori statistika tegemiseks tuleb silmas
pidada, et tegemist on ainult osaga kogu kultuurisektorist ja seda peaks andmete juures ka markima.

eristada ka majandustegevusalade
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Kultuurisektor EMTAK-i kolmanda taseme koodidega

591 Kinofilmide, videote ja telesaadetega seotud tegevusalad
592 Helisalvestiste ja muusika kirjastamine

601 Raadioringhaaling

602  Teleprogrammid ja ringh&aling

741 Disainerite tegevus

900  Loome-, kunsti- ja meelelahutustegevus

Teisel tasemel on kultuurisektorist taielikult eristatavad Uksnes programmid ja ringhdaling (kood 60)
ning loome-, kunsti- ja meelelahutustegevus (kood 90). Seepérast ei ole soovitatav teha kultuuri-
sektori statistikat teisel tasemel.

Kultuurisektori valdkonnad
1. Kultuuripéarand

91021 Muuseumide tegevus
91031  Ajalooliste kohtade ja ehitiste jms vaatamisvaarsuste kaitus

2. Arhiivid
91012  Arhiivide tegevus

3. Raamatukogud

91011 Raamatukogude tegevus

4. TrikisGna (raamatud ja triikiajakirjandus)

47611 Raamatute jaemuuk
47621  Ajalehtede ja kirjatarvete jaemuik

47792 Kasutatud raamatute jaemuik (ei ole rahvusvahelises statistikas, sest ei ole eristatav neljakohalisel
tasemel)

58111 Raamatukirjastamine

58112 Opikute, sBnaraamatute jm teatmeteoste kirjastamine
58131  Ajalehtede kirjastamine

58141  Ajakirjade jm perioodika kirjastamine

63911 Uudisteagentuuride tegevus

74301 Kirjalik ja suuline tdlge

5. Visuaalne kunst

74101 Disainerite tegevus
74201 Fotograafia
90031 Kunstialane loometegevus

6. Esituskunstid (kontserdid ja etenduskunstid)

90011  Teatri- ja tantsuetenduste lavastamine ja esitamine

90012 Kontsertide lavastamine ja esitamine, muusikaline loometegevus jms tegevus
90021 Lavakunsti abitegevused

90041  Teatri-, kontserdi- jms hoonete kaitus
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7. Audiovisuaalne ja multimeedia

47631 Muusika- ja videosalvestiste jaemuiitik

58211  Arvutiméngude kirjastamine

59111 Kinofilmide ja videote tootmine

59112  Telesaadete tootmine

59121 Kinofilmide, videote ja telesaadete tootmisjargsed tegevusalad
59131 Kinofilmide, videote ja telesaadete levitamine
59141  Kinofilmide linastamine

59201 Helisalvestiste ja muusika kirjastamine

60101 Raadioringh&aling

60201  Teleringh&aling

60202  Kaabel-, satelliit- ja muud abonentprogrammid
77221  Videokassettide ja DVD-de laenutamine

8. Arhitektuur
71111  Arhitektitegevused

9. Reklaam

73111 Reklaamiagentuurid

10. Kasitéo (rahvusvahelises statistikas ei ole, sest ei ole eristatavad neljakohaliste koodide tasemel)

47783 Meenete, kunstiesemete ja -tarvete jaemuiuk
47791  Antiikesemete jaemuilk

11. Koolitus (katab interdistsiplinaarselt kdiki valdkondi)

85521 Muusika- ja kunstikoolitus
85522  Tantsukoolide tegevus (esituskunstid)
85529 Muu huvikoolitus (katab interdistsiplinaarselt k&iki valdkondi)

Kultuurisektori funktsioonid

Funktsioonid on ESSnet Culture’i kultuuristatistika raamistikus tegevustsukli osad, mis kaivad kaasas
iga kultuurivaldkonnaga. Paraku ei ole ko&ik kultuurisektori funktsioonid majandustegevusalade
klassifikaatoris alati eristatavad. Naiteks kinofilmide, videote ja telesaadete tootmine puudutab nii
loomist kui ka tootmist ja levitamist. Seeparast v8ib mdni tegevusala kuuluda korraga mitme
funktsiooni alla.

1. Loomine

59111 Kinofilmide ja videote tootmine

59112  Telesaadete tootmine

71111  Arhitektitegevused

73111 Reklaamiagentuurid

74101 Disainerite tegevus

74201 Fotograafia

74301 Kirjalik ja suuline tdlge

90011  Teatri- ja tantsuetenduste lavastamine ja esitamine
90012  Kontsertide lavastamine ja esitamine, muusikaline loometegevus jms tegevus
90021 Lavakunsti abitegevused

90031 Kunstialane loometegevus
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2. Véljatoomine (tootmine ja kirjastamine)

58111 Raamatukirjastamine

58112 Opikute, snaraamatute jm teatmeteoste kirjastamine

58131  Ajalehtede kirjastamine

58141  Ajakirjade jm perioodika kirjastamine

58211  Arvutiméngude kirjastamine

59111 Kinofilmide ja videote tootmine

59112  Telesaadete tootmine

59121 Kinofilmide, videote ja telesaadete tootmisjargsed tegevusalad
59201 Helisalvestiste ja muusika kirjastamine

60101 Raadioringhadling

63911  Uudisteagentuuride tegevus

90011  Teatri- ja tantsuetenduste lavastamine ja esitamine

90012 Kontsertide lavastamine ja esitamine, muusikaline loometegevus jms tegevus
90021 Lavakunsti abitegevused

90031 Kunstialane loometegevus

91011 Raamatukogude tegevus

91012  Arhiivide tegevus

91021 Muuseumide tegevus

91031  Ajalooliste kohtade ja ehitiste jms vaatamisvaarsuste kaitus

3. Levitamine ja kaubandus

47611 Raamatute jaemuiuk

47621  Ajalehtede ja kirjatarvete jaemuik

47631  Muusika- ja videosalvestiste jaemuuk

47783 Meenete, kunstiesemete ja -tarvete jaemiik
47791  Antiikesemete jaemuiik

47792 Kasutatud raamatute jaemuuk

59131 Kinofilmide, videote ja telesaadete levitamine
59141 Kinofilmide linastamine

60101 Raadioringh&aling

60201  Teleringhaaling

60202 Kaabel-, satelliit- ja muud abonentprogrammid
73111 Reklaamiagentuurid

77221  Videokassettide ja DVD-de laenutamine
90041  Teatri-, kontserdi- jms hoonete kaitus

91011 Raamatukogude tegevus

91012  Arhiivide tegevus

91021 Muuseumide tegevus

93291 Kultuurikeskused ja rahvamajad

4, Sailitamine

59121 Kinofilmide, videote ja telesaadete tootmisjargsed tegevusalad
74201 Fotograafia

90031 Kunstialane loometegevus

91011 Raamatukogude tegevus

91012  Arhiivide tegevus

91031  Ajalooliste kohtade ja ehitiste jms vaatamisvaarsuste kaitus

5. Haridus ja koolitus

85521 Muusika- ja kunstikoolitus
85522  Tantsukoolide tegevus
85529 Muu huvikoolitus
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Kasutatavad andmed ja arvutusmeetod
Kultuurisektori ettevotete arv ja teenindussektori aktiivsete ettevbtete koguarv.

Osatahtsuse saamiseks tuleb kultuurisektori ettevitete arv jagada teenindussektori aktiivsete
ettevdtete koguarvuga ja korrutada sajaga.

Andmeallikas ja andmekogumismeetod

Avriregister, ettevdtete ja organisatsioonide majandusaasta aruanded; administratiivsed andmed

Andmete tdlgendus

Teenindussektor on paljudes regioonides juhtiv majandussektor. Kultuurisektori ettevftete osa-
téhtsus teenindussektoris néitab, milline on nende roll teenindussektori majandustegevuses.
Kultuurisektori ettevftete arvu kasvu vdivad mdjutada suur ndudlus kultuuritoodete ja -teenuste
jarele, soodsad maksutingimused ja muud meetmed, aga ka vajaliku kvalifikatsiooni ja erialaga
inimeste kattesaadavus piirkonnas ning muud tegurid. Ettevdtete arvu kahanemist vBib pdhjustada
Uldine majanduslangus ja riigi toetavate meetmete vahenemine, aga ka elanike kahanev ostujéud ja
elanike etnilisest kuuluvusest, vanusest ja haridusest tingitud tarbimiseelistused ja muud tegurid.

Olukord Eestis aastatel 2000-2010

Aastatel 2004—-2008 kultuuriettevotete osatahtsus teenindussektoris vahenes, sest teiste sektorite
ettevGtete arv kasvas kiiremini. Kultuurisektori ettevétteid oli Eestis 2010. aastal umbes 2900,
teenindussektori omi ligi 24 000. Kultuurisektori ettevbtete keskmine osatéhtsus aastatel 2005-2010
oli 13%. Aastate jooksul on nende osatéhtsus vahehaaval kahanenud: kui 2005. aastal oli see
peaaegu 15%, siis 2010. aastal 12%.

Joonis 6. Kultuurisektori ja teenindussektori ettevétted, 2001-2010%
Figure 6. Enterprises of the cultural and service sector, 2001-2010?

Tuhat
s Thousands

2 ___ Teenindussektor
/ Service sector
20 .
Kultuurisektor
/ Cultural sector
15

0
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2 Teenindussektori ettevgtete arv aastatel 2001-2004 on hinnanguline.
% Number of enterprises of the service sector in 2001-2004 is estimated.
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Joonis 7. Kultuurisektori ettevotete osatahtsus teenindussektoris, 2005-2010
Figure 7. Share of enterprises of the cultural sector in the service sector, 2005-2010
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1.3. Kultuurisektori ettevotete mutgitulu osatdhtsus kogu ettevotluses

Definitsioon

Muugitulu on k&ikide, nii p6hi- kui ka korvaltegevusena valmistatud toodete, teenuste ja kaupade
miitgist saadud vdi saadaolev miugitulu.

Ettevétted on ariiihingud. Organisatsioonid on kasumitaotluseta Uksused ehk mittetulundusiihingud,
sihtasutused, riigiasutused ja kohaliku omavalitsuse asutused.

Kultuurisektori eristamiseks kasutatakse ESSnet Culture’i kultuurisektori majandustegevusalade
loendit, mis pdhineb majandustegevusalade klassifikaatoril (EMTAK) (vt Ik 19 tabel 1).
Eesmark

Vorrelda kultuurisektori ettevdtete mutgitulu kogu ettev6tluse mutgituluga. Vorrelda kultuurisektori
midgitulu osatahtsust kogu ettevGtluses teiste Euroopa riikide sama nditajaga. Jalgida aastate
jooksul kultuuriettevdtete mitgitulu muutusi.

Uurimiskisimus

Kui suur on kultuurisektori ettevotete miitgitulu osatahtsus kogu ettevotluses?

Kasutatavad andmed ja arvutusmeetod

Kultuurisektori ettevtete muugitulu ja kogu ettevétluse mudgitulu.

Osatahtsuse saamiseks tuleb kultuurisektori mitgitulu jagada aktiivsete ettevdtete kogumidgituluga
ning korrutada sajaga.

Andmeallikas ja andmekogumismeetod

Avriregister, ettevdtete ja organisatsioonide majandusaasta aruanded; administratiivsed andmed.
Lisanéitajana on vdimalik leida ka kultuurisektori organisatsioonide miitigitulu®.

 Alates 2009. aastast esitavad majandusaasta aruandeid ka kasumitaotluseta ilksused, tanu millele on véimalik saada andmeid
ka nende tulude kohta.
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Andmete tdlgendus

Kultuurisektori ettevdtete miugitulu osatdhtsus kogumajanduses naitab, millise osa kdikide toodete
ja teenuste miugist moodustab kultuuritoodete ja -teenuste mutk. Kultuurisektori midgitulu muutusi
vBivad mdojutada kultuurisektori ettevbtete arv ja nende osatéhtsus ettevGtluses, ndudlus
kultuuritoodete ja -teenuste jarele, kultuuritoodete ja -teenuste hinnad, soodsad maksutingimused ja
muud kultuuritoodete tootmist, kirjastamist, levitamist ja kaubandust puudutavad meetmed, aga ka
kultuurihuviliste olemasolu piirkonnas ning muud tegurid. Ettevdtete arv vBib kahaneda Uldise
majanduslanguse ja riigi toetavate meetmete vahenemise, aga ka elanike vaheneva ostujéu ja
elanike etnilisest kuuluvusest, vanusest ja haridusest tingitud tarbimisharjumuste, eelistuste ja
muude tegurite tottu.

Olukord Eestis aastatel 2001-2010

2010. aastal oli kultuurisektori ettevdtete midgitulu majandusaasta aruannete kohaselt 451 miljonit
eurot. Aastal 2000 oli see 303 miljonit eurot. Kdige suurem oli vaadeldud ajavahemikus muugitulu
2007. aastal, kui see ulatus 673 miljoni euroni. Keskmine mudgitulu oli aastatel 2001-2010 samuti
451 miljonit eurot.

Kultuurisektori ettevdtete muigitulu aastatel 2001-2010 oli keskmiselt 1,4% ettevdtete kogu-
miugitulust. 2010. aastal oli see veidi alla 1,2% ja 2001. aastal 1,6%. Kultuurisektori muugitulu
osatdhtsuse vahenemine ettevbtete kogumulgitulus néaitab, et ettevbtete kogumulgitulu kas
suureneb kiiremini vdi oli kultuurisektori ettevitete mulgitulu 2008. aastal, kui ettevdtete
kogumuuigitulu kasv peatus, juba langusesse jdudnud. See tdhendab, et naiteks majanduskriis
mdjutas kultuurisektori ettevdtete tegevust kui ettevotluse suhteliselt vaikest ja paindlikku osa veidi
kiiremini kui kogu ettevdtlust. Kuigi pikemas perspektiivis on kultuurisektori ettevdtete muugitulu
osatahtsus vahenenud, on sellel olnud ka véikesed kasvuperioodid: aastatel 2004—2006 ja 2009.

Joonis 8. Kultuurisektori ettevbtete muugitulu osatdhtsus ettevbtete kogumuugitulus,
2001-2010

Figure 8. Share of the sales revenue of the cultural sector in the enterprises’ total turnover,
2001-2010
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Joonis 9. Kultuurisektori ettevftete muugitulu ja asutuste tulud, 2001-2010
Figure 9. Sales revenue of the enterprises of the cultural sector and organisations’ revenues,
2001-2010
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Joonis 10. Kultuuri- ja teiste sektorite ettevotete kogumuigitulu, 2000-2010
Figure 10. Total sales revenue of the cultural sector and other sectors, 2000-2010
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Kultuurisektori valdkondadest on kdige suurem midgitulu triikisbna ehk raamatute ja trikimeedia
kirjastamisega tegelevatel ettevdtetel. Aastatel 2001-2010 oli see keskmiselt 172 miljonit eurot
aastas. 2010. aastal oli trikisdnaettevftete midgitulu 188 miljonit eurot ja 2008. aastal Ule
230 miljoni euro ehk ajavahemiku suurim. Keskmise mudgitulu poolest jargnes trikiséna valdkonnale
reklaami valdkond, mille mitgitulu oli aastatel 2001-2010 keskmiselt 103 miljonit eurot. Sellele
jargnesid audiovisuaalse ja multimeedia valdkond, mille keskmine mudgitulu oli 84 miljonit eurot,
arhitektuur 47 miljoni euroga, visuaalne kunst 26 miljoni euroga ja esituskunstid 9 miljoni euroga.
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Joonis 11. Kultuurisektori ettevétete muiiigitulu valdkonna jargi, 2001-2010%
Figure 11. Sales revenue of the enterprises of the cultural sector by domain, 2001-2010%
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@ Valdkonnad, mille keskmine miiligitulu on dile 25 miljoni euro aastas.
& Domains with annual average sales revenue over 25 million euros.

Joonis 12. Kultuurisektori ettevdtete mutigitulu jagunemine valdkonna jargi, 2001-2010%
Figure 12. Distribution of the enterprises’ sales revenues of the cultural sector by domain,
2001-2010?
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# Valdkonnad, mille perioodi keskmine osatéhtsus on véahemalt 5%.
& Domains with period’s average share at least 5%.

Joonis 13. Kultuurisektori organisatsioonide tulud valdkonna jargi, 2009 ja 2010%
Figure 13. Sales revenues of the organisations of the cultural sector by domain, 2009 and 2010%
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# Non-profit associations, foundations and other non-companies with revenues over seven million euros.
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elanike etnilisest kuuluvusest, vanusest ja haridusest tingitud tarbimisharjumuste, eelistuste ja
muude tegurite tottu.

Olukord Eestis aastatel 2005-2010

2010. aastal oli kultuurisektori mudgitulu ligi 10% teenindussektori midgitulust, 2005. aastal 14%.
Kdige suurem oli vaadeldud ajavahemikus kultuurisektori muigitulu osatdhtsus 2006. aastal —
Ule 15%. Keskmine néitaja aastatel 2005—-2010 oli 12,5% ehk peaaegu uks kaheksandik.

2010. aastal oli kultuurisektori midgitulu majandusaasta aruannete andmete kohaselt 451 miljonit
eurot, 2005. aastal 448 miljonit eurot. Kdige suurem oli vaadeldud aastatel miugitulu 2007. aastal,
kui see ulatus 673 miljoni euroni. Kultuurisektori keskmine mudgitulu aastatel 2005-2010 oli
522 miljonit eurot.

2006. aastal kasvas kultuurisektori midgitulu eelneva aastaga vdrreldes 21%, samal ajal kui
teenindussektori oma kasvas 16%. Seejarel kiirenes teenindussektori mudgitulu kasv 19%-ni,
misjarel hakkas see pidurduma ja sattus 2009. aastal langusesse. Kultuurisektori midgitulu hakkas
seevastu vahenema juba 2008. aastal, kahanedes 2007. aastaga vorreldes 22%. Majanduskriisi
jarel, 2010. aastal kasvas kultuurisektori muugitulu eelneva aastaga vorreldes 3% ja teenindussektori
oma 2%. Et kultuurisektor on teenindussektorist vaiksem, reageerib ta valismdjutustele kiiremini.
Uhest kiljest méjutab uldine halvenev majandusseis kultuurisektorit varem, teisest killjest hakkab
see ka veidi kiiremini taastuma.

Joonis 15. Kultuurisektori muigitulu osatéahtsus teenindussektori mudgitulus, 2005-2010
Figure 15. Share of the sales revenue of the cultural sector in the sales revenue of the service
sector, 2005-2010

%
16

S

" \

12 \

1 \
10 \

e ———

2005 2006 2007 2008 2009 2010

Joonis 16. Kultuurisektori ja teenindussektori muugitulu, 2005-2010
Figure 16. Sales revenue of the cultural sector and of the service sector, 2005-2010
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1.5. Mikrouksuste osatahtsus kultuurisektoris

Definitsioon

Mikrolksused on alla kiimne té6tajaga ettevdtted ja organisatsioonid. Eraldi on esitatud ka the kuni
viie todtajaga Uksused.

Ettevbtted on &ritihingud. Organisatsioonid on kasumitaotluseta Uksused ehk mittetulundusihingud,
sihtasutused, riigiasutused ja kohaliku omavalitsuse asutused.

Kultuurisektori eristamiseks kasutatakse ESSnet Culture’i kultuurisektori majandustegevusalade
loendit, mis p6hineb majandustegevusalade klassifikaatoril (EMTAK) (vt Ik 19 tabel 1).

Eesmark

Uurida mikrotksuste osatéhtsust kultuurisektoris. Vorrelda kultuurisektori mikroliksuste osatahtsust
teiste Euroopa riikide sama néaitajaga. Jalgida aastate jooksul kultuurisektori mikrotksuste arvu
muutusi.

Uurimisklisimus

Kui suur on mikrotiksuste arv ja osatéhtsus kultuurisektoris?

Kasutatavad andmed ja arvutusmeetod

Kultuurisektori mikroettevdtete ja -organisatsioonide arv ning kultuurisektori ettevftete ja organi-
satsioonide koguarv.

Osatéhtsuse saamiseks tuleb kultuurisektori mikrotiksuste arv jagada kultuurisektori Gksuste kogu-
arvuga ja korrutada sajaga.

Andmeallikas ja andmekogumismeetod

Avriregister; administratiivsed andmed

Andmete tdlgendus

Kultuurisektori mikroettevdtete ja -organisatsioonide osatéhtsus kultuurisektoris naitab, kui suur on
nende roll kultuurisektoris. Nende arvu vdivad mdjutada soodsad ettevétlustingimused, aga ka
ndudlus kultuuritoodete ja -teenuste jarele, vajaliku kvalifikatsiooni ja erialaga inimeste katte-
saadavus piirkonnas ning muud tegurid. Ettevdtete arv v8ib kahaneda uldise majanduslanguse ja
riigi toetavate meetmete vahenemise, aga ka elanike vaheneva ostujfu ja elanike etnilisest kuuluvu-
sest, vanusest ja haridusest tingitud tarbimiseelistuste ja muude tegurite t6ttu. Mikroettevotete
arvukus on ka Uks kultuurilise mitmekesisuse tagatisi ja uuenduslike ariideede kasvulava.

Olukord Eestis aastatel 2001-2010

Kui dldjuhul on keskmiselt 85%-s ettevdtetes Uks kuni Uheksa td6tajat, siis kultuurisektoris on see
naitaja peaaegu 91%. 2010. aastal oli 7760 kultuurisektori ettevbtte ja organisatsiooni seas alla
kiimne tootajaga tiksusi 7323.
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Joonis 17. Kultuurisektori mikroettevotted ja -organisatsioonid, 2001-2010
Figure 17. Micro-enterprises and organisations of the cultural sector, 2001-2010
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Mikroettevdtete osatéhtsus kiimnendi jooksul Uha kasvas. Alla kiimne td6tajaga Uksuste osatahtsus
suurenes ligi 87%-st peaaegu 94%-ni, Uhe kuni viie td6tajaga Uksuste osatéhtsus aga 79%-st
90%-ni. Alla kiimne td6tajaga Uksuste keskmine osatahtsus aastatel 2001-2010 oli 89% ja Uhe kuni
viie td6tajaga Uksuste oma 82%.

Joonis 18. Uhe kuni viie ja alla kiimne to6tajaga tiksuste osatéhtsus kultuurisektoris,
2001-2010
Figure 18. Share of units with one to five and less than ten employees in the cultural sector,
2001-2010
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Moningate kdikumistega on mikroettevotete osatdhtsus kasvanud kdigis kultuurisektori vald-
kondades. Ko&ige kiirem on kasv olnud visuaalse kunsti valdkonna mikrouksustel, kelle osatahtsus
laheneb juba 100%-le. Enim kdikumisi on olnud k&sitdé valdkonnas. See on tingitud valdkonna
suhteliselt vaikesest Uksuste arvust, mistdttu juba vaikesearvulised muudatused tekitavad margata-
vaid kdikumisi.
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Joonis 19. Alla kiimne td6tajaga Uksuste osatéhtsus kultuurisektori valdkondades,

2001-2010%
Figure 19. Share of units with less than ten employees in the domains of the cultural sector,
2001-2010°
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# Kultuurivaldkonnad, mille perioodi keskmine naitaja on tle 90%.
# Cultural domains with period’s average indicator over 90%.

Joonis 20. Alla kiimne to6tajaga Uksuste osatéhtsus kultuurisektori valdkondades,

2001-2010%

Figure 20. Share of units with less than ten employees in the domains of the cultural sector,
2001-2010°
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? Kultuurivaldkonnad, mille perioodi keskmine néitaja on alla 90%.
? Cultural domains with period’s average indicator below 90%.

1.6. Mikroettevdtete osatahtsus kultuurisektoris vérreldes
teenindussektoriga

Definitsioon

Mikroettevotted on alla kiimne t66tajaga ettevotted. Ettevdtted on aritihingud.

Teenindussektor on Eesti majandustegevusalade klassifikaatoris (EMTAK) osad J kuni S ehk
tegevusalad infost ja sidest muude teenindavate tegevusteni.

Kultuurisektori eristamiseks kasutatakse ESSnet Culture’i kultuurisektori majandustegevusalade
loendit, mis pdhineb majandustegevusalade klassifikaatoril (EMTAK) (vt Ik 19 tabel 1).
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Eesmark

Uurida mikroettevbtete osatahtsust kultuurisektoris vorreldes teenindussektori mikroettevotete
osatahtsusega. Vorrelda kultuurisektori mikroettevotete osatahtsust teenindussektoris teiste Euroopa
rikide sama naitajaga. VOrrelda pikema aja jooksul kultuurisektori mikroettevdtete osatdhtsuse
muutusi teenindussektori muutustega.

Uurimisklisimus

Kui suur on kultuurisektori mikroettevotete osatahtsus sektoris vorreldes teenindussektori mikro-
ettevotete osatahtsusega?

Kasutatavad andmed ja arvutusmeetod

Kultuurisektori  mikroettevbtete arv, kultuurisektori ettevGtete koguarv, teenindussektori
mikroettevotete arv ja teenindussektori ettevétete koguarv.

Osatédhtsuse saamiseks tuleb vastava sektori mikroettevbtete arv jagada sektori ettevotete
koguarvuga ja korrutada sajaga.

Andmeallikas ja andmekogumismeetod

Ariregister, ettevdtete majandusaasta aruanded; administratiivsed andmed

Andmete tdlgendus

Mikroettevdtete osatéhtsus sektori ettevftete koguarvus nditab, kui suur on nende roll sektoris.
Kultuurisektori mikroettevotete arvu vbivad mdjutada soodsad ettevétlustingimused, aga ka ndudlus
kultuuritoodete ja -teenuste jarele, vajaliku kvalifikatsiooni ja erialaga inimeste kéattesaadavus
piirkonnas ning muud tegurid. Ettevétete arv v8ib kahaneda uldise majanduslanguse ja riigi toetavate
meetmete vahenemise, aga ka elanike vaheneva ostujdu ja elanike etnilisest kuuluvusest, vanusest
ja haridusest tingitud tarbimiseelistuste ning muude tegurite t6ttu. Mikroettevdtete arvukus on
kultuurilise mitmekesisuse tagatis ja mikroettevétteid peetakse ka uuenduslike &riideede kasvu-
lavaks.

Olukord Eestis aastatel 2005-2010

Alla kimne todtajaga mikroettevtete osatahtsus teenindussektoris oli ajavahemikus 2005-2010
keskmiselt 91%. 2005. aastal oli see 89% ja 2010. aastal veidi alla 94%. Teenindussektoris kasvas
mikroettevtete osatdhtsus vahehaaval kiirenevas tempos, umbes 1% v@rra aastas.

Kultuurisektori mikroettevotete keskmine osatdhtsus jai sellest maha alla 1% vorra. See oli vaiksem
2005. aastal, kui 87% kultuurisektori ettevdtetest olid alla kimne tddtajaga. 2010. aastaks oli neid
juba veidi Gle 94% ehk pisut rohkem kui teenindussektoris.
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Joonis 21. Alla kiimne to6tajaga mikroettevftete osatahtsus kultuurisektoris ja
teenindussektoris, 2005-2010

Figure 21. Share of micro-enterprises with less than ten employees in the cultural and service sector,
2005-2010
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Joonis 22. Alla kiimne td6tajaga ettevdtete arv kultuuri- ja teenindussektoris vorreldes sektori
ettevdtete koguarvuga, 2005-2010

Figure 22. Number of enterprises with less than ten employees in the cultural and service sector
compared to the total number of enterprises of the sector, 2005-2010
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1.7. Uksikettevdtjate osatahtsus kultuurisektoris

Definitsioon

Uksikettevétiad on siin esitatud naitajates need iksused, kellel on statistilise profiili andmeil ks
tootaja, kes tdendoliselt on seesama uksikettevotja.

Ettevbtted on &ritihingud. Organisatsioonid on kasumitaotluseta Uksused ehk mittetulundusihingud,
sihtasutused, riigiasutused ja kohaliku omavalitsuse asutused.

Kultuurisektori eristamiseks kasutatakse ESSnet Culture’i kultuurisektori majandustegevusalade
loendit, mis pdhineb majandustegevusalade klassifikaatoril (EMTAK) (vt Ik 19 tabel 1).

Eesmark

Uurida UksikettevGtjate osatahtsust kultuurisektoris. Vorrelda kultuurisektori  Uksikettevotjate
osatahtsust kultuurisektoris teiste Euroopa riikide sama nditajaga. Jalgida aastate jooksul Uksik-
ettevdtjate osatdhtsust kultuurisektoris.
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Uurimiskisimus

Kui suur on utksikettevdtjate osatéhtsus kultuurisektori ettevtete ja organisatsioonide hulgas?

Kasutatavad andmed ja arvutusmeetod

Kultuurisektori Uksikettev6tjate arv ning kultuurisektori ettevtete ja organisatsioonide koguarv.
Osatéhtsuse saamiseks tuleb kultuurisektori Uksikettevotjate arv jagada sektori ettevotete ja
organisatsioonide koguarvuga ja korrutada sajaga.

Andmeallikas ja andmekogumismeetod

Ariregister; administratiivsed andmed

Andmete tdlgendus

Kuigi Uksikettevdtjad ei paku t66d teistele inimestele, on neil oluline osa nii ettevBtluses kui ka
toohdives. Uksikettevotjate osatéhtsus kultuurisektoris naitab seda osa, kes iihest kiiliest on
ettevdtlikud ega vaja t6dandjat ning teisest kiiljest panustavad kultuurisektorisse ja seeldbi kogu
ettevdtlusesse oma ideede ja initsiatiiviga. Kultuurisektori Uksikettevdtjate osatdhtsus kultuurisektoris
naitab, kui suur on nende roll selles sektoris. Uksikettevdtjate arvu vdivad mdjutada soodsad
ettevotlustingimused, aga ka ndudlus kultuuritoodete ja -teenuste jarele ning muud tegurid.
Ettevbtete arv vBib kahaneda ebastabiilse majanduse, aga ka elanike vaheneva ostujdu, elanike
tarbimiseelistuste ja muude tegurite tdttu. Uksikettevotjatele on iseloomulik koostdd teiste iiksustega,
seetdttu on neil oluline roll ka kultuurilise mitmekesisuse ja uuenduslike ideede levitamisel.

Olukord Eestis aastatel 2000-2010

Nii nagu mikroettevGtete ja -organisatsioonide arv on ka uUksikettevdtjate arv ja osatahtsus Uha
suurenenud. Aastatel 2001-2010 kasvas Uksikettevétjate osatéhtsus kultuurisektoris 53%-st 76%-ni.

Joonis 23. Uhe tootajaga ettevdtete ja organisatsioonide osatédhtsus kultuurisektoris,
2001-2010
Figure 23. Share of enterprises and organisations with one employee in the cultural sector,
2001-2010
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Absoluutarvudes on (ksikettevdtjate hulk kasvanud 1700-st 2005. aastal 5900-ni 2010. aastal. Kui
kiimnendi esimeses pooles Uksikettevdtjate arv isegi veidi kahanes, siis teises pooles kasvas see
Uiha kiirenevas tempos.
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Joonis 24. Uhe tootajaga iiksuste arv kultuurisektoris ning sektori ettevtete ja
organisatsioonide koguarv, 2001-2010

Figure 24. Number of units with one employee in the cultural sector and the total number of
enterprises and organisations in the sector, 2001-2010
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Kdige enam on Uksikettevdtjaid esituskunstide valdkonnas: aastatel 2001-2010 olid keskmiselt 80%
selles valdkonnas tegutsevatest tiksustest liksikettevétjad. Jargneb 66%-ga kultuuriparandi, arhiivide
ja raamatukogude valdkond, mis on ka ks vaheseid valdkondi, mille osatdhtsus kultuurisektoris
vaheneb. Kdige kiiremini ndib suurenevat visuaalse kunstiga tegelevate Uksikettevdtjate osatéhtsus.
See on kimnendiga suurenenud 32%-st 92%-ni. J6udsalt on kasvanud uksikettevétjate osa ka
audiovisuaalse ja multimeedia ning reklaami valdkonnas.

Joonis 25. Uhe tootajaga ettevtete ja organisatsioonide osatahtsus kultuurisektori
valdkondades, 2001-2010°

Figure 25. Share of enterprises and organisations with one employee in the domains of the cultural
sector, 2001-2010%
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# Valdkonnad, mille perioodi keskmine néitaja on le 50%.
# With period’s average indicator over 50%.

LOOMEMAJANDUSE NAITAJAD INDICATORS OF CULTURAL INDUSTRIES



KULTUURIETTEVOTLUS CULTURAL ENTREPRENEURSHIP 'g

Joonis 26. Uhe tootajaga ettevotete ja organisatsioonide osatéhtsus kultuurisektori
valdkondades, 2001-2010%

Figure 26. Share of enterprises and organisations with one employee in the domains of the cultural
sector, 2001-2010?
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# Valdkonnad, mille perioodi keskmine naitaja on alla 50%. Kultuuriharidus ja -korraldus on valdkonnaiilesed.
@ Domains with period’s average indicator below 50%. Cultural education and cultural management are cross-domain.

1.8. Turule orienteeritud kultuuriettevftete ja -organisatsioonide
hinnanguline osatahtsus kultuurisektoris

Definitsioon

Turule orienteeritud ettevtted ja organisatsioonid on need, mille sissetulekutest vahemalt 50% on
oma toodete vOi teenuste mulgist saadav tulu. Siin on esitatud turule orienteeritud Uksuste
hinnanguline osatahtsus, sest kdikide Uksuste kohta ei ole tdpsed andmed saadaval.

Ettevbtted on &ritihingud. Organisatsioonid on kasumitaotluseta Uksused ehk mittetulundusihingud,
sihtasutused, riigiasutused ja kohaliku omavalitsuse asutused.

Kultuurisektori eristamiseks kasutatakse ESSnet Culture’i kultuurisektori majandustegevusalade
loendit, mis p6hineb majandustegevusalade klassifikaatoril (EMTAK) (vt Ik 19 tabel 1).
Eesmark

Uurida turule orienteeritud ettevbtete ja organisatsioonide kui majanduslikult olulisemate Uksuste
osatéhtsust kultuurisektoris. Vorrelda kultuurisektori turule orienteeritud Uksuste osatéhtsust teiste
Euroopa riikide sama néaitajaga. Jalgida aastate jooksul turule orienteeritud kultuuriettevbtete ja
-organisatsioonide arvu muutusi.

Uurimiskisimus

Kui suur on turule orienteeritud ettevdtete ja organisatsioonide osatéhtsus kultuurisektoris?

Kasutatavad andmed ja arvutusmeetod

Kultuurisektori turule orienteeritud ettevdtete ja organisatsioonide arv ning kultuurisektori ettevétete
ja organisatsioonide koguarv.

Osatéhtsuse saamiseks tuleb kultuurisektori turule orienteeritud tUksuste arv jagada kultuurisektori
Uksuste koguarvuga ja korrutada sajaga.
Andmeallikas ja andmekogumismeetod

Ariregister, ettevétete ja organisatsioonide majandusaasta aruanded; administratiivsed andmed
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Andmete tdlgendus

Turule orienteeritud ettevdtete ja organisatsioonide osatéhtsus kultuurisektoris néitab, kui suur on
nende roll selles sektoris. Turule orienteeritud Uksuste arvu kultuurisektoris v8ivad méjutada soodsad
ettevotlustingimused, aga ka ndudlus kultuuritoodete ja -teenuste jarele, vajaliku kvalifikatsiooni ja
erialaga inimeste olemasolu piirkonnas ning muud tegurid. EttevGtete arv v6ib kahaneda uldise
majanduslanguse, aga ka elanike vaheneva ostujdu, elanike tarbimiseelistuste ja muude tegurite
tottu.

Olukord Eestis aastatel 2001-2010

Turule orienteeritud Uksuste hinnanguline osatédhtsus kultuurisektoris kasvas 58%-st 2001. aastal
73%-ni 2010. aastal. Ajavahemiku keskmine néaitaja oli 61%. Nii nagu mikrouksuste osatahtsus
vahenes kimnendi esimeses pooles veidi ka turule orienteeritud Uksuste osatahtsus ja hakkas
kiimnendi teises pooles Uha kiireneva tempoga kasvama.

Joonis 27. Turule orienteeritud Uksuste hinnanguline osatahtsus kultuurisektoris, 2001-2010
Figure 27. Estimated share of market-oriented units in the cultural sector, 2001-2010
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Ajavahemiku alguses oli kultuurisektoris hinnanguliselt umbes 1900 turule orienteeritud Uksust ja
kokku 3200 uksust. 2010. aastal oli 7760 kultuurisektori Uksuse hulgas umbes 5600 neid, kes
teenisid lle poole tuludest oma teenuste voi toodete miitigist.

Joonis 28. Turule orienteeritud ettevdtted ja organisatsioonid kultuurisektoris, 2001-2010
Figure 28. Market-oriented enterprises and organisations in the cultural sector, 2001-2010
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Koige rohkem on turule orienteeritud Uksusi reklaami valdkonnas. Peaaegu k6ik seal toimivad
Uksused majandavad ennast oma teenuste vdi toodete mulgiga. Hinnanguliselt tle 90% on turule
orienteeritud Uksusi veel arhitektuuri, visuaalse kunsti, k&sitdo ja trikisdna, aga ka audisovisuaalse
ja multimeedia valdkonnas.

Joonis 29. Turule orienteeritud tksuste hinnanguline osatdhtsus kultuurisektori
valdkondades, 2001-2010%
Figure 29. Estimated share of market-oriented units in domains of the cultural sector, 2001-2010%
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2 Valdkonnad, milles turule orienteeritud tiksuste osatahtsus on lile 95%.
# Domains where the share of market-oriented units is over 95%.

Kultuurivaldkonnad jaotuvad laias laastus kaheks. Need, milles turule orienteeritud tksusi on dle
90%, ja need, milles see naitaja jaab alla 25%.

Keskmise néitajaga alla 25% jaévad esituskunstid, valdkondadetlesed kultuurikoolitus ja -korraldus
ning kultuuriparand, arhiivid ja raamatukogud. Kuigi esituskunstide valdkonnas on turule orienteeritud
Uksuste osatdhtsus markimisvaarselt suurenenud (9%-st 63%-ni), on nende (ksuste osatdhtsus
selles valdkonnas kiimnendi jooksul olnud keskmiselt ikkagi 24%.

Joonis 30. Turule orienteeritud tiksuste hinnanguline osatédhtsus kultuurisektori
valdkondades, 2001-2010%
Figure 30. Estimated share of market-oriented units in domains of the cultural sector, 2001-2010%
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2 Valdkonnad, kus turule orienteeritud tiksuste osatahtsus on keskmiselt alla 25%.
# Domains where the share of market-oriented units is on average below 25%.
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1.9. Kultuurisektori toodete ja teenuste eksport

Definitsioon

Naitaja kajastab véljapoole riiki miudavate kultuurisektori tUksuste toodete ja teenuste osatéhtsust
koguekspordis. Kultuurisektori toodete ja teenuste ekspordi eristamise aluseks on kultuurisektori
Uksused majandustegevusalade klassifikaatori (EMTAK) ja ESSnet Culture’i kultuurisektori tegevus-
alade loendi jargi.

Ettevétted on ariiihingud. Organisatsioonid on kasumitaotluseta Uiksused ehk mittetulundustihingud,
sihtasutused, riigiasutused ja kohaliku omavalitsuse asutused.

Kultuurisektori eristamiseks kasutatakse ESSnet Culture’i kultuurisektori majandustegevusalade
loendit, mis p6hineb majandustegevusalade klassifikaatoril (EMTAK) (vt Ik 19 tabel 1).
Eesmark

Uurida Kkultuurisektori osa toodete ja teenuste ekspordis. Vorrelda Kkultuurisektori ekspordi
osatahtsust koguekspordis teiste Euroopa riikide sama néitajaga. Jélgida aastate jooksul
kultuurisektori ekspordi osatahtsuse muutusi.

Uurimiskusimus

Kui suur on kultuurisektori ekspordi osatéhtsus koguekspordis?

Kasutatavad andmed ja arvutusmeetod

Kultuurisektori tooteid ja teenuseid eksportivate Uksuste arv ja ekspordi maht ning k&ikide tooteid ja
teenuseid eksportivate tiksuste arv ja ekspordi maht.

Eksportivate Uksuste osatédhtsuse saamiseks tuleb kultuurisektori eksportivate Uksuste arv jagada
eksportivate tiksuste koguarvuga ning korrutada sajaga.

Ekspordi mahu osatdhtsuse saamiseks tuleb kultuurisektori toodete/teenuste ekspordi maht jagada
koikide eksportivate tiksuste toodete/teenuste ekspordi mahuga ning korrutada sajaga.

Tooteid ja teenuseid eksportivad iksused vdivad osaliselt kattuda.

Andmeallikas ja andmekogumismeetod

Ariregister, ettevBtete ja organisatsioonide maksebilansi andmed, Statistikaameti andmed,;
administratiivsed andmed

Andmete tdlgendus

Kultuurisektori iksuste toodete ja teenuste ekspordi osatahtsus naitab, kui suur on nende roll
koguekspordis. Eksportivate Uksuste arvu vbivad mdjutada soodsad ettevdtlustingimused, aga ka
ndudlus kultuuritoodete ja -teenuste jarele valjaspool riiki, vajaliku kvalifikatsiooni ja erialaga inimeste
olemasolu kohapeal, ettevdtjate vBime leida kontakte valjaspool riiki ning pakkuda vélistarbijatele
sobivaid tooteid ja teenuseid hea kvaliteedi ja hinna suhtega, riigi meetmed ekspordi toetuseks ning
muud tegurid. Ekspordi kahanemist vB8ib pdhjustada Uldine majanduslangus, aga ka konkurents
valisturgudel.

Olukord Eestis aastatel 2000-2010

2010. aastal oli kultuurisektoris 322 tooteid ja 652 teenuseid eksportivat Uksust. Nende osatahtsus oli
vastavalt 2,6% teenuseid eksportivate Uksuste koguhulgas ja 3% tooteid eksportivate Uksuste
koguhulgas.

Aastatel 2003-2010 oli kultuurisektoris tooteid eksportivaid tksusi keskmiselt 220 ja teenuseid
eksportivaid tiksusi keskmiselt 469°,

? Tooteid ja teenuseid eksportivad iiksused v@ivad mdnel juhul kattuda.
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Joonis 31. Teenuseid ja tooteid eksportivad tksused kultuurisektoris, 2000—-2010
Figure 31. Units exporting services and products in the cultural sector, 2000-2010
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Joonis 32. Kultuurisektoris teenuseid ja tooteid eksportivate Uiksuste osatdhtsus eksportivate
Uksuste koguhulgas, 2003-2010

Figure 31. Share of units exporting services and products in the cultural sector among the total
number of exporting units, 2003-2010
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Kultuurisektori ekspordi toodete maht oli 2010. aastal 12 miljonit eurot, kultuuriteenuste oma
seevastu 22 miljonit eurot. Keskmine toodete maht ajavahemikus 2003-2007 oli 4 miljonit eurot,
keskmine teenuste maht aga umbes 30 miljonit eurot aastas. Kultuurisektori teenuste ekspordi
keskmine osatahtsus teenuste koguekspordis oli umbes 1%, toodete ekspordi osatahtsus aga 0,06%
toodete koguekspordis.

LOOMEMAJANDUSE NAITAJAD INDICATORS OF CULTURAL INDUSTRIES

47



48

KULTUURIETTEVOTLUS CULTURAL ENTREPRENEURSHIP

Joonis 33. Kultuurisektori teenuste ja toodete ekspordi maht, 2000-2010
Figure 33. Volume of services and products of the cultural sector, 2000-2010
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Joonis 34. Kultuurisektori osatahtsus teenuste ja toodete ekspordis, 2000-2010
Figure 34. Share of cultural sector in the exports of services and products, 2000-2010
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Kultuurisektoris on olulisimad toodete eksportijad reklaami valdkonnast. Nende osatahtsus
kultuurisektori toodete ekspordis oli vaadeldud ajavahemikus keskmiselt 48%. Jéargnevad audio-
visuaalse ja multimeedia, triikisGna, visuaalse kunsti ja kasitdd valdkond.
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Joonis 35. Kultuurisektori olulisimate valdkondade toodete ekspordi mahu jagunemine,
2000-2010

Figure 35. Distribution of products’ export volume of more important domains of the cultural sector,
2000-2010
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Teenuste ekspordis domineerivad samuti reklaami ning audiovisuaalse ja multimeedia valdkond.
Esimese osatédhtsus kultuurisektori teenuste ekspordis oli aastatel 2003—-2010 keskmiselt 47% ja
teise oma 28% aastas.

Joonis 36. Kultuurisektori olulisimate valdkondade teenuste ekspordi mahu jagunemine,
2003-2010%

Figure 36. Distribution of services’ export volume of more important domains of the cultural sector,
2003-2010°
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 Uksused, mille perioodi keskmine osatéhtsus on iile 4%.
# Units with period’s average share over 4%.
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ja -kliima v@ivad kultuuritoohdivet méjutada ka regulatsioonid ja seadusemuudatused, muutused
kultuuri rahastamises, uute kultuuriasutuste avamine ja muud v8imalikud tegurid (nt kultuurikaupade
maksumaarade muudatused, muutused elanikkonna ostujdus, elanike haridustasemes jne).

Tegemist on valikuuringu tulemustel pdhineva arvestusliku laiendusega Eesti 15-74-aastasele
elanikkonnale. Naitajat vBidakse edaspidi tdpsustada rahvastikku puudutavate uuenenud andmete,
naiteks tapsema rahvaarvu p&hjal.

Olukord Eestis aastatel 2000-2010

Kogu kultuuritédhdive oli Eestis 2010. aastal 34 500 inimest ehk ligikaudu sama palju kui aastal
2000. Pikemas perspektiivis nditab kultuuritddhdive kasvutrendi, mis absoluutarvudes saavutas oma
lae 2007. aastal enne majandussurutist. Enne seda kasvas kultuurittohdive eelmiste aastatega
vorreldes suhteliselt kiiresti. Aastatel 2008 ja 2009 vahenes kultuuritdotajate arv markimisvaarselt —
peaaegu 10 000 ehk veerandi v@rra. 2010. aastal aga hakkas olukord jélle taastuma ja
kultuurisektoris v8i -ametitel sai t66d taas umbes 3000 inimest.

Joonis 1. Kultuurité6hoive, 2000-2010
Figure 1. Cultural employment, 2000—-2010
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Kultuuritodhdives olevate tdotajate arv on koguttdhdive omaga sarnane selle poolest, et selle
kérgseis ja madalseis langevad samuti kokku 2007. ja 2009. aastaga. 2007. aastal moodustas
kultuuritééhdive 6,3% ja 2009. aastal 5,3% kogutdohdivest. 2008. aastaks ei olnud Eesti Uldises
téohdives suurt langust toimunud, kill aga oli kiiresti kahanenud kultuuritééhdive, mis vahenes
enam-vahem samas tempos ka 2009. aastal. Kuna 2009. aastal aga véhenes ka kogutddhdive, siis
kultuuritdohdive osatédhtsuse védhenemine kogutddhdives pidurdus. 2010. aastal hakkasid mdlemad
taastuma, ent kultuuritodhdive kogus ennast veidi kiiremas tempos, seega kasvas ka kultuuri-
téohdive osatahtsus kogutdohdives. Kuigi kultuuritddhdive kdrgseis oli 2007. aastal, eelnes sellele ka
teine korgseis 2003. aastal, kui kultuuritdéhdive oli 6,2% kogutdéhdivest ehk ligilahedane
2007. aasta seisule. Kultuuritdthdive osatéhtsus teenindussektoris oli 2010. aastal umbes 9%,
2007. aastal 10,4% ja 2009. aastal 8,2%.
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Joonis 2. Kultuurit6dhdive osatédhtsus teenindussektoris ja kogutd6hdives, 2000-2010
Figure 2. Share of the cultural employment in service sector and in total employment, 2000-2010
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Tabel 1. Kultuurivaldkondade ja -funktsioonide osatadhtsus kogu kultuurité6hdives, 2010

Valdkond/Funktsioon Loomine Véljatoomine Levitamine ja Sailitamine Haridus ja Korraldus Valdkond
(tootmine ja  kaubandus koolitus kokku
kirjastamine)
Arhitektuur 10,0 0,0 0,0 0,0 0,0 0,0 10,0
Audiovisuaalne ja
multimeedia . . . 0,0 0,0 . 8,5
Esituskunstid 4,4 0,0 0,0 0,0 3,8 0,0 8,2
Trikisdna . 7,3 . 0,0 0,0 0,0 10,1
Kultuuriparand, sh arhiivid 0,0 . . 0,0 0,0 0,0 .
Kasit6o 6,5 . 51 0,0 0,0 0,0 11,8
Reklaam . 0,0 0,0 0,0 0,0 . .
Raamatukogud 0,0 0,0 3,8 0,0 0,0 0,0 3,8
Visuaalne kunst 8,7 0,0 0,0 0,0 0,0 0,0 8,7
Valdkondadedlene . 0,0 0,0 54 19,6 5,6 33,1
Funktsioon kokku 40,5 14,0 10,7 54 23,4 6,0 100,0

Kuigi kultuurivaldkonnad on majandustegevusalade ja ametite klassifikaatoritega suhteliselt héasti
piiritletavad (vt lahemalt Ik 20), on funktsioonide puhul asi keerulisem, sest nende puhul tuleb meeles
pidada, et mdnel juhul (nt filmikunst, mis on siin audiovisuaalse kunsti all) ei ole vdimalik tbmmata
piiri loomise ja véljatoomise funktsiooni vahele (vt [Ahemalt Ik 21). Kuna ESSnet Culture’i raamistik
on loomiskeskne, on tabelis olevad funktsioonid kallutatud loomise poole, mis tdhendab, et mdned
tegevused, mis peaksid kdima korraga mitme funktsiooni alla, on tabelis pandud selle funktsiooni
lahtrisse, mis jaab loomisele lahemale. Kuna tabelis on loomise funktsioonil k&ige suurem
osatahtsus, tdhendab see tegelikult seda, et ta haarab ka mdningaid ameteid ja tegevusi teistest
funktsioonidest, mida ei saa loomisest eristada. Naiteks on filmi-, teatri- jms lavastajad ja
produtsendid korraga nii loomise kui ka valjatoomise funktsiooni all, aga kuna nende puhul ei ole
vdimalik kahte funktsiooni eristada, siis on nad mdlemad esitatud loomise all ja véljatoomise lahter
jaetud tiihjaks. Veerg ,Valdkond kokku“ on selles tabelis k8ige tapsem.
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Joonis 3. Kultuuritbdtajate ja kultuurisektori osatahtsus kultuuritdohdives, 2000-2010
Figure 3. Share of culturally employed persons and cultural sector in the cultural employment,
2000-2010

%

78 ___ Kultuuritddtajate osatahtsus
76 \\ Share of culturally employed persons
74 \ Kultuurisektori osatéhtsus

\ i Share of cultural sector

72

70 \
. \ N

o \\ /S
- N/ ~_

O T T T T T T T T T T T 1
2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

Kuna kultuurisektori hdive ja kogu kultuuritodhdive osaliselt kattuvad, ei ole need kokku 100%.
Kultuurisektori osatahtsus kultuuritobhBives on enamasti veidi suurem kui kultuuritbotajate
osatahtsus. Tahelepanuvdarne aga on, et juba enne majanduskriisi hakkas kultuuritb6tajate osa-
téhtsus kultuuritdohbives vaiksemaks jadma. 2010. aasta seisuga on olukord siiski stabiliseerunud.

2.2. Kultuuritdotajate toohdive

Definitsioon

Kultuuritddtajad on vahemalt 15-aastased elanikud, kes uuringunddalal t66tasid mdnel kultuuriametil
kas kultuurisektoris vdi valjaspool seda vahemalt ihe tunni ja said selle eest tasu palgatdétaja,
ettevdtja vOi vabakutselisena, tdotasid otsese tasuta pereettevfttes vdi oma talus voi kellel oli
téokoht mdnel kultuurametil, aga kes ajutiselt ei té6tanud. Nende hulka ei ole arvestatud inimesi, kes
tegid kultuuritddd pdhitdd kdrvalt.

Kultuuritdotajate eristamise aluseks on kultuuriametite loend ESSnet Culture’i metoodika ja ISCO
ametite klassifikaatori pdhjal (vt |k 24 tabel 2).

Eesmark

Vorrelda kultuuritddtajate arvu hdivatute koguarvuga. Vorrelda Eesti kultuuritddtajate toohdivet teiste
Euroopa riikide sama néitajaga. Jalgida aastate jooksul kultuurittédtajate koguarvu ja osatéhtsuse
muutusi.

Uurimiskusimus

Kui suur on kultuuritddtajate arv ning nende osatahtsus koguttohdives ja teenindussektoris?
Kasutatavad andmed ja arvutusmeetod

Kultuuritddtajate arv ja hdivatute koguarv.

Osatéhtsuse saamiseks tuleb kultuurit6tajate arv jagada hdivatute koguarvuga ja korrutada sajaga.
Andmeallikas ja andmekogumismeetod
Eesti t66j6u-uuring; valikuuring

Andmete tdlgendus

Kultuuritddtajate arvu ja osatéhtsuse kasv kogut6dhdives néitab vajadust nendes ametites olevate
tootajate jarele. Uhtlasi on see loomingulise tegevuse valjundi kasvu ja mitmekesistumise, aga ka
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kultuuritoodete ja -teenuste kattesaadavaks tegemise ja sdilitamise eeldus ehk tanu kultuuritéotajate
arvu kasvule pakutakse rohkem ja mitmekesisemaid kultuuritooteid ja -teenuseid ning need on
elanikele ka paremini kattesaadavad. Peale Uldise majanduskasvu ja -kliima vdivad kultuuritdotajate
hdivet mdjutada ka regulatsioonid ja seadusemuudatused, muutused kultuuri rahastamises, uute
kultuuriasutuste avamine ja muud vdimalikud tegurid (nt kultuurikaupade maksumaarade muuda-
tused, muutused elanikkonna ostujdus, elanike haridustasemes jne).

Tegemist on valikuuringu tulemustel pdhineva arvestusliku laiendusega Eesti 15-74-aastasele
elanikkonnale. Naitajat vbidakse edaspidi tdpsustada rahvastikku puudutavate uuenenud andmete,
ndaiteks tdpsema rahvaarvu péhjal.

Olukord Eestis aastatel 2000-2010

2010. aastal oli Eestis ligi 21 500 kultuuritdttajat. VOrreldes 2000. aastaga on nende arv vahenenud
Ule 4000 vorra. Aastate 2000-2010 k&rgseis oli nagu ka kogu kultuuritéthdive puhul 2007. aastal
(ligi 28 000 inimest) ja madalseis 2009. aastal (alla 20 000 inimese). Erinevalt kogu kultuuri-
téohdivest oli kultuuritdotajate hdives ka margatav langus ajavahemikul 2000-2004. Kultuurittotajate
arv kahanes sel ajavahemikul ligi 4000 vorra.

Péarast 2009. aastat on kultuuritootajate arv jallegi suurenenud — peaaegu 2000 vorra. Kui
majanduskriisi ajal véahenes kultuuritéotajate osatdhtsus kogutdohdives ja teenindussektori hdives
suhteliselt jarsku, on see alates 2009. aastast jalle suurenenud, mis tdhendab, et parast majandus-
kriisi on kultuuritddtajate arv taastunud veidi kiiremini kui teiste to6tajate oma.

Joonis 4. Kultuuritdédtajad, 2000-2010
Figure 4. Culturally employed persons, 2000—-2010
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Joonis 5. Kultuuritddtajate osatéahtsus teenindussektoris ja kogutdédhdives, 2000-2010
Figure 5. Share of culturally employed persons in service sector and in total employment, 2000-2010
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2.3. Kultuurisektori toohoive

Definitsioon

Kultuurisektoris té6ga hdivatud on need vahemalt 15-aastased elanikud, kes uuringunédalal to6tasid
mdnes kultuurisektori ettevbttes vdi organisatsioonis vahemalt Uhe tunni ja said selle eest tasu
palgattotaja, ettevdtja vdi vabakutselisena, tdotasid otsese tasuta pereettevdttes v6i oma talus voi
kellel oli toéokoht kultuurisektoris, aga kes ajutiselt ei td6tanud. Kultuurisektoris hdivatud on nii
kultuuritéétajad kui ka kultuurisektoris tdéétavad muud téotajad (nt koristajad, turvatdétajad jms).
Nende hulka ei ole arvestatud inimesi, kes tegid kultuuritddd pdhitdd kdrvalt.

Kultuurisektori eristamise aluseks on kultuuritegevusalade loend ESSnet Culture’i metoodika ja Eesti
majandustegevusalade klassifikaatori (EMTAK) pdhjal (vt |k 19 tabel 1).

Eesmark

V@rrelda kultuurisektoris to6tavate inimeste arvu hdivatute koguarvuga. Vérrelda Eesti kultuurisektori
t6ohdivet teiste Euroopa riikide sama néitajaga. Jalgida aastate jooksul kultuurisektori to6tajate arvu
ja osatéhtsuse muutusi.

Uurimisklisimus

Kui suur on kultuurisektoris ttdtavate inimeste arv ning nende osatahtsus koguttohdives ja
teenindussektoris?

Kasutatavad andmed ja arvutusmeetod
Kultuurisektoris tdotavate inimeste arv ja hdivatute koguarv.

Osatahtsuse saamiseks tuleb kultuurisektoris té6tavate inimeste arv jagada hdivatute koguarvuga ja
korrutada sajaga.

Andmeallikas ja andmekogumismeetod

Eesti t66j6u-uuring; valikuuring

Andmete tdlgendus

Kultuurisektoris tbdtavate inimeste arvu ja osatéhtsuse kasv kogutbthdives naitab vajadust selle
sektori ettevbtete ja organisatsioonide pakutavate teenuste ja toodete jarele. Uhtlasi on see eeldus
kultuurisektori ettevdtete ja organisatsioonide loomingulise tegevuse valjundi kasvuks ja mitme-
kesistumiseks, aga ka kultuurisektorit puudutavate kultuuritoodete ja -teenuste kéattesaadavaks
tegemiseks ja séilitamiseks. Peale Uldise majanduskasvu ja -kliima vdivad kultuurisektori t66hdivet
mdjutada ka regulatsioonid ja seadusemuudatused, muutused kultuuri rahastamises, uute kultuuri-
asutuste avamine ja muud vdimalikud tegurid (nt kultuurikaupade maksum&arade muudatused,
muutused elanikkonna ostujdus, elanike haridustasemes jne).

Tegemist on valikuuringu tulemustel pdhineva arvestusliku laiendusega Eesti 15-74-aastasele
elanikkonnale. Naitajat vBidakse edaspidi tdpsustada rahvastikku puudutavate uuenenud andmete,
ndaiteks tdpsema rahvaarvu péhjal.

Olukord Eestis aastatel 2000-2010

2010. aastal oli kultuuriasutustes ja -organisatsioonides t66l umbes 25 000 inimest ehk peaaegu
sama palju kui 2000. aastal. Kultuurisektori tootajate arvu madalseis oli aastal 2003, kui sektoris
tootas 24 000 inimest, ja aastal 2009, kui seal tootas veidi tle 22 000 inimese. Majanduskriisieelsel
ajal kasvas kultuurisektoris héivatute arv aga koguni 30 000 lahedale.
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Joonis 6. Kultuurisektori t66hdive, 2000-2010
Figure 6. Employment in the cultural sector, 2000-2010
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Joonis 7. Kultuurisektori osatédhtsus kogutdohdives ja teenindussektori t66hdives, 2000—-2010
Figure 7. Share of cultural sector in total employment and in employment of service sector,
2000-2010
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2.4. Kultuurisektori isemajandavate tksuste t66h&ive

Definitsioon

Kultuurisektori isemajandavad lksused on ettevdtted ja organisatsioonid, kelle eelarve ei olene riigi
ja kohaliku omavalitsuse rahastamisest, vaid Uksuse vOimest ennast ise &ra majandada.
Tegelikkuses on need peamiselt arithingud ja uksikettevdtjad, kes suure tdendosusega ei saa
lisaraha dotatsioonide vdi toetustena. Teatava reservatsiooniga vdib seda néitajat vaadata kui turule
orienteeritud Uksuste osa kultuuritddhdives. Turule orienteeritud lksused on ESA (European System
of Accounts) definitsiooni jargi Uksused, kes teenivad vahemalt 50% tuludest oma teenuste vdi
toodete mudgist.

Kultuurisektoris héivatud on véahemalt 15-aastased elanikud, kes uuringunadalal t66tasid ménes
kultuurisektori ettevéttes vBi organisatsioonis vahemalt Gihe tunni ja said selle eest tasu palgatdotaja,
ettevdtja vOi vabakutselisena, todtasid otsese tasuta pereettevéttes v6i oma talus vdi kellel oli
téokoht kultuurisektoris, aga kes ajutiselt ei téotanud. Kultuurisektoris hdivatud on nii kultuuritddtajad
kui ka kultuurisektoris té6tavad muud té6tajad (nt koristajad, turvatddtajad jms). Nende hulka ei ole
arvestatud inimesi, kes tegid kultuuritddd pdhitdd kdrvalt.
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Lisanditajana leitav (kdigi) isemajandavate uksuste kultuuritdthdive hdlmab nii kultuurisektorit kui ka
neid ettevotteid ja organisatsioone valjaspool kultuurisektorit, milles on méni kultuuritdotaja, ehk kogu
kultuuritdohdivet isemajandavates uksustes.

Eesmark

Vorrelda kultuurisektori isemajandavates Uksustes tOotavate inimeste arvu kogutddhdive ja
teenindussektori omaga ning teiste Euroopa riikide sama néitajaga. Jalgida aastate jooksul kultuuri-
sektori isemajandavate Uksuste td6tajate osatahtsuse muutust.

Uurimisklisimus

Kui suur on kultuurisektori isemajandavates Uksustes td6tavate inimeste arv ning nende osatahtsus
kogutdohdives ja teenindussektoris?

Kasutatavad andmed ja arvutusmeetod

Kultuurisektori isemajandavates Uksustes tdotavate inimeste arv, isemajandavates uksustes
tootavate inimeste arv kogu kultuuritodhdives, teenindussektoris tddga hdivatute arv ja hdivatute
koguarv.

Osatahtsuse saamiseks tuleb kultuurisektori (v6i kogu kultuuritodhdive) isemajandavates Uksustes
tootavate inimeste arv jagada kas teenindussektoris héivatute v8i hdivatute koguarvuga ja korrutada
sajaga.

Andmeallikas ja andmekogumismeetod

Eesti t66j6u-uuring; valikuuring

Andmete tdlgendus

Kuigi kultuuriettevdtteid ja -organisatsioone tuleks pigem vétta kui kultuurivdértuste kandjaid,
arendajaid ja sdilitajaid, aga samuti vaadata elanike heaolu, harituse, identiteedi ja muude
sotsiaalsete dimensioonide kontekstis, kéib kultuuritegevustega kaasas ka majandustegevus. Kéne-
alune néditaja toob kultuurisektorist vélja selle osa, mis on majandustegevuse poolest olulisem.
Tegemist on nende (ksuste td6tajatega, kes pakuvad tooteid ja teenuseid, mis vdimaldavad neil ka
markimisvaarset toetust saamata end &ra majandada.

Kultuurisektori ja kogu kultuuritddéhdive isemajandavates Uksustes tddtavate inimeste arvu ja
osatahtsuse kasv kogutdohdives néitab ndudlust nende ettevdtete ja organisatsioonide pakutavate
teenuste ja toodete jarele, aga ka nende Uksuste vBimet oma tooteid ja teenuseid muia. Peale
Uldise majanduskasvu ja ettevétluskliima v8ivad kultuurisektori isemajandavaid ksusi méjutada ka
regulatsioonid ja seadusemuudatused ning muud v&imalikud tegurid (nt kultuurikaupade maksu-
maérade muudatused, muutused elanikkonna ostujdus, elanike haridustasemes jne).

Tootajate arvu kasv nendes Uksustes viitab sellele, et on vajadus nende Uksuste pakutavate toodete
ja teenuste jarele ning samal ajal on ka vajalik ja vBimalik palgata uusi td6tajaid, kes aitaksid neid
tooteid ja teenuseid kattesaadavaks teha ja kultuurihuvilistele pakkuda.

Tegemist on valikuuringu tulemustel pdhineva arvestusliku laiendusega Eesti 15-74-aastasele
elanikkonnale. Naitajat vBidakse edaspidi tdpsustada rahvastikku puudutavate uuenenud andmete,
ndaiteks tdpsema rahvaarvu péhjal.

Olukord Eestis aastatel 2000-2010

Kultuurisektori isemajandavates tksustes oli 2010. aastal hdivatud veidi tle 15 000 inimese, mis on
ka kiimnendi keskmine néitaja. Vorreldes 2000. aasta naitajaga (16 000 inimest) on see arv veidi
vahenenud. Véljapoole kultuurisektorit jaab keskmiselt 3700 isemajandavates Uksustes todtavat
kultuuritdétajat.

Isemajandavate Uksuste t66hdive madalseis jadb erinevalt teiste kultuuritdéhdive naitajate omast
2000. aastate esimesse poolde.
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Joonis 8. Isemajandavate Uksuste t66tajad kultuurisektoris ja kogu kultuurit6dhdives,
2000-2010

Figure 8. Employees of the profit-oriented enterprises and organisations in the cultural sector and in
the total cultural employment, 2000—2010
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Joonis 9. Kultuurisektori ja kogu kultuuritééhdive isemajandavate Uksuste osatdhtsus
kogutdohdives, 2000-2010

Figure 9. Share of the profit-oriented enterprises and organisations of the cultural sector and of the
total cultural employment in the total employment, 2000-2010
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Joonis 10. Kultuurisektori ja kogu kultuurit6dhdive isemajandavate Uksuste osatdhtsus
teenindussektori tdohdives, 2000-2010

Figure 10. Share of the profit-oriented enterprises and organisations of the cultural sector and of the
total cultural employment in the service sector's employment, 2000-2010

%

7 Kultuurisektori isemajandavate
6 ___ Uksuste osatahtsus
Share of the profit-oriented enterprises
5 _ and organisations of the cultural sector
4 \ S~ Kogu kultuuritoshdive )
\/ ~— isemajandavate Uksuste osatahtsus
3 Share of the profit-oriented
enterprises and organisations
2 of the total cultural employment
1

0 T T T T T T T T T T )
2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

LOOMEMAJANDUSE NAITAJAD INDICATORS OF CULTURAL INDUSTRIES



KULTUURITOOHOIVE CULTURAL EMPLOYMENT

2.5. Kultuuritbotajate osatahtsus kultuurisektoris

Definitsioon

Kultuuritddtajad on need, kes todtavad kultuurisektoris mdnel kultuuriametil, mis on kirjas 1SCO
klassifikaatoril pGhinevas ESSnet Culture’i kultuuritdéhdive metoodika kultuuriametite loendis. Peale
kultuuritttajate on kultuurisektoris ka muid to6tajaid, nt koristajad ja turvatdotajad.

Kultuurisektori kultuuritotajad on need véahemalt 15-aastased elanikud, kes td6tasid uuringunadalal
kultuurisektoris mdnel kultuuriametil véhemalt Gihe tunni ja said selle eest tasu palgatddtaja, ettevétja
vOi vabakutselisena, tdotasid otsese tasuta pereettevittes v8i oma talus voi kellel oli t6dkoht
kultuurisektoris ménel kultuuriametil, aga kes ajutiselt ei t66tanud. Nende hulka ei ole arvestatud
inimesi, kes tegid kultuuritddd pdhit6d korvalt.

Eesmark

Vorrelda kultuurisektori kultuuritdotajate arvu kultuurisektori téotajate koguarvuga. Vorrelda kultuuri-
sektori kultuuritéotajate osatahtsust teiste Euroopa riikide sama néitajaga. Jalgida aastate jooksul
kultuurisektori kultuuritddtajate osatdhtsuse muutusi.

Uurimiskidsimus

Kui suur on kultuuritdotajate arv ja osatéhtsus kultuurisektoris?

Kasutatavad andmed ja arvutusmeetod
Kultuurisektori kultuuritdotajate arv ja kultuurisektori to6tajate koguarv.

Osatéhtsuse saamiseks tuleb kultuurisektori kultuurittotajate arv jagada kultuurisektori tootajate
koguarvuga ja korrutada sajaga.

Andmeallikas ja andmekogumismeetod

Eesti t66j6u-uuring; valikuuring

Andmete tdlgendus

Kultuurisektoris kultuuriametit pidavad inimesed on need, kes tegelevad kultuurisektori t66 sisulise
poolega. Muude ametite esindajad kultuurisektoris on vajalikud tehniliste t66de tegemiseks ja
vajalike tootingimuste tagamiseks, aga ka nditeks tarbijate teenindamiseks, nagu see on omane ka
paljudele teistele sektoritele valjaspool kultuurisektorit. Sobivateks téotingimusteks on vajalik
kultuurisektori kultuuri- ja muude td6tajate vaheline tasakaal. Muude tdétajate osatdhtsuse liigne
vahenemine tdhendab, et nende t66 peavad &ra tegema naiteks loomingulised tt6tajad, ja see
vahendab aega, mille jooksul loomingulised tt6tajad saavad keskenduda oma péhillesannetele.
Kultuuritdtajate kui sisulise td6 tegijate osatahtsuse llemadrane védhenemine tdhendab seda, et
keskendutakse rohkem olemasolevate kultuuritoodete ja -teenuste miumisele véi levitamisele ja
vahem jouab avalikkuse ette véarsket loomingut. Kultuurisektori valdkonniti v8ib kultuuritbétajate ja
teiste tootajate loomulik tasakaal erineda.

Tegemist on valikuuringu tulemustel p&hineva arvestusliku laiendusega Eesti 15-74-aastasele
elanikkonnale. Naitajat vBidakse edaspidi tdpsustada rahvastikku puudutavate uuenenud andmete,
naiteks tdpsema rahvaarvu poéhjal.

Olukord Eestis aastatel 2000-2010

2010. aastal tootas kultuurisektoris ligi 12 000 kultuuritdétajat ja nende osatéhtsus kultuurisektoris oli
48%. 2000. aastal t66tas kultuurisektoris 17 000 kultuuritdétajat ja nende osatahtsus oli 69%. Kuigi
vOiks oletada, et kultuurisektoris on kultuuritdotajatel teiste ttotajate ees moningane eelis oma
téokohta sdilitada, siis jooniselt nr 11 selgub, et kui sektor tldiselt kahaneb, siis kahaneb méargatavalt
ka kultuuritéotajate osatéhtsus kultuurisektoris. Keskmine kultuuritéotajate arv kultuurisektoris
aastatel 2000-2010 oli 13 000 ja nende keskmine osatéhtsus 52%. Kuigi kultuuritotajate ja teiste
tootajate optimaalset, heaks t66ks vajalikku vahekorda on statistiliste andmete péhjal raske delda,
tundub, et selle loomulik tasakaal ehk osatahtsuse keskmine naitaja jadb ka aegrea pikenedes vahe-
korra 50 : 50 lahedale.
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Joonis 11. Kultuuritbdtajate arv ja osatahtsus kultuurisektoris, 2000—-2010
Figure 11. Number and share of culturally employed persons in the cultural sector, 2000—2010
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Jargmisel joonisel on esitatud mdned kultuuritbotajate osatdhtsused mdnedes kultuurivaldkondades
aastal 2010. Kuna tegemist on valikuuringuga ja valdkonniti on vastajaid suhteliselt vahe, tuleb
arvestada ka mdningase statistilise veaga. Naiteks kultuuritdotajate 100% osatéhtsus esituskunstide
puhul ei tdhenda seda, et teatrites ei td6taks muude ametite esindajaid Uldse, vaid et nad on
mitmesugustel pdhjustel jaanud kusitletavate hulgast vélja. Tanapaeval on levinud ka see, et
mdningaid teenuseid, nditeks koristus- ja turvateenuseid, ostetakse sisse. See omakorda tdhendab,
et kuigi neid ameteid pidavad inimesed t66tavad naiteks teatri- vdi kontserdisaalis, siis kultuurisektori
tootajate hulka neid ei arvestata, sest t60jou-uuringus ei saa eristada seda, kas nditeks turvafirmas
téotav inimene teeb oma t66d kaupluses vdi teatris. Praegu ei ole kultuuritoohdive statistikas ka
selliseid reegleid, mis kaasaksid sellesse teiste majandustegevusalade lepingulisi partnereid. Kui
edaspidi on v8imalik neid eristada, siis tuleks neid kasitleda seotud tegevustena. Seda ei tohi segi
ajada kultuuri kdrvalmdjudega, mis téhendab kultuuri mdju tegevusaladele, mis ei ole lepingutega
seotud.

Joonis 12. Kultuuritéotajate osatahtsus kultuurisektoris valdkonna jargi, 2010
Figure 12. Share of culturally employed persons by cultural domain, 2010
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2.6. Kultuuritootajate osatahtsus kultuurisektori isemajandavates ettevotetes
ja organisatsioonides

Definitsioon

Kultuuritotajad on need, kes tddtavad kultuurisektoris mdnel kultuuriametil vastavalt ESSnet
Culture’i kultuuritdohdive metoodika kultuuriametite loendile ISCO klassifikaatori jargi. Peale selle
téotavad nad kultuurisektori isemajandavates Uksustes, mitte riigi- vOi kohalike omavalitsuste
eelarvelistes asutustes.

Kultuurisektori isemajandavates ettevdtete ja organisatsioonide kultuuritédtajad on need véahemalt
15-aastased elanikud, kes uuringunadalal td6tasid kultuurisektori isemajandavates tksustes monel
kultuuriametil vdhemalt tGihe tunni ja said selle eest tasu palgattoétaja, ettevétja voi vabakutselisena,
tootasid otsese tasuta pereettevdttes voi oma talus voi kellel oli t66koht ménes kultuurisektori
isemajandavas Uksuses, aga kes ajutiselt ei tddtanud. Nende hulka ei ole arvestatud inimesi, kes
tegid kultuuritddd pdhitéd kdrvalt.

Eesmark

Varrelda kultuurisektori isemajandavate tksuste kultuuritéotajate arvu sektori toétajate koguarvuga.
Vérrelda kultuurisektori isemajandavate Uksuste kultuuritdtajate osatdhtsust kultuurisektori ise-
majandavate Uksuste hulgas teiste Euroopa riikide sama néitajaga. Jélgida aastate jooksul kultuuri-
sektori isemajandavate Uksuste kultuuritdttajate osatéahtsuse muutusi.

Uurimiskidsimus

Kui suur on kultuuritdotajate arv ja osatahtsus kultuurisektori isemajandavates tUksustes?

Kasutatavad andmed ja arvutusmeetod

Kultuurisektori isemajandavate Uksuste kultuuritdétajate arv, kultuurisektori kultuuritéotajate koguarv
ja kultuurisektori to6tajate koguarv.

Osatéhtsuse saamiseks tuleb kultuurisektori isemajandavate Uksuste kultuuritbotajate arv jagada
kultuurisektori to6tajate koguarvuga ja korrutada sajaga.

Andmeallikas ja andmekogumismeetod

Eesti t66j6u-uuring; valikuuring

Andmete tdlgendus

Kultuurisektori isemajandavates tksustes kultuuriametitel to6tavate inimeste arv ja osatéhtsus naitab
nende inimeste osa kultuurisektori majanduslikult tdhenduslikumas osas. Nii nagu kultuuritttajatel
kultuurisektoris Uldse on siinkohal tahtis tasakaal sisulise t60 tegijate ja toetavate tegevustega
tootajate vahel. Sobiv vahekord v6ib valdkonniti erineda. Ulemé&arane kaldumine iihele voi teisele
poole vahendab nende Uksuste vdimekust pakkuda huvilistele oma tooteid ja teenuseid. Loomingu-
liste tdotajate arvu védhenemine tdhendab Uldjoontes uute pakutavate toodete ja teenuste hulga
vahenemist ja toetavate ttotajate arvu vdhenemine tdhendab kehvemaid v8imalusi neid tooteid ja
teenuseid tarbijateni tuua.

Tegemist on valikuuringu tulemustel pdhineva arvestusliku laiendusega Eesti 15-74-aastasele
elanikkonnale. Naitajat vbidakse edaspidi tdpsustada rahvastikku puudutavate uuenenud andmete,
ndaiteks tdpsema rahvaarvu pohjal.

Olukord Eestis aastatel 2000-2010

2010. aastal tdotas Eestis kultuurisektori isemajandavates Uksustes ligi 6400 kultuuritdotajat.
Vorreldes 2000. aastate keskmisega on seda Ule 1000 vdrra vahem. Kultuuritbtajate arv oli
kultuurisektori isemajandavates Uksustes suur aastatuhande vahetusel ja aastal 2006, kui see Uletas
10 000 piiri. Madalseis jai aastatesse 2002—2004 ja majanduskriisi pdhja, aastasse 2009.
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Joonis 13. Kultuuritddtajad kultuurisektori isemajandavates uksustes, 2000-2010
Figure 13. Culturally employed persons in profit-oriented units of the cultural sector, 2000-2010
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Kultuuritddtajate osatéhtsus kultuurisektori isemajandavates Uksustes oli aastatel 2000-2010
Ulldjoontes samasuguste muutustega nagu kultuuritdétajate puhul kultuurisektoris ldiselt. Esimeste
puhul on olnud ainult veidi suuremad kdikumised, mis vdivad olla tingitud nende vaiksemast arvust,
mistéttu vahemate to6tajate lisandumine voi liikumine mujale vaib tekitada suuremaid muutusi.

Joonis 14. Kultuuritbdtajate osatéhtsus kultuurisektori isemajandavates uksustes ja kogu
kultuurisektoris, 20002010

Figure 14. Share of culturally employed persons in profit-oriented enterprises and organisations
of the cultural sector and in the entire cultural sector, 2000-2010
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Isemajandavate Uksuste kultuuritbotajate osatéhtsuses on samuti méargata suuremaid k&ikumisi kui
kultuuritbttajate osatéhtsuses kogu kultuuritbohdives. Markimisvddrsem madalseis jai jallegi
aastatesse 2003 ja 2004, kui nende osatdhtsus oli isegi alla 50%. Isemajandavates Uksustes oli
kultuuritéotajate kimnendi keskmine naitaja 60% ja kultuuritéohdives Uldiselt 66%. Kultuurisektoris
oli see naitaja umbes 50%. Uldises plaanis on kultuuritbétajate osatahtsus isemajandavates
Uksustes veidi vaiksem kui eelarvelistes Uksustes.
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Joonis 15. Kultuuritbdtajate osatédhtsus kogu kultuurité6hdives ja kultuurit6ohdive
isemajandavates Uksustes, 2000-2010

Figure 15. Share of culturally employed persons in total cultural employment and in profit-oriented
enterprises and organisations, 2000-2010
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2.7. Palgatootajate osatéhtsus kultuuritoohdives

Definitsioon

Kultuuritodhdive palgatddtajad on need, kellel on tddandja kas kultuurisektoris vdi ménel kultuurialal
véaljaspool kultuurisektorit ja kes said selle t66andja juures tehtud t66 eest palka. Mittepalgalised
téotajad kultuuritéohdives on need, kes tegutsesid ettevdtja vdi vabakutselisena vai tootasid tasuta
pereettevéttes voi talus.

Kogu kultuuritéohdive hdlmab vahemalt 15-aastaseid elanikke, kes uuringunédalal t66tasid kultuuri-
sektoris v8i mdnel kultuuriametil valjaspool seda védhemalt Uihe tunni ja said selle eest tasu palga-
tootaja, ettevdtja vOi vabakutselisena, tbotasid otsese tasuta pereettevottes voi oma talus voi kellel
oli tédkoht kultuurisektoris v8i mdnel kultuurialal véljaspool kultuurisektorit, aga kes ajutiselt ei
téotanud. Nende hulka ei ole arvestatud inimesi, kes tegid kultuuritéod pohitéo kérvalt.

Eesmark

Varrelda palgatodtajate arvu kultuuritddhdives ja kogutddhdives. Vorrelda palgatdétajate osatahtsust
kultuuritddhdives teiste Euroopa riikide sama néitajaga. Jalgida aastate jooksul palgatdétajate
osatéhtsuse muutusi kultuuritdohdives.

Uurimiskisimus

Kui suur on kultuuritdéhdives olevate palgatodtajate arv ja osatdhtsus vorreldes palgatdétajate
osatahtsusega kogutddhdives?

Kasutatavad andmed ja arvutusmeetod

Kultuuritodhdives olevate palgatodtajate arv ja kultuuritéohdives olevate tdétajate koguarv.
Osatéhtsuse saamiseks tuleb kultuuritbohdives olevate palgattétajate arv jagada kultuuritoohdives
olevate td6tajate koguarvuga ja korrutada sajaga.

Andmeallikas ja andmekogumismeetod

Eesti t66j6u-uuring; valikuuring
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Andmete tdlgendus

Palgattotajate arv on oluline nditaja, kui vaatluse all on tegevused, mis pakuvad inimestele td6kohti
siis, kui td6puudus on suur. Teisest kuljest néitab palgatddtajate arv tddandjate vBimalusi ja vajadust
enda alluvusse tootajaid vétta. Kultuurisektori palgatodtajad voivad olla nii kultuuri- kui ka muud
tootajad. Valjaspool kultuurisektorit on arvestatud ainult kultuuritddtajaid, kes todtavad mdne teise
tébandja juures. Seega on kultuuritéohdives palgatodkohti nii kitsaste oskustega kultuuritdotajatele
kui ka laiemate oskustega muudele td6tajatele, mistbttu kultuuritéohdivel on Uldises toohdives oluline
osa. Palgattotajate arvu kultuuritdéh8ives mojutavad riigi tldine majanduslik seisund ning kaudselt
elanike soov ja majanduslikud vdimalused kultuurikaupu ja -teenuseid tarbida. Palgattotajate arvu
vbivad mdjutada ka naiteks head tingimused ettevotlusega tegelemiseks v8i vabakutselisena
tegutsemiseks. Kuna palgatdétajatele on vastukaaluks ettevotlusega tegelejad ja vabakutselised
(pereettevdtjaid ja talunikke on kultuuritoohdives suhteliselt vahe), naitab see ka soovi tédtada
vabakutselise vdi ettevdtjana.

Tegemist on valikuuringu tulemustel pdhineva arvestusliku laiendusega Eesti 15-74-aastasele
elanikkonnale. Naitajat v8idakse edaspidi tdpsustada rahvastikku puudutavate uuenenud andmete,
nditeks tdpsema rahvaarvu péhjal.

Olukord Eestis aastatel 2000-2010

Palgattotajaid oli aastatel 2000-2010 kultuuritééhdives keskmiselt 32 000. Toodtajate koguarv
kultuuritéohdives oli sellest tavaliselt 3000-5000 vérra suurem ehk keskmiselt 36 000. Aastal 2000
oli kultuuritodhdives palgattotajaid 29 000 ja aastal 2010 ligi 32 000.

Joonis 16. Palgatdttajate arv ja tootajate koguarv kultuurit6ohdives, 2000-2010
Figure 16. Number of employees and total number of persons employed in the cultural employment,
2000-2010
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Kui palgatootajate osatédhtsus kogutddhdives on muutunud suhteliselt véhe ja jaédnud tavaliselt 91%
ja 92% vahele, siis kultuuritoohdives on palgattotajate osatéhtsuse kbikumised olnhud suuremad,
jaades ajavahemikus 2000-2010 85% ja 92% vahele. Palgatodtajate osatahtsus kultuuritéohdives on
keskmiselt 88%, mis on uldisest kultuuritdohodivest umbes 2,5% vorra vaiksem. See tahendab, et siin
on vabakutseliste ja ettevdtlusega tegelejate osatahtsus selle vorra suurem.
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Joonis 17. Palgatdo6tajate osatdhtsus kultuuritd6hdives ja kogutddhdives, 2000-2010
Figure 17. Share of employees in cultural employment and in total employment, 2000-2010

%

94
___ Osatahtsus kultuuritdohoives

92 —\_ Share in cultural employment
90 / N Osatahtsus kogutéohoives

/ \ Share in total employment
88 / N~— \
86 —/ /\\

\/

84
82
80

'2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

2.8. Ajutise lepinguga tootajad kultuuritoohodives

Definitsioon

Ajutise lepinguga on kultuuritééhdives kdik need tdétajad, kes ei ole t6dandja juures t60l tahtajatu
toolepinguga vdi ei ole hdivatud teenistuslepinguga, sealhulgas avalikus teenistuses olijad. Ajutise
lepinguga vdivad todtada need, kellel on kirjalik tdhtajaline t66leping, td6votuleping, kdsundusleping,
aga ka leping méne t66j6udu rentiva firmaga voi suuline kokkulepe.

Kogu kultuuritédhdive hdlmab vahemalt 15-aastaseid elanikke, kes uuringunadalal t66tasid kultuuri-
sektoris v6i monel kultuuriametil valjaspool seda vahemalt Ghe tunni ja said selle eest tasu
palgattotaja, ettevdtja vdi vabakutselisena, tootasid otsese tasuta pereettevéttes voi oma talus voi
kellel oli tookoht kultuurisektoris v6i mdnel kultuurialal valjaspool kultuurisektorit, aga kes ajutiselt ei
téotanud. Nende hulka ei ole arvestatud inimesi, kes tegid kultuurité6d p6hit6éo kérvalt.

Kultuurisektori maaramise aluseks on majandustegevusalade loend ja kultuurité6tajate maaramise
aluseks kultuuriametite loend vastavalt ESSnet Culture’i metoodikale.

Eesmark

Varrelda ajutise lepinguga tddtajate osatahtsust kultuuritééhdives kogutédhbive sama nditajaga ja
ajutise lepinguga tdoétajate osatahtsust kultuuritdéhdives teiste Euroopa riikide sama naitajaga.
Jalgida aastate jooksul ajutise lepinguga tdétajate osatéahtsuse muutust kultuuritddhdives.
Uurimiskisimus

Kui suur on ajutise lepinguga tt6tajate arv kultuuritddhdives ning osatdhtsus kultuuritdéhdives ja
kogutdhdives?

Kasutatavad andmed ja arvutusmeetod

Kultuuritodhdives olevate ajutise lepinguga téoétajate arv ja kultuuritodhdives olevate tddtajate
koguarv.

Osatéhtsuse saamiseks tuleb kultuuritddhdives olevate ajutise lepinguga todtajate arv jagada
kultuuritdohdives olevate tootajate koguarvuga ja korrutada sajaga.
Andmeallikas ja andmekogumismeetod

Eesti t66j6u-uuring; valikuuring
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Andmete tdlgendus

Ajutise lepinguga palgatakse t66tajaid kas luhi- vdi tahtajaliste to0de tegemiseks, aga ka juhul, kui
naiteks eelarveliste asutuste eelarves ei ole fikseeritud rahalisi vahendeid td6tajate tahtajatuks
palkamiseks, ent on vajadus teatavaid toid teha. Uhest kiljest annab tahtajaliste lepingute
kasutamine tddandjale rohkem paindlikkust oma téojduressursse optimaalselt kasutada, teisest
kiljest annab tahtajatute lepingute kasutamine tddtajatele rohkem kindlustunnet t66 sailimise ja
tuleviku suhtes. Ajutiste lepingute suur osatéhtsus vaib kill ndidata vajadust todtajate jarele, aga
samal ajal néditab see ka luhemaajalist perspektiivi t66 tegemisel, mis on t&napéeval sageli
projektipbhiste tédde Uks iseloomujooni. Tahtajatute todlepingute kasutamine viitab asutuse voi
organisatsiooni valjakujunenud tddmeetoditele ja positsioonile oma tegutsemiskeskkonnas ning
valjakujunenud iga-aastasele eelarvele. Ajutise lepinguga tootajate arvu kultuuritodhdives mojutavad
riigi Uldine majanduslik seisund ning elanike soov ja majanduslikud v6imalused kultuurikaupu ja
-teenuseid tarbida, aga ka riigi Uldised kultuuripoliitilised suunad, kuidas teatavaid kultuuriteenuseid
elanikele kattesaadavaks teha voi riigi (v6i piirkonna) kultuuri séilitada ja edendada.

Tegemist on valikuuringu tulemustel pdhineva arvestusliku laiendusega Eesti 15-74-aastasele
elanikkonnale. Naitajat vbidakse edaspidi tdpsustada rahvastikku puudutavate uuenenud andmete,
nditeks tdpsema rahvaarvu pohjal.

Olukord Eestis aastatel 2000-2010

Ajutise lepinguga to6tajaid oli aastatel 2000-2010 kultuuritddhdives keskmiselt 5600. Kultuurisektoris
oli see naitaja veidi madalam — 4400. Uldiselt oli mdlemas jaotuses kiimnendi teises pooles ajutise
lepinguga tdétajaid tle 1000 vdrra rohkem, seega vdib delda, et pikemas perspektiivis néitab ajutise
lepinguga tootajate arv kultuuritodhdives kasvu. Kdige vaiksem oli ajutise lepinguga ttotajate arv
aastatel 2001-2002, kui neid oli kultuuritd6hdives 3700 ja kultuurisektoris koguni alla 2500. Nende
arv kahanes ka aastatel 2005-2007, kui Uldine kultuuritdéhdive oli juba mdnda aega suurenenud.
Seega vOib Oelda, et ajutise lepinguga tdotajate hulga véhenemine oli mark headest aegadest.

Joonis 18. Ajutise lepinguga t66tajad kultuurisektoris ja kogu kultuurit66hdives, 2000—-2010
Figure 18. Persons with temporary contract in the cultural sector and in total cultural employment,
2000-2010
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Aastatel 2005-2007 vahenes ajutise lepinguga todtajate osatéhtsus kultuuritéthdives margatavalt:
17%-st 13%-ni, samal ajal kui kogutdohdives oli nende osatdhtsus sel ajavahemikul stabiilselt umbes
12%. Seega reageerib kultuurittthdive muutustele kiiremini ja paindlikumalt kui tlejaénud t66hdive.
Ajutise lepinguga tootajate keskmine osatdhtsus on kultuuritodhdives olnud ka veidi suurem kui
kogutdohdives. Kultuuritéohdives oli aastatel 2000-2010 ajutise lepinguga tooétajaid 16%, kogu-
t6ohdives 12%.
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Joonis 19. Ajutise lepinguga to6tajate osatédhtsus kultuurisektoris, kultuuritdohdives ja
koguttdhdives, 2000-2010

Figure 19. Share of persons with temporary contract in the cultural sector, cultural employment and
total employment, 2000—-2010
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2.9. Kultuuritoohoive sooti

Definitsioon

TOo6hbive sooti naitab meeste ja naiste arvu ja tasakaalu kultuuritdth8ives. Osatéhtsust valjenda-
takse ka Uhe poole, naiteks naiste osatéhtsuse esitamisega, samal ajal kui teine osa viitab vastas-
poolele.

Kogu kultuuritéohdive hdlmab vahemalt 15-aastaseid elanikke, kes uuringunédalal t66tasid kultuuri-
sektoris v8i mdnel kultuuriametil valjaspool seda védhemalt Uihe tunni ja said selle eest tasu palga-
tootaja, ettevdtja vOi vabakutselisena, tbotasid otsese tasuta pereettevottes voi oma talus voi kellel
oli tédkoht kultuurisektoris v8i ménel kultuurialal véljaspool kultuurisektorit, aga kes ajutiselt ei
téotanud. Nende hulka ei ole arvestatud inimesi, kes tegid kultuuritéod pohitéo kérvalt.

Eesmark

Varrelda meeste ja naiste osatahtsust kultuuritoohdives kogutdéhdive sama naitajaga. Vorrelda
meeste ja naiste osatahtsust kultuuritoohdives teiste Euroopa riikide sama néitajaga. Jalgida aastate
jooksul meeste ja naiste osatdhtsuse muutusi kultuuritdédhdives.

Uurimiskisimus

Kui suur on meeste ja naiste arv kultuuritodhdives? Kui suur on meeste ja naiste osatdhtsus
kultuuritdohdives vorreldes nende osatahtsusega kogutéthdives?

Kasutatavad andmed ja arvutusmeetod

Kultuuritodhdives olevate meeste ja naiste arv ning kultuuritédhdives olevate inimeste koguarv.
Meeste ja naiste osatéhtsuse leidmiseks tuleb kummagi arv jagada kultuurittohdives olevate
inimeste koguarvuga ja korrutada sajaga.

Andmeallikas ja andmekogumismeetod

Eesti t66j6u-uuring; valikuuring

Andmete tdlgendus

Meeste ja naiste osatdhtsus kultuuritodhdives naitab, milline on kultuuritddhdive mdju soolisele
tasakaalule kogutddhdives. Kultuuritarbijate, aga ka -harrastajate seas on uldjuhul suurem naiste
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osatéhtsus. Ka kultuuritddhdives on naisi rohkem kui mehi ja seda saab pidada loomulikuks statisti-
liseks tdsiasjaks.

Tegemist on valikuuringu tulemustel pdhineva arvestusliku laiendusega Eesti 15-74-aastasele
elanikkonnale. Naitajat v8idakse edaspidi tdpsustada rahvastikku puudutavate uuenenud andmete,
nditeks tdpsema rahvaarvu pohjal.

Olukord Eestis aastatel 2000-2010

Ajavahemikus 2000-2010 oli kultuuritédhdives keskmiselt 12 000 meest ja 24 000 naist, mis teeb
Uldjoontes kaks naist (lhe mehe kohta. Kui naiste arv aastatel 2004-2007 kasvas, siis meeste arv
pisis kogu kimnendi jooksul stabiilsena. Meeste arv kultuuritéohdives joudis madalseisu aastal
2009, kui neid oli umbes 10 000. Naiste arv kultuuritodhdives oli sel ajal samuti kiimnendi vaikseim,
aga see oli tle 21 000. Aastatel 2000—2004 kasvas naiste arv margatavalt, kiiindides 2007. aastal
koguni tle 28 000, samal ajal kui meeste arv oli endiselt alla 13 000.

Joonis 20. Mehed ja naised kultuurit6dhdives, 2000-2010
Figure 20. Men and women in cultural employment, 2000-2010
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Kui naiste osatahtsus kogutéohdives on pigem pisinud 50% léahedal, siis kultuuritodhdives on see
kdikunud 60%-st 70%-ni. Kdige vaiksem oli naiste osatéhtsus kultuuritddhdives 2003. aastal — veidi
Ule 60% — ja kdige suurem 2007. aastal — 69%. Meeste osatahtsus oli suurim aastal 2003, kui neid
oli kultuuritodhdives Ule 39%, ja vaikseim aastal 2009, kui neid oli alla 33%.

Joonis 21. Naiste osatadhtsus kultuuritédhdives ja kogutdédhdives, 2000-2010
Figure 21. Share of women in cultural employment and total employment, 2000-2010
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2.10. Kolmanda taseme haridusega td6tajate osatahtsus kultuuritodhdives

Definitsioon

Kolmanda taseme haridusega on t66tajad, kellel on kérgharidus v6éi tldkeskharidusjargne keskeri-
haridus.

Kogu kultuuritéohdive hélmab vahemalt 15-aastaseid elanikke, kes uuringunédalal t66tasid kultuuri-
sektoris vdi mdnel kultuuriametil valjaspool seda vahemalt Gihe tunni ja said selle eest tasu palga-
tootaja, ettevdtja vOi vabakutselisena, tdotasid otsese tasuta pereettevottes vdi oma talus voi kellel
oli tédkoht kultuurisektoris v8i ménel kultuurialal véljaspool kultuurisektorit, aga kes ajutiselt ei
téotanud. Nende hulka ei ole arvestatud inimesi, kes tegid kultuurité6d p6hit6o kérvalt.

Eesmark

Vérrelda kolmanda taseme haridusega to6tajate osatahtsust kultuuritdéhdives nende osatéhtsusega
kogutdohdives. Vorrelda kolmanda taseme haridusega td6tajate osatéhtsust kultuuritoohdives teiste
Euroopa riikide sama naitajaga. Jalgida aastate jooksul kolmanda taseme haridusega too6tajate
osatahtsuse muutusi kultuuritééhdives.

Uurimisklisimus

Kui suur on kultuuritdhdives olevate kolmanda taseme haridusega tdotajate arv? Kui suur on
kolmanda taseme haridusega t66tajate osatahtsus kultuuritéthives vorreldes nende osatahtsusega
kogutdhdives?

Kasutatavad andmed ja arvutusmeetod

Kultuuritodhdives olevate inimeste arv haridustaseme jargi ja kultuurittohdives olevate inimeste
koguarv.

Osatéhtsuse saamiseks tuleb kultuuritdthdives olevate kolmanda taseme haridusega inimeste arv
jagada kultuuritdohdives olevate inimeste koguarvuga ja korrutada sajaga.

Andmeallikas ja andmekogumismeetod

Eesti t66j6u-uuring; valikuuring

Andmete tdlgendus

Kolmanda taseme haridusega ttotajate osatéhtsus kultuuritodhdives naitab, milline on kultuuri-
téohdive mdju kolmanda taseme haridusega tbotajate osatéhtsusele kogutodhdives. Nii nagu
kultuuritarbijate ja -harrastajate seas on kolmanda taseme haridusega inimeste osatdhtsus suurem
kui esimese ja teise taseme haridusega inimeste oma, nii on see ka kultuuritééhdives.

Kolmanda taseme haridusega to6tajate osatahtsust kultuuritddhdives mdjutab vajadus kultuurieriala
Oppinud inimeste jarele, kes enamasti on kdrgharidusega, kuid seda vdib mdjutada ka kultuuri-
valdkonna Uldine palgatase vérrelduna palgatasemega mujal. Peale selle on kolmanda taseme
haridusega inimeste jaoks olulised t66tingimused ja v8imalus té6tada enda valitud ja dpitud erialal.
Selliste inimeste arvu vdhenemine vdib seega viidata nii vastavat eriala ppinute véhesusele kui ka
halvenenud té6tingimustele.

Tegemist on valikuuringu tulemustel pdhineva arvestusliku laiendusega Eesti 15-74-aastasele
elanikkonnale. Naitajat vbidakse edaspidi tdpsustada rahvastikku puudutavate uuenenud andmete,
ndaiteks tdpsema rahvaarvu pohjal.

Olukord Eestis aastatel 2000-2010

Aastatel 2000-2010 oli kolmanda taseme haridusega t66tajaid kultuurisektoris keskmiselt 22 000.
Enne majanduskriisi, aastal 2007, jdudis see peaaegu 26 000 piirimaile. Madalseisuaastatel oli see
arv alla 20 000.
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Joonis 22. Kolmanda taseme haridusega t66tajad kultuurit6dhdives, 20002010
Figure 22. Persons with tertiary education in cultural employment, 2000-2010
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Kolmanda taseme haridusega tootajate osatahtsus kultuuritéohdives oli aastatel 2000-2010
keskmiselt 54%, kogutddhbives aga 32% lahedal. Erinevus oli seega keskeltlabi 1,7-kordne
kultuuritoohdive kasuks, mdne aasta puhul ka peaaegu kahekordne. Ajavahemikus 2000-2010 ei
langenud kolmanda taseme haridusega to6tajate osatdhtsus kultuuritodhdives kordagi alla 53%.
Seega voib 6elda, et kultuurivaldkonnas on vajadus korgharidusega téoétajate jarele suurem kui
teistes valdkondades.

Joonis 23. Kolmanda taseme haridusega t6dtajate osatéahtsus kultuurit6ohdives ja
koguttdhdives, 2000-2010

Figure 23. Share of persons with tertiary education in cultural employment and in total employment,
2000-2010
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2.11. Mitte-eestlaste osatahtsus kultuuritoohoives

Definitsioon

Mitte-eestlaste osatahtsus kultuuritodhdives tédhendab muust rahvusest inimeste osa kultuuri-
téohdives.

Kogu kultuuritédhdive hdlmab vahemalt 15-aastaseid elanikke, kes uuringunadalal t66tasid kultuuri-
sektoris v8i mdnel kultuuriametil valjaspool seda vahemalt (ihe tunni ja said selle eest tasu palga-
tootaja, ettevdtja vOi vabakutselisena, tbotasid otsese tasuta pereettevottes vdi oma talus voi kellel
oli téokoht kultuurisektoris v8i ménel kultuurialal véljaspool kultuurisektorit, aga kes ajutiselt ei
téotanud. Nende hulka ei ole arvestatud inimesi, kes tegid kultuurité6d pohit6o kérvalt.

LOOMEMAJANDUSE NAITAJAD INDICATORS OF CULTURAL INDUSTRIES



KULTUURITOOHOIVE CULTURAL EMPLOYMENT

Eesmark

VOrrelda muust rahvusest tdotajate osatéhtsust kultuuritdhdives nende osatéhtsusega kogu-
téohdives. Vorrelda muust rahvusest td6tajate osatéhtsust kultuuritbohdives teiste Euroopa riikide
sama naitajaga. Jalgida aastate jooksul muust rahvusest todtajate osatdhtsuse muutusi kultuuri-
téohadives.

Uurimisklisimus

Kui suur on mitte-eestlastest téotajate arv kultuuritéohdives? Kui suur on mitte-eestlastest tdotajate
osatéhtsus kultuuritodhdives vorreldes nende osatéhtsusega kogutéohdives?

Kasutatavad andmed ja arvutusmeetod

Kultuuritodhdives olevate mitte-eestlastest tootajate arv ja kultuurittohdives olevate tdodtajate
koguarv.

Osatéhtsuse saamiseks tuleb kultuuritoohdives olevate mitte-eestlastest totajate arv jagada
kultuuritdohdives olevate tootajate koguarvuga ja korrutada sajaga.

Andmeallikas ja andmekogumismeetod

Eesti t66j6u-uuring; valikuuring

Andmete tdlgendus

Teisest rahvusest toOtajate arv ja osatadhtsus kultuuritdéohdives on ks kultuurilise mitmekesisuse
mdddikuid. Kui on v8imalik analtitisida mittepdlisrahvusest tdotajate tdpsemaid andmeid vastava riigi
kontekstis, vBib see viidata ka kultuuritbttajate mobiilsusele. Mitte-eestlaste osatéhtsust
kultuuritoohdives vbivad mojutada naiteks rahvusvaheliste projektide toetused ja muud koost66-
projekte soosivad meetmed, aga ka riigis elavate mitte-eestlaste huvi ja aktiivsus eri kultuurialadel.
Mitte-eestlaste osatahtsus kultuurivaldkonniti vBib samuti erineda.

Tegemist on valikuuringu tulemustel pdhineva arvestusliku laiendusega Eesti 15-74-aastasele
elanikkonnale. Naitajat vbidakse edaspidi tdpsustada rahvastikku puudutavate uuenenud andmete,
ndaiteks tdpsema rahvaarvu péhjal.

Olukord Eestis aastatel 2000-2010

Mitte-eestlasi oli aastatel 2000-2010 kultuuritdthdives keskmiselt veidi alla 7000. Kdige vaiksem oli
nditaja 2006. aastal (u 5000) ja kdige suurem 2004. aastal (u 8000).

Joonis 24. Mitte-eestlased kultuuritddhdives, 2000-2010
Figure 24. Non-Estonians in cultural employment, 2000-2010
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Kui kogutdohdives oli muust rahvusest tddtajate keskmine osatéhtsus aastatel 2000—2010 stabiilselt
Ule 32%, siis kultuuritdohdives veidi alla 20%.

Joonis 25. Mitte-eestlaste osatahtsus kultuuritédhdives ja kogutdédhdives, 20002010
Figure 25. Share of non-Estonians in cultural employment and in total employment, 2000-2010
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2.12. Kultuuritootajate palgadetsiilid

Definitsioon

Detsiilid jaotavad t6dtajad kiimnesse vOrdsesse rilhma. Esimene detsiil naitab téétasu summat,
millest 10% téo6tajaid saavad vaiksemat ja 90% suuremat todtasu. Viies detsiil on samal ajal ka
mediaan, millest pooled td6tajad saavad suuremat ja pooled vaiksemat téotasu.

Kogu kultuuritédhdive hélmab vahemalt 15-aastaseid elanikke, kes uuringunédalal t66tasid kultuuri-
sektoris vdi mdnel kultuuriametil valjaspool seda vahemalt Gihe tunni ja said selle eest tasu palga-
tootaja, ettevdtja vOi vabakutselisena, téotasid otsese tasuta pereettevottes vdi oma talus voi kellel
oli tédkoht kultuurisektoris v8i ménel kultuurialal véljaspool kultuurisektorit, aga kes ajutiselt ei
téotanud. Nende hulka ei ole arvestatud inimesi, kes tegid kultuurité6d p6hit6o kérvalt.

Eesmark

Varrelda kultuurittotajate jaotust palgadetsiilidesse kogutddhdive palgadetsiilide jaotusega. Vorrelda
palgadetsiilide jaotust kultuuritdohdives teiste Euroopa riikide sama néitajaga. Jalgida aastate jooksul
kultuuritd6hdive palgadetsiilide muutusi.

Uurimiskusimus

Milline on kultuuritéohdive palgadetsiilide jaotus? Milline on kultuuritddhdive palgadetsiilide jaotus
vorreldes kogutodhdive omaga?

Kasutatavad andmed ja arvutusmeetod

Kultuuritodhdive palgatasemed ja kultuuritddhdives olevate inimeste koguarv palgadetsiili jargi.

Kultuuritddhdive to6tajad jagunevad kimnesse vordsesse palgadetsiili.
Andmeallikas ja andmekogumismeetod
Eesti t66j6u-uuring; valikuuring

Andmete tdlgendus

Palgadetsiilid naitavad eri palgatasemega inimeste jaotust kultuuritodhdives ja selle abil saab jalgida
inimeste jaotust palgatasemeti. Detsiilid vBimaldavad vorrelda madalaima ja kdrgeima palga-
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tasemega tooOtajate osatéhtsust kultuuritddhdives. Erinevused kogutddhdive palgadetsiilidega
viitavad sellele, milline on kultuuritodhéive palgatasemete mdju koguttohdivele.

Tegemist on valikuuringu tulemustel pdhineva arvestusliku laiendusega Eesti 15-74-aastasele
elanikkonnale. Naitajat v8idakse edaspidi tdpsustada rahvastikku puudutavate uuenenud andmete,
nditeks tdpsema rahvaarvu pohjal.

Olukord Eestis aastatel 2009 ja 2010

Kultuuritodhdive pagadetsiilides on suuremad erinevused kui kogutdohdive omades. Kui
kogutdohdives jadvad eri palgadetsiilide tdotajate osatdhtsused 8% ja 12% vahele, siis kultuuri-
téohdives 5% ja 15% vahele, ulatudes 2010. aastal thel juhul isegi 20%-ni. Kultuuritodhdives on
madalaimas palgadetsiilis vorreldes koguttéohdivega rohkem tddtajaid ja samamoodi kdrgeimas
detsiilis vdhem td6tajaid, mis tdéhendab, et Uldine palgatase on kultuuritdotajatel madalam kui teiste
valdkondade omadel. Peale kdige madalama palgadetsiili on kultuuritédhdives rohkem ka neid, kes
kuuluvad seitsmendasse detsiili, mis praegusel juhul viitab keskmisest veidi kdrgema palgatasemega
tootajate suuremale osatdhtsusele.

Joonis 26. Palgadetsiilid kultuuritédhdives ja kogutdédhdives, 2009
Figure 26. Deciles of the net salary in cultural employment and in total employment, 2009
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Joonis 27. Palgadetsiilid kultuurito6hdives ja kogutdéthdives, 2010
Figure 27. Deciles of the net salary in cultural employment and in total employment, 2010
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KOKKUVOTE SUMMARY

vahenes, jatkus kasv veel esituskunstide valdkonnas, kuigi selle valdkonna muugitulu vdrreldes
trikisbna omaga on marksa vaiksem, ulatudes keskmiselt kdigest 25 miljoni euroni. See tdhendab,
et teatrietenduste ja kontserdikorraldajate tulud hakkasid véhenema alles siis, kui majanduskriisi p&hi
oli juba moédas. Uhest kiiljest viitab see teatrietenduste ja kontserdikorraldajate heale todle, teisest
kiljest aga ka inimeste kokkuhoiule, mille kriis endaga kaasa t6i.

Kultuurisektori teenuste eksport ja selle osatahtsus teenuste koguekspordi mahus kasvas samuti
kuni 2007. aastani, ulatudes 48 miljoni euroni, mis on ligi 1,5% teenuste koguekspordist. Kuigi
kultuurisektori teenuste ekspordi maht hakkas 2008. aastal kahanema, j6udes 2010. aastaks
22 miljoni euroni, siis teenuseid eksportivate Uksuste arv kultuurisektoris jargmise kahe aastaga
kahekordistus, kasvades 809-ni. See tédhendab, et ettevétjad hakkasid kriisist valjapdasu otsima
Eestist véljastpoolt, mis pikemas perspektiivis vBib kultuurisektorit just elavdada, kuna koduste olude
kitsenedes avardus potentsiaalne turg valismaale. Kiiresti kasvas teenuseid eksportivate liksuste arv
ka teistes sektorites, mistbttu kultuurisektori kasv ei kajastu eksportivate Uksuste osatdhtsuses
koguekspordis. Toodete eksport kasvas juba 2010. aastal. Kultuurisektori toodete eksport suurenes
2010. aastal viiest miljonist ligi kaheteistkimne miljoni euroni. Kuna kultuurisektori toodete maht
ekspordis kasvas teiste sektorite toodete omast kiiremini, kasvas sellega ka kultuurisektori toodete
osatadhtsus koguekspordis. Ekspordis on kultuurisektori olulisimad valdkonnad reklaam ning
audiovisuaalne ja multimeedia. Kummagi valdkonna osatahtsus kultuurisektori teenuste ekspordis oli
2010. aastal ligi 40%. Kindlasti on potentsiaali ka trikisfnal, esituskunstidel ja teistel kultuuri-
valdkondadel.

Kultuurisektori raske aeg majandussurutise tingimustes kajastub pigem (ksuste miudgitulu
vahenemises. KultuuriettevBtete mudgitulu osatdhtsus ettevdtete kogumiidigitulus vahenes
2008. aastal, kui see kukkus 1,5%-st 1,2%-ni. Seejarel kasvas see uuesti 1,3%-ni ja kahanes taas
2010. aastal, olles seekord veidi alla 1,2%. Seega on kultuurisektori midgitulu osatahtsus ettevotete
kogumuugitulus jddnud peaaegu samaks. Kultuurisektori mudgitulu osatadhtsus teenindussektoris
vahenes 2009. aastani, jAddes seejarel pidama 10%-st veidi allapoole.

Aastatel 2008 ja 2009 vahenes ka kultuuritdéhdive osatadhtsus kogutéohdives, ent 2010. aastal
pdordus see jalle kasvule. Seega hakkas kultuuritodhdive vahenema varem kui Uldine td6hdive ja
selle taastumine 2010. aastal oli Uldise héive omast veidi kiirem. See néitab Uhest kiljest vajadust
kultuuritoodete ja -teenuste kui Uhiskonna heaolu suurendavate tegurite jarele, teisest kuljest aga ka
kultuuri olulist rolli té6tuse vahendamisel.

Seega on kultuurisektor teistest vaiksem ja valiskeskkonna mdjud tekitavad seal tihtipeale suuremaid
kéikumisi kui teistes sektorites, kuid samal ajal on kultuurisektor ka agar oma positsiooni taastama.
Majanduskriisi ajal toimunud muutused, nagu liikumine valisturgudele, on pikemas perspektiivis
kahtlemata hea eeldus uueks kasvuks.
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MOISTED

Administratiivsed andmed — selles kogumikus ariregistri voi ettevdtete tegevusaruannete pdhjal
loodud andmebaaside andmed. Erinevalt valikuuringust on tegemist kdiksete andmetega.

Valikuuringu andmed — uuringu valimilt kogutud ja seejarel vastavale populatsioonile laiendatud
andmed. Kogumikus on kasutatud Eesti t66j6u-uuringu andmeid. To6jou-uuringuga kogutakse
andmeid tdoealistelt ehk 15-74-aastastelt isikutelt. Enne 2002. aastat arvestati kusitletava vanuse
maédramisel vaid siinniaastat: tboealised on inimesed, kes uuringuaasta 1.jaanuari seisuga olid
15-74-aastased. Alates 2002. aastast arvestatakse ka stinnikuupéeva: td6ealised on inimesed, kes
uuringunadalal olid 15-74-aastased. To6jou-uuringu andmete laiendamisel on aluseks arvestuslik
rahvaarv uuringuaasta 1. jaanuari seisuga. Laiendustegurid arvutatakse maakonna, soo ja viie aasta
vanuserilhmade jargi.

Hoéivatu — isik, kes uuritaval perioodil tootas ja sai selle eest tasu palgatdodtaja, ettevbtja voi
vabakutselisena, tbdtas otsese tasuta pereettevottes v6i oma talus vdi kes ajutiselt ei to6tanud.

Osaajatbotaja — hdivatu, kelle tavaline nadalatddaeg on alla 35 tunni, v.a ametid, kus on seadusega
kehtestatud lihendatud tdé6aeg.

Toobealine rahvastik — rahvastiku majandusliku aktiivsuse uurimisel aluseks vdetavas ehk t66jou-
uuringu objektiks olevas vanusevahemikus rahvastik (15—74-aastased).

Haridustasemetele vastavad ISCED-97 koodid
Esimese taseme haridus v8i madalam 0-2
alghariduseta 0, algharidus 1
pdhiharidus 2
Teise taseme haridus 3-4
kutseharidus parast p&hiharidust 3C
Uldkeskharidus 3A
kutseharidus koos Uldkeskharidusega 3A
kutseharidus pérast tUldkeskharidust 4B
keskeriharidus parast pdhiharidust 3A
Kolmanda taseme haridus 5-6
keskeriharidus parast tldkeskharidust 5B

kdrgharidus 5A, magistrikraad 5A ja doktorikraad 6
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= The representations of this framework are based on sequenced functions that place artistic
creation at the core of the statistical framework. Indeed, creation is the first characteristic
feature of this framework, and even cultural heritage is no exception, because its activities
depend on previous creations.

The lack of hierarchy in cultural domains and the emphasis on creation highlights a clear and
reasonable framework, which helps to reduce the risk of culture being lost in other sectors.
Furthermore, this framework is open to future developments, as it enables addition of new domains.
However, any new domain should be dominated by creation and cultural values as its main
components.

The functions

Creation. The creative function concerns all activities related to elaboration of artistic ideas and
contents, as well as creation of original works. In many cases, e.g., cultural heritage, the creative
function is less evident and is manifested within the function of dissemination, for instance. For
example, scenography, the art of designing premises for exhibitions or performances, aims at
presenting (disseminating) heritage and arts to an audience, but is still based on creation.
Scenography is the art of matching together objects, colours, light and their volumes through
technical and artistic skills®. Creation should not be confused with creativity, which is a widely used
concept in cultural and creative industries.

Production and publishing. The function of production of cultural goods and services helps to
make an original work available to the public. Production and publishing are connected to the same
stage of the cycle, but production is linked to non-reproducible products (e.g., theatre production)
while publishingb is linked to reproducible products. Production and publishing can involve different
formats, e.g., publishing a book can refer to publication of an electronic book or a paper edition.

The concept of production has sometimes been used in economic statistics, but not as a cultural
activity. For example, in the clothing industry production means manufacture of clothing based on the
designs of fashion designers, but it is not a cultural activity. While publishing of books is a cultural
activity, printing is not, even though it is part of the cycle of functions. In the ESSnet Culture
framework, printing activities are presented as activities linked to culture. Sometimes, production can
be linked to services as well, such as activities for setting up a collection display in museums or
libraries.

Dissemination and trade. Dissemination means making created and produced works available.
This includes communication (in addition to informing the public of upcoming events, this also entails
communication with artists, critics and other interested stakeholders) and broadcasting of television
and radio programmes (both live and recorded transmissions) and also generally making cultural
goods and services available to consumers in exhibitions, museums or otherwise. However, it does
not operate in the same way as trade activities in which the main objective is to earn a profit.

Cultural trade means selling of cultural goods or services to third parties with no, or very little,
transformation. The cultural trade activities are sometimes identifiable in classifications only as sale
of cultural goods (e.g., sale of books), but they can also be included in other trade activities where
the sale of cultural goods is only one element (e.g., sale of newspapers from stalls®). Today, cultural
trade is undergoing an extensive metamorphosis with the development of electronic trading.
According to this framework, the sale of electronic cultural goods and the sale of cultural goods
through e-solutions are a part of cultural trade.

1n the EMTAK 2008 Classification of Economic Activities (NACE Rev 2), scenography belongs to support activities to performing
arts (code 9002).

® |In addition to printed publications, publishing also includes, for instance, publishing of computer games (EMTAK 5821) and
sound recording publishing (EMTAK 5920).

¢ Under code 4789 — retail sale via stalls and markets of other goods — in EMTAK.
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These three functions with developing technological tools are not necessarily separate from each
other. A cultural product (e.g., music) can be created and disseminated by the same person, whether
professional or amateur, who presents his or her works to the audience directly or through a medium
(e.g., the Internet).

Preservation. Preservation is understood to comprise all activities aimed at conserving, protecting,
restoring or maintaining cultural heritage. Digitisation is also included in preservation activities, even
if it also has a function of dissemination.

Education. Education is understood as formal and non-formal education in the field of culture. It
allows the development and transfer of skills within recognised cultural activities, as well as raising
awareness of other cultural domains.

Cultural education therefore includes all cultural activities, which bring together professionals,
practising amateurs and participative citizens (consumers).

Formal education in cultural fields can be delimited only based on administrative sources, using the
International Standard Classification of Education (ISCED). Unfortunately, it is not possible to
distinguish cultural education activities within the Estonian Classification of Economic Activities
(EMTAK) or within NACE, its international equivalent.

Management and regulation. This function relates to activities carried out by various institutions,
public and private organisations. Their objective is to offer the means and a favourable environment
for cultural activities, operators and premises. The function includes administrative and technical
support for culture. The role of regulation is to encourage cultural activities and to protect the rights of
authors.

The dimensions

In this framework, all facets of culture, such as social aspects of culture, consumption, economic
activities and employment in the culture sector, can be regarded as distinct dimensions. Each
dimension has its own objectives, as well as particular tools for measuring the respective activities.
The dimensions in ESSnet Culture framework are visually expressed as parallel mandalas, which
means that the same schema of domains and functions is applicable for different statistical aspects.?

The first dimension describes primary cultural activities, divided into six functions (pictured as
concentric circles).

The other layers describe other dimensions, allowing taking into account the needs of specific
economic and social analyses, such as employment in the cultural sector, financing, consumption,
social participation and other potential aspects. Even though each layer, as a combination of
domains and functions, describes the same framework of culture statistics, they should be
differentiated as they use different statistical measuring tools (classifications, survey instruments, ad
hoc terminology, etc.). Differentiation between all divisions may not be possible or practical in case of
some dimensions (e.g., financing), while it may be relevant for others.

# ESSnet Culture final report 2012 page 47 http://ec.europa.eu/culture/our-policy-development/documents/ess-net-report-
oct2012.pdf
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Policy needs

Technological changes of recent years have also left their mark on cultural domains. Digitisation is
not only the driving force in innovation and industrial processes, but it also affects creation,
production and dissemination of cultural goods, cultural practices and daily habits, i.e., tools used for
work, self-expression and communication in social networks, culture consumption, etc., mixing the
roles of amateurs and professionals, of producers and consumers. Furthermore, new technologies
have led to changes in the economies of cultural sectors and in the models of production and
dissemination of cultural domains. This is considered in relevant public policy decisions concerning
copyrights, funding of culture, access to digital society, education, social cohesion, etc.). In addition
to changing needs, statistical tools are evolving as well, with new versions of classifications enabling
better differentiation between various aspects of culture. This is the reason for updating the
framework for culture statistics. This was previously done in 2000 by the LEG-Culture working group.
The LEG-Culture project was the first European attempt to produce comparable culture statistics with
a common aim.

Defining and measuring culture is widely recognised as a difficult task. At the same time, the need for
high-quality and relevant culture statistics is being increasingly emphasised. Development of a
common and updated framework for culture statistics is fundamental in order to respond to the need
for better statistics (information) in the cultural field through surveys to help decision makers.
Creation of such a relevant statistical framework, which would be usable in all European countries,
was the challenge faced by the participants in the ESSnet Culture project.

They had to define and structure a framework of cultural activities. They had to select the activities
that could be considered as cultural and to organise them into a conceptual matrix. This was one of
the main objectives of the first task force of the project and it required general approval. The work of
the task forces was presented to different groups: project participants, contributors and the steering
committee, the meetings of the Eurostat Working Group on Culture and other meetings, e.g., EU
presidencies meetings.

The ESSnet Culture framework also has a place in the European cultural policy context. On the one
hand, the demand of policy makers for statistical information on culture was confirmed in the EU
Work Plan for Culture 2011-2014, which identifies the development of culture statistics as one of its
six priority areas®. On the other hand, the economic strategy “Europe 2020"" of the European Union
is a strategy for a smart, sustainable and inclusive growth, which promotes the economic growth
based primarily on knowledge and innovation, encouraging social cohesion and sustainable
development. In addition, it calls for more measurability, or relevant indicators, to assess the
progress towards achieving the goals as specified in the news release of the Council of Europe
meeting®.

Even though inclusion or exclusion of economic activities in the framework for culture statistics was
also based on practical considerations, most of the economic activities that remained on the list
correspond well to relevant cultural activities. In addition, it was difficult to avoid proposing new
definitions of culture, adding to the multitude of concepts already circulating in the world. The ESSnet
Culture project was not intended as a repetition of Clyde Kluckhohn and Alfred Kroeber’s “Culture: A
Critical Review of Concepts and Definitions”, in which they reviewed more than 160 definitions of
culture in 1952,

The second objective of ESSnet Culture was to develop a framework that would allow for the
production of regular comparable statistics at a European level. Therefore, existing tools and sources
(i.e., surveys that had been previously harmonised) were preferred due to their quality. Considering
the current gaps in cultural statistics, it was important to avoid further expansion of those gaps.

 Conclusions of the Council and of the representatives of the governments of the member states, meeting with the council,

concerning the work plan for 2011-2014.

http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:C:2010:325:0001:01:ET:HTML

http://ec.europa.eu/europe2020/index_et.htm

¢ Press Release of the Council meeting on 19 and 20 May 2011
http://www.consilium.europa.eu/uedocs/cms_data/docs/pressdata/en/educ/122118.pdf

b
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Once the activities were selected and organised into a framework, the group identified potential
European data sources and lack of data in some cases. Whenever European harmonised data
sources were missing, other possible data sources/administrative institutions (such as the
Commercial Register) were considered as their activity entails the collection of data. The quality of
data and comparability of countries were kept in mind as well.

This collection focuses on certain indicators of the cultural sector, which are relevant for cultural
policy, based also on the ESSnet Culture framework and reflecting the developments in Estonia from
2000 to 2010. The indicators presented here and the associated methodological details were the
focus of the third task force of ESSnet Culture, which was led in this instance also by Estonia. This is
an initial data collection at the level of one country, which is important to meet the demand for
domestic culture statistics while also being one of the first steps towards implementing a European
system of regular data collection on the basis of the ESSnet Culture framework for culture statistics.

In 2010, the European Commission released the Green Paper on unlocking the potential of cultural
and creative industries®. It explored ways to reinforce international and regional cooperation and to
develop efficient activities in the sector of cultural and creative industries.

The Green Paper was used to initiate consultations with the objective to gather views on various
issues impacting the cultural and creative industries in Europe, from business environment to the
need to open up a common European space for culture, from capacity building to skills development
and promotion of European creators on the world stage. These consultations are reflected in the new
initiatives found on the website of the European Commission®.

One of the conclusions of the Green Paper is that the cultural and creative industries sector has a
potential that can contribute to achieving the objectives of the “Europe 2020” strategy and reinforce
the competitiveness of the European economy. However, this requires elaboration of internationally
comparable evidence-based arguments to evaluate how statistics could support our common goals
and what could be the most relevant guidelines in the nearest future.

An important question pertains to measuring the impact of culture in different economic sectors.
Various theoretical frameworks have been proposed in the last decade to describe and structure the
cultural sector. Despite these empirical theoretical efforts, the question has remained the same:
What kind of data and evaluation systems provide us with the necessary information to measure
cultural impacts and spillover effects? It is essential to recognise the importance of this work because
measuring the impact of supporting mechanisms has become important in the EU as a whole and
also at national and regional level. Identification of impacts and spillover effects is equally important
for entrepreneurs, investors and policy framework providers.

However, cultural impact is not the only dimension to keep in mind. It is also crucial to have an
overview of the situation and evolution of different cultural domains. We currently lack information on
some fields where it is assumed that they are flexible in responding to culture-related changes and
developments. More detailed and systematically updated figures are one of the key elements in the
process of better and more efficient policies.

We need data on economic activities in the cultural sector. A good and frequently used example of
surveys of cultural industries is the 2007 culture survey by KEA European Affairs, providing an
overview of the economy of culture in the EU Member states: the contribution of the cultural sector to
economy, culture consumption, cultural employment, productivity and profitability of the cultural
sector, and many other aspects. However, while describing their methodological challenges, the
authors never mention that the available statistical data are insufficient and the situation needs to be
improved, with increased international cooperation. The ESSnet Culture project was indeed the latest
initiative in this regard, analysing statistical sources that describe culture (incl. creative industries and
cultural employment as well as expenditure on culture and cultural practices).

Employment is one of the most relevant issues today. During the economic crisis, the question of
jobs was in the focus of policies in a number of fields. The KEA survey referred to earlier states that

2 http://ec.europa.eu/culture/our-policy-development/consultation-on-green-paper_en.htm
® http://ec.europa.eu/culture/index_en.htm
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in 2004 the employment in the EU cultural sector amounted to 5.885 million people, i.e., 3.1% of the
employed population. Considering the global nature of culture and mobility of artists, it is very
important to observe developments in the cultural labour market and provide necessary support to
entrepreneurs, helping them to raise their competitiveness and to improve their market position. We
also need to know the relations between cultural specialties offered by the education system and the
expectations of employers in the cultural sector. If we gather statistics about measures to animate
the business environment, incl. opportunities for finding qualified labour (mobility of artists), this data
would improve our changes of raising the international potential of the sector.

Finally there is the issue of comparability of data. Cultural and creative industries can be defined in
many ways. It is possible to structure them into sub-domains but we can also observe different
functions, which also help entrepreneurs to position themselves. There are also several
interpretations of what constitutes a sub-domain of the cultural sector. Behind many similar names
there are often different and incomparable data. This means that any general indicators (e.g., share
in the GDP) require additional background information before any conclusions can be drawn from the
data.

On the other hand, the variety is not necessarily a negative aspect because different cultural
traditions and consumption practices will always affect and have a place in that type of overviews.
The greater challenge is to find some critical factors to compare in order to create mechanisms
leading to desired results in a region, a country or the EU as a whole. These indicators do not have
to cover the whole cultural sector of the EU. What is important is that they give us some
classifications and figures, which are interpreted in a harmonised manner. The ESSnet Culture
project is one of the methods, which help to develop such concepts.

Speaking about the policy needs of the “Europe 2020” strategy, we have to remember its formulation
of European development targets for the next decade. There are five general targets in the “Europe
2020 strategy and for each of them it would be useful to know the contribution of the cultural sector
by individual domains.

Employment. What is the contribution of the cultural sector and cultural occupations to the total
employment? What is the role of the cultural sector in engaging people with better skills and
education? What is the role of culture in maintaining balance between social groups (e.g., gender
groups)?

Research and development. How does culture contribute to economic growth and competitiveness
of Europe? A study of spillovers® conducted during the ESSnet Culture project indicates to potential
innovative ideas of the cultural sector, which contribute to research and development and innovation
in other sectors.

Climate change and energy. Culture’s contribution to reducing greenhouse gas emissions and
implementation of renewable energy is mainly about how culture helps to disseminate the ideas of
sustainable growth and development, as well as the ideas of reducing greenhouse gas emissions,
savings and use of renewable energy.

Education. How is culture related to reducing the number of early school-leavers and increasing the
percentage of 30—34-year-olds with tertiary education? The role of culture in education and lifelong
learning is also a topic of growing interest.

Poverty and social exclusion. Reducing the number of people in or at risk of poverty or social
exclusion is a cultural concern in several respects, for instance, through total employment in the
cultural sector and social participation.

As a result of outstanding experience and cooperation between Eurostat and the EU Member States,
we have today a number of harmonised data sources on the cultural sector (e.g., labour force
survey). It is now time to improve them to create an even better evidence-based platform for more
efficient cultural policy framework.

# Creative industries spillovers.Tallinna Ulikooli Eesti Tuleviku-uuringute Instituut (Estonian Institute for Futures Studies —
EIFS).Tallinn 2011.
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Legal framework of ESSnet Culture

Euroopa Liidu toimimise leping.

The Lisbon Treaty.
http://www.lisbon-treaty.org/wcm/the-lisbon-treaty/treaty-on-the-functioning-of-the-european-union-
and-comments/part-3-union-policies-and-internal-actions/title-xiii-culture/455-article-167.html

Council Resolution of 20 November 1995 on the promotion of statistics on culture and economic
growth (OJ C327, 7.12.1995, p.1-1).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:C:1995:327:0001:0001:EN:PDF

N6ukogu resolutsioon, 16. november 2007, Euroopa kultuurivaldkonna tegevuskava kohta. Euroopa
Liidu Teataja C 287, 29/11/2007 Lk 0001 — 0004.
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:C:2007:287:0001:01:ET:HTML

Conclusions of the Council and of the Representatives of the Governments of the Member States,
meeting within the Council, on the Work Plan for Culture 2008-2010 (OJ C143, 10.6.2008).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:C:2008:143:0009:0016:EN:PDF

Decision n°1578/2007/CE of the European Parliament and of the Council of 11 December 2007 on
the Community Statistical Programme 2008 to 2010 (OJ L344, 28.12.2007, p.15-43).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:L:2007:344:0015:0043:EN:PDF

Kultuuripoliitika arengusuunad Eestis.
http://www.kultuuripoliitika.ee/
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Table 1. Cultural sector on the fifth level of EMTAK (Estonian national classification
on economic activities)

Code Definition Coverage
47611 Retail sale of books in specialised stores mainly
47621 Retail sale of newspapers and stationery in specialised stores mainly
47631 Retail sale of music and video recordings in specialised stores mainly
47783 Retail sale of souvenirs, art objects and -tools in specialised stores poorly
47791 Retail sale of antiquities in specialised stores poorly
47792 Retail sale of second hand books in specialised stores poorly
58111 Book publishing totally
58112 Publishing of educational books, dictionaries, encyclopaedias, etc. totally
58131 Publishing of newspapers totally
58141 Publishing of journals and periodicals totally
58211 Publishing of computer games totally
59111 Motion picture and video production activities totally
59112  Television programme production activities totally
59121 Motion picture, video and television programme post-production activities totally
59131 Motion picture, video and television programme distribution activities totally
59141 Motion picture projection activities totally
59201  Sound recording and music publishing activities totally
60101  Radio broadcasting totally
60201  Television broadcasting totally
60202  Cable, satellite and other television programming activities totally
63911 News agency activities totally
71111  Architectural activities totally
73111  Advertising agencies mainly
74101 Design activities totally
74201 Photographic activities mainly
74301  Translation and interpretation activities mainly
77221 Renting of video tapes and disks mainly
85521 Music and art schools totally
85522 Dance schools totally
85529  Other non-formal cultural education totally
90011 Production and performing of drama and dance spectacles totally
90012 Production and performing of concerts, and other musical creation totally
90021  Support activities to performing arts totally
90031  Artistic creation totally
90041  Operation of arts facilities totally
91011  Library activities totally
91012  Archives activities totally
91021 Museums activities totally
91031  Operation of historical sites and buildings and similar visitor attractions totally
93291  Cultural and community centres poorly

Cultural sector on the third level

For simplified statistics the cultural sector can also be delimited on the third level of nomenclature of
the economic activities. Here are included only those activities which are totally cultural on the third
level. Using the third level for the production of statistics it has to be kept in mind that this is only a
part of the cultural sector and it has to be also mentioned on publishing of the data.
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Cultural sector on the third level of EMTAK

591 Motion picture, video and television programme activities
592 Sound recording and music publishing activities

601 Radio broadcasting

602  Television programming and broadcasting activities

741 Specialised design activities

900 Creative, arts and entertainment activities

On the second level only programmes and broadcasting (code 60) and art and entertainment (code
90) are totally distinguishable on the second level. That is why the production of cultural statistics is
not recommended on the second level.

Cultural domains
1. Heritage

91021  Museums activities
91031 Operation of historical sites and buildings and similar visitor attractions

2. Archives

91012 Archives activities

3. Libraries

91011 Library activities

4. Books and press

47611 Retail sale of books in specialised stores

47621 Retail sale of newspapers and stationery in specialised stores
47792 Retail sale of antiquities in specialised stores

58111 Book publishing

58112 Publishing of educational books, dictionaries, encyclopaedias, etc.
58131 Publishing of newspapers

58141  Publishing of journals and periodicals

63911 News agency activities

74301  Translation and interpretation activities

5. Visual arts

74101 Design activities
74201 Photographic activities
90031  Atrtistic creation

6. Performing arts

90011 Production and performing of drama and dance spectacles

90012 Production and performing of concerts, and other musical creation
90021  Support activities to performing arts

90041  Operation of arts facilities
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7. Audiovisual and multimedia

47631 Retail sale of music and video recordings in specialised stores
58211 Publishing of computer games

59111 Motion picture and video production activities

59112  Television programme production activities

59121 Motion picture, video and television programme post-production activities
59131 Motion picture, video and television programme distribution activities
59141 Motion picture projection activities

59201  Sound recording and music publishing activities

60101 Radio broadcasting

60201  Television broadcasting

60202  Cable, satellite and other television programming activities

77221 Renting of video tapes and disks

8. Architecture

71111 Architectural activities

9. Advertising
73111  Advertising agencies

10. Handicraft (not included on International statistics, because undistinguishable on 4 level)

47783 Retail sale of souvenirs, art objects and -tools in specialised stores
47791 Retail sale of antiquities in specialised stores

11. Education (inter-domain)

85521 Music and art schools
85522 Dance schools
85529 Other non-formal cultural education

Functions of the cultural sector

Functions in ESSnet culture framework are parts of the economic cycle, which are involved in each
cultural domain. Still, all functions of the cultural sector are not distinguishable by nomenclature of
the economic activities. E.g. motion picture, video and television programme activities concern
creation as well as production and publishing. That is why some cultural activities may be under
several functions.

1. Creation

59111 Motion picture and video production activities

59112  Television programme production activities

71111  Architectural activities

73111  Advertising agencies

74101 Design activities

74201 Photographic activities

74301  Translation and interpretation activities

90011 Production and performing of drama and dance spectacles
90012 Production and performing of concerts, and other musical creation
90021  Support activities to performing arts

90031  Artistic creation
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2. Production and publishing

58111 Book publishing

58112 Publishing of educational books, dictionaries, encyclopaedias etc.
58131 Publishing of newspapers

58141  Publishing of journals and periodicals

58211 Publishing of computer games

59111 Motion picture and video production activities

59112  Television programme production activities

59121 Motion picture, video and television programme post-production activities
59201  Sound recording and music publishing activities

60101  Radio broadcasting

63911 News agency activities

90011 Production and performing of drama and dance spectacles

90012 Production and performing of concerts, and other musical creation
90021 Support activities to performing arts

90031  Atrtistic creation

91011 Library activities

91012  Archives activities

91021  Museums activities

91031 Operation of historical sites and buildings and similar visitor attractions

3. Distribution and trade

47611 Retail sale of books in specialised stores

47621 Retail sale of newspapers and stationery in specialised stores
47631 Retail sale of music and video recordings in specialised stores
47783 Retail sale of souvenirs, art objects and -tools in specialised stores
47791 Retail sale of antiquities in specialised stores

47792 Retail sale of antiquities in specialised stores

59131 Motion picture, video and television programme distribution activities
59141 Motion picture projection activities

60101  Radio broadcasting

60201  Television broadcasting

60202 Cable, satellite and other television programming activities

73111  Advertising agencies

77221 Renting of video tapes and disks

90041  Operation of arts facilities

91011 Library activities

91012  Archives activities

91021  Museums activities

93291  Cultural and community centres

4. Preservation

59121 Motion picture, video and television programme post-production activities
74201 Photographic activities

90031  Artistic creation

91011 Library activities

91012  Archives activities

91031 Operation of historical sites and buildings and similar visitor attractions

5. Education

85521 Music and art schools
85522 Dance schools
85529 Other non-formal cultural education
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Below the list of cultural occupations according to the International Standard Classification of
Occupations (ISCO) has been presented. The coverage shows whether all the occupations under
certain codes have to be included under cultural occupations or do they include also non-cultural
occupations that are inseparable by nomenclature. The fourth level of ISCO is used for production of
Estonian cultural employment statistics.

Table 2. Cultural occupations according to the International Standard Classification of Occupations

(ISC0O-08)
Code Definition Coverage
1222  Advertising and public relations managers partly
1349 Professional services managers not elsewhere classified partly
1431  Sports, recreation and cultural centre managers partly
2161 Building architects totally
2162  Landscape architects totally
2163 Product and garment designers totally
2164  Town and traffic planners partly
2166  Graphic and multimedia designers totally
2310 University and higher education teachers partly
2320 Vocational education teachers partly
2330  Secondary education teachers partly
2341 Primary school teachers partly
2354  Other music teachers totally
2355  Other arts teachers totally
2513  Web and multimedia developers partly
2621  Archivists and curators totally
2622  Librarians and related information professionals totally
2632  Sociologists, anthropologists and related professionals partly
2633 Philosophers, historians and political scientists partly
2641  Authors and related writers totally
2642  Journalists totally
2643  Translators, interpreters and other linguists totally
2651  Visual artists totally
2652 Musicians, singers and composers totally
2653 Dancers and choreographers totally
2654 Film, stage and related directors and producers totally
2655  Actors totally
2656  Announcers on radio, television and other media totally
2659  Creative and performing artists not elsewhere classified totally
3339  Business services agents not elsewhere classified partly
3431 Photographers totally
3432 Interior designers and decorators totally
3433  Gallery, museum and library technicians totally
3435  Other artistic and cultural associate professionals totally
3521 Broadcasting and audio-visual technicians totally
4411  Library clerks totally
5113  Travel guides partly
7312 Musical instrument makers and tuners totally
7313  Jewellery and precious-metal workers totally
7314 Potters and related workers totally
7315  Glass makers, cutters, grinders and finishers totally
7316  Sign writers, decorative painters, engravers and etchers totally
7317 Handicraft workers in wood, basketry and related materials totally
7318 Handicraft workers in textile, leather and related materials totally
7319 Handicraft workers not elsewhere classified totally
7522  Cabinet-makers and related workers partly
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in given region, but also the presence of conditions required for operation of the units of the cultural
sector. It also refers to the direct and indirect impact of the cultural sector on other sectors. The
growth of units of the cultural sector can be affected by increased demand for cultural products and
services, favourable taxation conditions and other measures, as well as availability of people with
required qualification and specialisation in the region, and other factors. The decrease in the number
of units may be caused by overall economic recession, reduced state support measures, but also
declining purchase power of the population and preferences related to people’s ethnicity, age and
education, as well as other factors.

Situation in Estonia in 2000-2010

There were more than 7,700 units of the cultural sector in Estonia in 2010. In 2000 the total number
of units of the cultural sector amounted to 3,200, which means that over the decade the number of
enterprises and organisations of the cultural sector has more than doubled. The number of operating
units continued to grow even during the economic recession. The average indicator for the decade is
4,500 enterprises and organisations (Figure 1, p. 26).

In 2001-2010, the average share of the units of cultural sector among all active units was 6.1%. This
share decreased slightly at the beginning of the 2000s and remained stable until the onset of
economic recession, followed by an increase in 2008—2010. In 2010 the share of units of the cultural
sector among all units was 8.3%. The share of enterprises of the cultural sector among economically
active enterprises remained stable at 4.4% during the first half of the decade, but in 2007 it
decreased to 4.2%, which means that the increase in the total number of enterprises has been more
rapid than the increase of enterprises in the cultural sector in 2007. In 2008 the number of
enterprises in the cultural sector began to increase more rapidly and their share in the total number
of enterprises started to grow again. If in 2001 the share of cultural enterprises was 4.3%, then in
2010 it was 4.7%. The average share of cultural enterprises in the total number of enterprises during
the decade was 4.4% as well (Figure 2, p. 26).

In 2000-2010, the number of enterprises and organisations increased in all domains of the cultural
sector. The most rapid growth was observed in the number of units engaged in visual arts — from
about 25 in 2000 to 1,700 in 2010. This was followed by the number of units engaged in performing
arts, which increased from ca 230 to almost 1,600. Next is the number of books and press units,
which increased from ca 440 to 980. The increase was the lowest in case of units engaged in art
crafts, growing from ca 90 to 130.

More rapid growth in some domains has brought about changes in the distribution of the cultural
sector by domains. At the beginning of the millennium dominant domains included heritage, libraries
and archives. They accounted for nearly 20% of the cultural sector in 2000. Despite the fact that
these represent consolidated data of three domains (museums, archives and libraries) their share
dropped to almost 10% by 2010.

On the other hand, there has been an increase in the proportion of units engaged in performing arts
(live performances and concerts), which rose from 7.3% at the beginning of the decade and
exceeded 20% by the end of the decade. Yet the most rapid increase was observed in the proportion
of units of visual arts that rocketed from 7.7% in 2000 to 22% in 2010 (Figures 3, 4, p. 27).

Certain changes have also occurred in the functional distribution of the cultural sector. Speaking of
functions, one has to keep in mind that in some cultural domains different functions cannot be
separated, and therefore some units can be listed under several functions simultaneously, meaning
that their total is more than 100% of the cultural sector.

Despite the actual increase in the number of units under all functions, some enterprises and
organisations under certain functions have shown more rapid growth, which has led to decline in the
share of some functions the in cultural sector.

Although the share of museums, archives and libraries has declined, the share of units with
preserving function has actually increased from 21% to 24%. The share of units engaged in
production and publishing function (production of shows, concerts and films and publishing books,
music and computer games) has increased from 40% to 51%. The greatest increase has been
observed in the share of units under creation function, which increased from 47% to 68% (Figure 5,
p. 28).
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1.2. Share of the cultural enterprises in the service sector

Definition

Share of the enterprises of the cultural sector in the service sector. Pursuant to the Estonian
classification of economic activities (EMTAK), the service sector comprises sections from J to S (i.e.
sections from information and communication to other service activities). Enterprises are companies.

For distinguishing of the Estonian cultural sector the list of the cultural economic activities according
to ESSnet Culture framework is used, which bases on EMTAK nomenclature (Estonian national
version of the NACE nomenclature) (Table 1, p. 89).

Purpose

Compare the number of enterprises of the cultural sector with the total number of active service
enterprises. Compare the share of enterprises of the cultural sector in the service sector with the
equivalent indicators of other European countries. Monitor the number and share of enterprises in
the cultural sector over the years.

Research question

What is the number of enterprises of the cultural sector and their share among the enterprises of the
service sector?

Data used and calculation method

The number of enterprises of the cultural sector and the total number of active enterprises of the
service sector.

In order to calculate the share, the number of enterprises of the cultural sector is divided by the total
number of active enterprises of the service sector and multiplied by hundred.

Data source and collection method

The Commercial Register, annual reports of enterprises and organisations; administrative data

Data interpretation

The service sector represents a leading sector in many regions. The share of the enterprises of the
cultural sector indicates its role in the economic activity of the service sector. The increase in the
number of enterprises of the cultural sector can be affected by increased demand for cultural
products and services, favourable taxation conditions and other measures, as well as availability of
people with required qualification and specialisation in the region, and other factors. The decrease in
the number of enterprises may be caused by overall economic recession, reduced state support
measures, but also declining purchase power of the population and consumption preferences related
to people’s ethnicity, age and education, as well as other factors.

Situation in Estonia in 2000-2010

From 2004 to 2008 the share of cultural enterprises in the service sector declined, because the
number of units in other sectors grew faster. In 2010 there were about 2,900 enterprises of the
cultural sector and approximately 24,000 enterprises of the service sector in Estonia. In 2005-2010,
the average share of enterprises of the cultural sector was 13%. Throughout the years their share
has decreased: if in 2005 it was almost 15%, then in 2010 12% (Figures 6, 7 pp. 29, 30).
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1.3. Share of the sales revenue of enterprises of the cultural sector in the
overall economy’s sales revenue

Definition

The sales revenue is the income gained from the sales of all products, services and goods provided
by principal or ancillary activities.

Enterprises are companies. Organisations are non-profit institutions — non-profit associations,
foundations, state authorities, local government authorities.

For distinguishing of the Estonian cultural sector the list of the cultural economic activities according
to ESSnet Culture framework is used, which bases on EMTAK nomenclature (Estonian national
version of the NACE nomenclature) (Table 1, p. 89).

Purpose

Compare the sales revenue of the enterprises of the cultural sector with the overall economy’s
turnover. Compare the share of the cultural sector’'s sales revenue in overall economy with the
equivalent indicators of other European countries. Monitor the changes in the sales revenue of
cultural enterprises over the years.

Research question

What is the share of sales revenue of enterprises of the cultural sector in the overall economy’s
turnover?

Data used and calculation method
The sales revenue of the enterprises of the cultural sector and overall economy’s sales revenue.

In order to calculate the share, the cultural sector’'s sales revenue is divided by the total sales
revenue of all active enterprises and multiplied by hundred.

Data source and collection method
The Commercial Register, annual reports of enterprises and organisations; administrative data.

As an additional indicator, it is also possible to calculate the sales revenue of organisations of the
cultural sector®

Data interpretation

The share of the sales revenue of cultural sector’s enterprises in overall economy indicates the
proportion of the sales of cultural services and products among the total sales of all products and
services. Changes in the cultural sector's sales revenue can be affected by the number of
enterprises in the cultural sector and its share in business, the demand for cultural products and
services, prices of cultural products and services, favourable taxation conditions and other measures
related to production, publishing, dissemination and trade of cultural products, as well as the
presence of people interested in culture in given region, and other factors. The decrease in the
number of enterprises may be caused by overall economic recession, reduced state support
measures, but also declining purchase power of the population and consumption habits, preferences
related to people’s ethnicity, age and education as well as other factors.

Situation in Estonia in 2001-2010

According to the data gained from annual reports of the sales revenue of cultural sector’s enterprises
in 2010 was 451 million euros. In 2000 it was 303 million euros. The highest sales revenue during

2 Since 2009 the non-profit institutions are also required to submit annual reports, which allow gaining information about their
income as well.
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the period under observation was in 2007 when it reached 673 million euros. The average sales
revenue in 2001-2010 was also 451 million euros.

In 2001-2010, the sales revenue of cultural sector’s enterprises was on average 1.4% of the total
sales revenue of enterprises. It was slightly below 1.2% in 2010 and 1.6% in 2001. The decrease in
the share of cultural sector's sales revenue in the total sales revenue of all enterprises indicates
either more rapid increase in total sales revenue or, as shown by halted increase in the sales
revenue of all enterprises in 2008, the cultural enterprises’ sales revenue had already come to
decline, meaning that e.g. the economic recession had relatively more rapid impact on the activities
of cultural enterprises as relatively small and flexible part of enterprises than all enterprises. Despite
the decrease in the share of cultural enterprises’ sales revenue in the long run, it has also had short
boosts in 2004—2006 and in 2009 (Figures 8, 9, 10, pp. 31, 32).

The greatest sales revenue is seen in case of the enterprises engaged in publication of books and
press. In 2001-2010 the annual average amounted to 172 million euros. The sales revenue of
enterprises engaged in books and press was 188 million euros in 2010 and it hit the ceiling in 2008
when it exceeded 230 million euros. In terms of average sales revenue, the domain of books and
press was followed by advertising with the average sales revenue of 103 million euros in 2001-2010.
These two were followed by audiovisual and multimedia with the average sales revenue of 84 million
euros, architecture with 47 million euros, visual art with 26 million euros and performing arts with 9
million euros (Figures 11, 12, 13, 14, pp. 33, 34).

1.4. Share of the sales revenue of the cultural sector’s enterprises in the
service sector

Definition

Pursuant to the Estonian classification of economic activities (EMTAK), the service sector comprises
sections J to S (i.e. sections from information and communication to other service activities).

The sales revenue is the income gained from the sales of all products, services and goods provided
by principal or ancillary activities. Enterprises are companies.

For distinguishing of the Estonian cultural sector the list of the cultural economic activities according
to ESSnet Culture framework is used, which bases on EMTAK nomenclature (Estonian national
version of the NACE nomenclature) (Table 1, p. 89).

Purpose

Compare the sales revenue of the cultural sector’s enterprises with the total service sector sales
revenue. Compare the share of the cultural sector's sales revenue in the service sector with the
equivalent indicators of other European countries. Monitor the changes in the sales revenue of the
cultural sector’s enterprises over the years.

Research question

What is the share of the sales revenue of enterprises of the cultural sector in the sales revenue of the
service sector?

Data used and calculation method

The sales revenue of the enterprises of the cultural sector and the sales revenue of the service
sector.

In order to calculate the share, the cultural sector’s sales revenue is divided by the sales revenue of
all enterprises in the service sector and multiplied by hundred.
Data source and collection method

The Commercial Register, annual reports of enterprises and organisations; administrative data
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Data interpretation

The share of the sales revenue of cultural sector’s enterprises in the sales revenue of the service
sector indicates the proportion of the sales of cultural services and goods in the sales of services and
goods of the service sector. Changes in the cultural sector’s sales revenue can be affected by the
number of enterprises in the cultural sector and their share in business, the demand for cultural
products and services, prices of cultural products and services, favourable taxation conditions and
other measures related to production, publishing, dissemination and trade of cultural products, as
well as the presence of people interested in culture in given region, and other factors. The decrease
in the number of enterprises may be caused by overall economic recession, reduced state support
measures, but also declining purchase power of the population and consumption habits, preferences
related to people’s ethnicity, age and education as well as other factors.

Situation in Estonia in 2005-2010

In 2010 the cultural sector’s sales revenue accounted for nearly 10% of the sales revenue of the
service sector. In 2005 this indicator was 14%. The share of the cultural sector was the highest in
2006 — above 15%. In 2005-2010 the average share of the cultural sector was 12.5%, i.e. almost
one eighth.

According to the annual reports the cultural sector’s sales revenue was 451 million euros in 2010 and
448 million euros in 2005. Within the period under observation, the sales revenue hit the ceiling in
2007 when it amounted to 673 million euros. The average cultural sector’s sales revenue in 2005—
2010 was 522 million euros.

In 2006 the cultural sector’s sales revenue increased by 21% when compared to the previous year,
whereas the sales revenue in the service sector increased by 16%. The increase in the sales
revenue of the service sector accelerated further until it reached 19%, and then started to slow down
and was declining in 2009. On the other hand, the cultural sector’'s sales revenue started to drop
already in 2008, decreasing by 22% compared to 2007. After the economic recession, the cultural
sector's sales revenue increased by 3% in 2010 compared to the previous year and the sales
revenue in the service sector by 2%. Once again, it supports the idea that the cultural sector is
smaller and more flexible in comparison with the service sector, and thus gives quicker response to
various influences. One the one hand the overall deteriorating economic situation influences the
cultural sector sooner, but on the other hand it also starts to recover faster (Figures 15, 16, p. 35).

1.5. Share of micro-units in the cultural sector

Definition

Micro-units are enterprises/organisations with less than ten employees. Units with 1-5 employees
have been presented separately.

Enterprises are companies. Organisations are non-profit institutions — non-profit associations,
foundations, state authorities, local government authorities.

For distinguishing of the Estonian cultural sector the list of the cultural economic activities according
to ESSnet Culture framework is used, which bases on EMTAK nomenclature (Estonian national
version of the NACE nomenclature) (Table 1, p. 89).

Purpose

Examine the share of micro-units in the cultural sector. Compare the share of micro-units in the
cultural sector with the equivalent indicators of other European countries. Monitor the number of
micro-enterprises and organisations in the cultural sector over the years.

Research question

What is the number and share of micro-units in the cultural sector?
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Data used and calculation method

The number of micro-enterprises and organisations in the cultural sector and the total number of
enterprises and organisations in the cultural sector.

In order to calculate the share, the number of micro-units in the cultural sector is divided by the total
number of units in the cultural sector and multiplied by hundred.

Data source and collection method

The Commercial Register; administrative data

Data interpretation

The share of cultural micro-enterprises and organisations in the cultural sector indicates their role in
the cultural sector. The number of micro-enterprises and organisations can be affected by favourable
business environment, but also the demand for cultural products and services, availability of people
with required qualification and specialisation in the region, and other factors. The decrease in the
number of enterprises may be caused by overall economic recession, reduced state support
measures, but also declining purchase power of the population and preferences related to people’s
ethnicity, age and education, as well as other factors. The abundance of micro-enterprises ensures
cultural diversity and provides hotbed for innovative business ideas.

Situation in Estonia in 2000-2010

On average, the share of enterprises/organisations with one to nine employees is 85%, but this
indicator is almost 91% in the cultural sector. In 2010, a total of 7,323 out of 7,760 enterprises and
organisations of the cultural sector had less than ten employees (Figure 17, p. 37).

The share of micro-enterprises has constantly increased over the decade. The proportion of units
with less than ten employees has increased from approximately 87% to almost 94%. The proportion
of units with 1-5 employees, however, has grown from 79% to 90%. The average share of units with
less than ten employees was 89% in 2001-2010 and the share of units with 1-5 employees was
82% (Figure 18, p. 37).

With some fluctuations, the share of micro-enterprises has increased across all domains of the
cultural sector. The growth has been the quickest in micro-units engaged in visual arts, approaching
100%. The greatest fluctuations have been observed in the domain of art crafts. This is caused by
relatively low number of units, which is the reason why already small changes in the number cause
significant fluctuations (Figures 19, 20, p. 38).

1.6. Share of micro-enterprises in the cultural sector compared to the service
sector

Definition

Micro-enterprises are enterprises/organisations with less than ten employees. Enterprises are
companies.

Pursuant to the Estonian classification of economic activities (EMTAK), the service sector comprises
sections J to S (i.e. sections from information and communication to other service activities).

For distinguishing of the Estonian cultural sector the list of the cultural economic activities according
to ESSnet Culture framework is used, which bases on EMTAK nomenclature (Estonian national
version of the NACE nomenclature) (Table 1, p. 89).

Purpose

Examine the share of micro-enterprises in the cultural sector compared to the share of micro-
enterprises in the service sector. Compare the share of cultural micro-enterprises in the service
sector with the equivalent indicators of other European countries. Compare the share of cultural
micro-enterprises with the long-term development of micro-enterprises in the service sector.
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Research question

What is the share of micro-enterprises in the cultural sector compared to the share of micro-
enterprises in the service sector?

Data used and calculation method

The number of micro-enterprises in the cultural sector. The total number of enterprises in the cultural
sector. The number of micro-enterprises in the service sector. The total number of enterprises in the
service sector.

In order to calculate the share, the number of micro-enterprises in the respective sector is divided by
the total number of enterprises in the sector and multiplied by hundred.

Data source and collection method

The Commercial Register, annual reports of enterprises and organisations; administrative data

Data interpretation

The share of micro-enterprises in the total number of sector’s enterprises indicates their role in the
cultural or service sector. The number of micro-enterprises can be affected by favourable business
environment, but also demand for cultural products and services, availability of people with required
qualification and specialisation in the region, and other factors. The decrease in the number of
enterprises may be caused by overall economic recession, reduced state support measures, but also
declining purchase power of the population and preferences related to people’s ethnicity, age and
education, as well as other factors. The abundance of micro-enterprises ensures cultural diversity
and provides hotbed for innovative business ideas.

Situation in Estonia in 2000-2010

The average share of micro-enterprises with less than ten employees in the service sector was 91%
during 2005-2010. In 2005, the respective indicator was 89% and in 2010 slightly less than 94%.
The share of micro-enterprises in the service sector increased at slightly quicker pace, approximately
1% a year.

The average share of micro-enterprises of the cultural sector is left behind by only 1%. It was smaller
in 2005, when 87% of the enterprises in the cultural sector had less than ten employees. By 2010
their share was slightly over 94% or slightly more than in the service sector (Figures 21, 22, p. 40).

1.7. Share of the self-employed without employees in the cultural sector

Definition
Here, based on the Statistical Profile, the self-employed without employees stand for units with one
employee, who is most likely the same self-employed person.

Enterprises are companies. Organisations are non-profit institutions — non-profit associations,
foundations, state authorities, local government authorities.

For distinguishing of the Estonian cultural sector the list of the cultural economic activities according
to ESSnet Culture framework is used, which bases on EMTAK nomenclature (Estonian national
version of the NACE nomenclature) (Table 1, p. 89).

Purpose

Examine the share of the self-employed in the cultural sector. Compare the share of the self-
employed in the cultural sector with the equivalent indicators of other European countries. Monitor
the share of the self-employed in the cultural sector over the years.
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Research question

What is the share of the self-employed in the enterprises and organisations of the cultural sector?

Data used and calculation method

The number of the self-employed in the cultural sector. The total number of enterprises and
organisations of the cultural sector.

In order to calculate the share, the number of the self-employed in the cultural sector is divided by
the total number of enterprises and organisations and multiplied by hundred.

Data source and collection method

The Commercial Register; administrative data

Data interpretation

Although the self-employed do not provide jobs for other people, they represent a significant part of
both business and employment. On the one hand, the share of the self-employed in the cultural
sector refers to people, who are enterprising and do not need an employer and, on the other hand,
contribute their ideas and initiative to the cultural sector and thus to entire economy. The share of the
self-employed in the cultural sector indicates their role in the cultural sector. The number of the self-
employed can be affected by favourable business environment, but also the demand for cultural
products and services and other factors. The decrease in the number of enterprises may be caused
by economic fluctuations, but also declining purchase power of the population and their consumption
preferences, as well as other factors. The self-employed are characterised by cooperation with other
enterprises/organisations, and thus they play an important role in dissemination of cultural diversity
and innovative ideas.

Situation in Estonia in 2000-2010

Similar to the number of micro-enterprises and organisations, the number and share of the self-
employed has continuously increased. In 2001-2010, the share of the self-employed in cultural the
sector increased from 53% to 76% (Figure 23, p. 41).

The absolute number of the self-employed has increased from 1,700 in 2005 to 5,900 in 2010. While
the number of the self-employed even decreased slightly in the first half of the decade, it grew rapidly
in the other half of the decade (Figure 24, p. 42).

Speaking of domains, the proportion of the self-employed is the highest in performing arts. In 2001—
2010, on an average 80% of units engaged in performing arts were self-employed. This is followed
by a combined domain of heritage, archives and libraries with the average of 66%. It also represents
one of the few domains with declining proportion in the cultural sector. The share of the self-
employed is growing most rapidly in visual arts. Over the decade, it has increased from 32% to 92%.
The share of the self-employed is also growing at a steady pace in audiovisual and multimedia and
advertising domains (Figure 25 p. 42, Figure 26, p. 43).

1.8. Estimated share of the market-oriented cultural enterprises and
organisations in the cultural sector

Definition

The market-oriented enterprises and organisations earn at least 50% of their income by selling their
own products or services. Here the estimated share of market-oriented units has been used,
because precise information is not available for all units.

Enterprises are companies. Organisations are non-profit institutions — non-profit associations,
foundations, state authorities, local government authorities.

LOOMEMAJANDUSE NAITAJAD INDICATORS OF CULTURAL INDUSTRIES

103



104

KULTUURIETTEVOTLUS CULTURAL ENTREPRENEURSHIP

For distinguishing of the Estonian cultural sector the list of the cultural economic activities according
to ESSnet Culture framework is used, which bases on EMTAK nomenclature (Estonian national
version of the NACE nomenclature) (Table 1, p. 89).

Purpose

Examine the share of market-oriented enterprises and organisations as economically significant units
in the cultural sector. Compare the share of market-oriented units of the cultural sector with the
equivalent indicators of other European countries. Monitor the change in the number of market-
oriented cultural enterprises and organisations over the years.

Research question

What is the share of the market-oriented cultural enterprises and organisations in the cultural sector?

Data used and calculation method

The number of market-oriented cultural enterprises and organisations in the cultural sector. The total
number of enterprises and organisations of the cultural sector.

In order to calculate the share, the number of the market-oriented cultural units is divided by the total
number of enterprises and organisations of the cultural sector and multiplied by hundred.

Data source and collection method

The Commercial Register, annual reports of enterprises and organisations; administrative data

Data interpretation

The share of the market-oriented cultural enterprises and organisations in the cultural sector
indicates their role in the cultural sector. The number of the market-oriented cultural units can be
affected by favourable business environment, but also the demand for cultural products and services,
availability of people with required qualification and specialisation in the region, and other factors.
The decrease in the number of enterprises may be caused by overall economic recession, but also
declining purchase power of the population and their consumption preferences, as well as other
factors.

Situation in Estonia in 2000-2010

The estimated share of the market-oriented cultural units in the cultural sector has grown from 58%
in 2001 to 73% in 2010. The average indicator of the period was 61%. Similar to micro-units, this
indicator dropped a little during the first half of the decade and then started to grow at rapidly
increasing pace in the second half of the decade (Figure 27, p. 44).

At the beginning of the period there were ca 1,900 market-oriented units in the cultural sector and a
total of 3,200 units. In 2010, ca 5,600 out of 7,760 units of the cultural sector earned over a half of
their revenue from selling their products or services (Figure 28, p. 44).

The most market-oriented units are found in advertising domain. Almost all the units operating in that
domain gain revenue from the sales of their services or products. Estimated over 90% of market-
oriented units are also present in the domains of architecture, visual arts, art crafts and books and
press as well as audiovisual and multimedia (Figure 29, p. 45).

Cultural domains are generally divided into two groups. In one case the share of market-oriented
units is over 90% and in the other case this indicator is below 25%.

The average indicator below 25% includes domains such as performing arts, cross-domain cultural
education and management, and heritage, archives and libraries. Despite a significant leap of
performing arts in terms of its share of market-oriented units (from 9% to 63%), the average share of
market-oriented units in this domain has over the decade still remained around 24% (Figure 30,
p. 45).
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1.9. Export of cultural products and services

Definition

Export of cultural products and services indicates the proportion of cultural products and services
sold abroad among total export. For distinguishing the export of products and services of the cultural
sector, the units of the cultural sector according to EMTAK nomenclature (Estonian national version
of the NACE nomenclature) and the list of the cultural economic activities according to ESSnet
Culture framework are used.

Enterprises are companies. Organisations are non-profit institutions — non-profit associations,
foundations, state authorities, local government authorities.

For distinguishing of the Estonian cultural sector the list of the cultural economic activities according
to ESSnet Culture framework is used, which bases on EMTAK nomenclature (Estonian national
version of the NACE nomenclature) (Table 1, p. 89).

Purpose

Examine the share of cultural sector in the export of products and services. Compare the share of
export of cultural sector with the equivalent indicators of other European countries. Monitor the
changes in the share of export of cultural sector over the years.

Research question

What is the share of cultural sector in total export?

Data used and calculation method

The number of units exporting cultural products and services and export capacity. The number of
units exporting all products and services and export capacity.

In order to calculate the share of exporting units, the number of units exporting cultural products and
services is divided by the total number of enterprises and organisations of the cultural sector and
multiplied by hundred.

To calculate the share of the export capacity, the export capacity of the products/services of the
cultural sector is divided by the export capacity of the products/services of all exporting units and
multiplied by hundred.

The units exporting products and services may partly overlap.

Data source and collection method

The Commercial Register, information regarding the balance of payments of the enterprises and
organisations, information regarding the customs declarations of the enterprises and organisations;
administrative data.

Data interpretation

The share of export of products and services of the enterprises and organisations of the cultural
sector indicates their role in total export. The number of exporting units can be affected by favourable
business environment, but also demand for cultural products and services abroad, availability of
people with required qualification and specialisation in the region, entrepreneurs’ ability to make
contacts abroad and provide products and services suitable for foreign consumers at good
price/quality ratio, state-provided export support measures and other factors. Reduced export
capacity may be caused by general economic recession, but also competition on foreign markets.

Situation in Estonia in 2000-2010

In 2010, there were 322 units in the cultural sector exporting goods abroad and 652 units exporting
services. It accounted for 2.6% of all units exporting services and 3% of all units exporting products.
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In 2003-2010, there were on average 220 units exporting products and 469%.units exporting services
(Figures 31, 32, p. 47).

Export of cultural sector was 12 million euros in 2010. Meanwhile, the capacity of cultural services
was 22 million euros. The average capacity of products in 2003-2007 was 4 million euros, the
annual average capacity of services, on the other hand, was about 30 million euros. The average
share of services' export was about 1% of the total services’ export. Export of the cultural sector
accounted for average 0.06% of total export of products (Figures 33, 34, p. 48).

In terms of products’ export the major exporters in the cultural sector include advertising, which
accounted on average for 48% of the products’ export in the cultural sector. This was followed by
audiovisual and multimedia, books and press, visual arts and art crafts (Figure 35, p. 49).

Advertising and audiovisual and multimedia domains are also dominant in export of services. In
2003-2010 their average annual share in export of cultural services was 47% and 28%, respectively
(Figure 36, p. 49).

# The units exporting products and services may overlap in some cases.
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accompanied by provision of more abundant and diverse cultural products and services. Indirectly it
indicates the increase in cultural spillover effects but also the increase in demand for cultural
products and services. In addition to overall economic growth and economic climate, cultural
employment may also be affected by regulations and legislative amendments, changes in culture
financing, opening of new cultural venues and other potential factors (such as changes in the tax
rates imposed on cultural products, change in purchase power of the population, variation in the level
of education of the population, etc.).

The expansion of the data is based on the estimated population of Estonia aged 15-74 based on the
results of the sample survey. The respective indicator may be revised in the future on the basis of
updated data of the population, e.g. more precise population number.

Situation in Estonia in 2000-2010

In 2010, the total cultural employment in Estonia was 34,500 people, which is approximately the
same as in 2000. Yet in the long run cultural employment indicates an upward trend which — in terms
of absolute numbers — hit the ceiling in 2007, before the economic recession. The period preceding
the economic recession showed rather rapid increase in cultural employment in comparison with
previous years. In 2008 and 2009 the number of culturally employed persons decreased significantly,
by almost 10,000 people or a quarter. However, the situation improved by 2010 and about 3,000
people were employed again in the cultural sector or in cultural occupations (Figure 1, p. 51).

In case of the share of cultural employment in total employment, its high and low points were
similarly observed in 2007 and 2009. The share of cultural employment in total employment was
6.3% in 2007 and 5.3% in 2009. In 2008 there was no major decrease in total employment in
Estonia, but the cultural employment decreased rapidly, continuing at more or less the same pace
also in 2009, but it slowed down in percentage due to the simultaneous decrease in total
employment. In 2010 both indicators started to recover, whereas cultural employment composed
itself at a slightly quicker pace, which was indicated by rapid increase in the share of cultural
employment in total employment. Although cultural employment was at its highest in 2007, it was
preceded by another high point in 2003, when cultural employment accounted for 6.2% of total
employment, which is close to the share in 2007. The share of cultural employment in service sector
was about 9% in 2010. This indicator was 10.4% in 2007 and 8.2% in 2009 (Figure 2, p. 52).

While cultural domains (see page 90) are rather well defined by the classifications of economic
activities and occupations, the situation is more complex in case of functions. Speaking of functions
(see page 91) one has to keep in mind that in some cases (e.g. film, which is here classified under
audiovisual arts) it is impossible to draw a line between creation and production function). ESSnet
Culture framework is creation-centred and therefore the functions in Table 1 (p. 109) are inclined
towards creation, i.e. some activities that should be simultaneously found under several functions,
are in this case placed under the function which is the closest to creation. Despite major proportion of
the creation function in the table, it actually means that it involves some occupations and activities
from other functions that cannot be distinguished from creation. For example ‘Film, theatre and other
directors and producers’ are placed under both creation and production function simultaneously, but
considering that in this case it is impossible to distinguish between the two functions, they are both
placed under creation and the space of production function has been left empty. The column
"Domain total” is the most accurate in the given table (Figure 3, p. 53).

Considering the partial overlap of employment in cultural sector and in cultural occupations in cultural
sector, they will not amount to the total of 100%. The share of cultural sector in cultural employment
is usually bigger than the share of culturally employed persons. Yet it is remarkable that the share of
cultural occupations in cultural employment diminished already before the economic recession.
However, the situation improved by 2010.
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Table 1. Share of cultural domains and functions in total cultural employment, 2010

Domain/Function  Creation Production/ Dissemination/ Preservation Education Management Domain

publishing trade total
Architecture 10.0 0.0 0.0 0.0 0.0 0.0 10.0
Audiovisual and
multimedia . . . 0.0 0.0 . 8.5
Performing arts 4.4 0.0 0.0 0.0 3.8 0.0 8.2
Books and press . 7.3 . 0.0 0.0 0.0 10.1
Heritage
(incl. archives) 0.0 . . 0.0 0.0 0.0 .
Art crafts 6.5 . 5.1 0.0 0.0 0.0 11.8
Advertising . 0.0 0.0 0.0 0.0 . "
Libraries 0.0 0.0 3.8 0.0 0.0 0.0 3.8
Visual arts 8.7 0.0 0.0 0.0 0.0 0.0 8.7
Cross-domain .. 0.0 0.0 5.4 19.6 5.6 33.1
Function total 40.5 14.0 10.7 5.4 23.4 6.0 100.0

2.2. Employment of culturally employed persons

Definition

Culturally employed persons are all persons aged 15 and over who, during the reference week,
worked at least one hour for pay, profit or family gain, or were not at work but were engaged in any
cultural occupation outside the cultural sector from which they were temporarily absent. This does
not include the people engaged in cultural work in addition to principal job.

Culturally employed persons are distinguished on the basis of list of cultural occupations according to
ESSnet Culture methodology and International Standard Classification of Occupations (ISCO 08)
(Table 2, p. 94).

Purpose

Compare the number of culturally employed persons with the total number of persons employed.
Compare the employment of culturally employed persons in Estonia with that of the other European
countries. Monitor the changes in the total number and share of the culturally employed persons over
the years.

Research question

What is the total number of culturally employed persons and what is their share in total employment
and in service sector?

Data used and calculation method

The total number of culturally employed persons and the total number of persons employed.

In order to calculate the percentage, the number of culturally employed persons is divided by the
total number of persons employed and multiplied by hundred.

Data source and collection method

Estonian Labour Force Survey; sample survey

Data interpretation

The increase in the number and share of culturally employed persons in total employment indicates
the need for employees in these occupations. It also serves as a prerequisite for increased outcome
and diversification of creative activities, as well as making cultural products and services available
and preserving them, i.e. the increase in the number of culturally employed persons brings about the
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provision of more abundant and diverse cultural products and services, which are also more
available for population. In addition to overall economic growth and economic climate, cultural
employment may also be affected by regulations and legislative amendments, changes in cultural
financing, opening of new cultural venues and other potential factors (such as changes in the tax
rates imposed on cultural products, change in the purchase power of the population, variation in the
level of education of the population, etc.).

The expansion of the data is based on the estimated population of Estonia aged 15-74 based on the
results of the sample survey. The respective indicator may be revised in the future on the basis of
updated data of the population, e.g. more precise population number.

Situation in Estonia in 2000-2010

In 2010, there were nearly 21,500 culturally employed persons in Estonia. Compared to 2000 their
number has decreased by more than 4,000 persons. Similar to the total cultural employment, this
indicator reached its high point in 2007 (approximately 28,000 people) and hit the low in 2009 (less
than 20,000 people). Unlike the total cultural employment, a remarkable decline took place in the
employment of culturally employed persons in 2000-2004. In this period the number of culturally
employed persons fell by about 4,000 (Figure 4, p. 54).

After 2009, the number of culturally employed persons has increased again — by almost 2,000
persons. While during the economic recession the share of culturally employed persons underwent a
relatively drastic decline in the total employment and service sector employment, it has been on a
rise again since 2009, meaning that after the recession the number of culturally employed persons
has recovered slightly faster than that of other employees (Figure 5, p. 54).

2.3. Employment in the cultural sector

Definition

Persons employed in the cultural sector are all persons aged 15 and over who, during the reference
week, worked at least one hour for pay, profit or family gain, or were not at work but had a job or
business in cultural sector from which they were temporarily absent. Persons employed in the
cultural sector include culturally employed persons, but also other persons working in the cultural
sector (such as cleaners, security workers, etc.). This does not include people engaged in cultural
work in addition to principal job.

Culturally employed persons are distinguished on the basis of list of cultural occupations according to
ESSnet Culture methodology and EMTAK nomenclature (Estonian national version of the NACE
nomenclature) (Table 1, p. 89).

Purpose

Compare the persons employed in the cultural sector with the total number of persons employed.
Compare the employment in the cultural sector in Estonia with the equivalent indicators of other
European countries. Monitor the changes in the total number and share of the persons employed in
the cultural sector over the years.

Research question

What is the total number and share of persons employed in the cultural sector with regard to total
employment and employment in service sector?

Data used and calculation method

The total number of persons employed in the cultural sector and the total number of persons
employed.

In order to calculate the percentage, the number of persons employed in the cultural sector is divided
by the total number of persons employed and multiplied by hundred.
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Data source and collection method

Estonian Labour Force Survey; sample survey

Data interpretation

The growing number of persons employed in the cultural sector and the increase of their share in
total employment indicates to the need for the products and services provided by the enterprises and
organisations in the cultural sector. It also serves as a prerequisite for growing output of creative
activities and diversification of enterprises and organisations in the cultural sector, but also for
making the cultural products and services regarding the cultural sector more available and for
preserving them. In addition to overall economic growth and economic climate, the total employment
in the cultural sector may also be affected by regulations and legislative amendments, changes in
cultural financing, opening of new cultural venues and other potential factors (such as changes in the
tax rates imposed on cultural products, change in the purchase power of the population, variation in
the level of education of the population, etc.).

The expansion of the data is based on the estimated population of Estonia aged 15-74 based on the
results of the sample survey. The respective indicator may be revised in the future on the basis of
updated data of the population, e.g. more precise population number.

Situation in Estonia in 2000-2010

In 2010 cultural facilities and organisations employed about 25,000 people, which is almost as many
as in 2000. Employment in cultural sector hit the bottom in 2003 with 24,000 persons employed in
the cultural sector and in 2009 with slightly over 22,000 persons. Yet prior to the economic recession,
the employment in cultural sector increased up to 30,000 persons (Figures 6, 7, p. 56).

2.4. Total employment in the profit-oriented enterprises/organisations of the
cultural sector

Definition

Profit-oriented enterprises/organisations of the cultural sector stand for enterprises and organisations
with the budget independent from state or local government funding (budgetary entities) and
depending on their own self-sufficiency. In practice this category includes mainly companies and self-
employed persons, who are most probably not receiving any additional financing in the form of
subsidies or support. With certain reservation, this indicator may be viewed as the share of the
market-oriented enterprises in cultural employment. According to the definition of ESA (European
System of Accounts), the market-oriented enterprises are the enterprises that earn at least 50% of
their turnover by selling own products or services.

Persons employed in the cultural sector are all persons aged 15 and over who, during the reference
week, worked at least one hour for pay, profit or family gain, or were not at work but had a job or
business in cultural sector from which they were temporarily absent. Persons employed in the
cultural sector include culturally employed persons working in the cultural sector, but also other
workers (such as cleaners, security workers, etc.) working in the cultural sector. This does not
include the people engaged in cultural work in addition to principal job.

Additional indicator — cultural employment in the profit-oriented enterprises/organisations —
comprises both cultural sector and the enterprises and organisations outside the cultural sector,
providing employment to a representative of cultural occupations or total cultural employment in
profit-oriented enterprises/organisations.

Purpose

Compare the number of people employed in profit-oriented enterprises/organisations with the total
employment and service sector. Compare the number of persons employed in profit-oriented
enterprises/organisations of Estonia with the equivalent indicators of other European countries.
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Monitor the changes in the share of the employees in the profit-oriented enterprises/organisations
over the years.

Research question

What is the total number and the share of persons employed in profit-oriented
enterprises/organisations and in service sector?

Data used and calculation method

The number of employees in profit-oriented enterprises/organisations of the cultural sector. The
number of employees in profit-oriented enterprises/organisations in total cultural employment. The
total number of persons employed in service sector. The total number of persons employed.

In order to calculate the percentage, the number of persons employed in profit-oriented
enterprises/organisations of the cultural sector (or of the total cultural employment) is
correspondingly divided by the number of persons employed in service sector or by the total number
of persons employed and multiplied by hundred.

Data source and collection method

Estonian Labour Force Survey; sample survey

Data interpretation

Although the cultural enterprises and organisations should more likely be viewed as the bearers,
developers and maintainers of cultural values, as well as in the context of people’s welfare,
education, identity and other social dimensions, cultural activities are still linked to economic
activities. The given indicator highlights the economically relevant part in the cultural sector and total
cultural employment. This includes the employees in such enterprises and organisations offering
products and services that allow them self-sufficiency without substantial support.

The increase in the number and share of employees in the cultural sector and profit-oriented
enterprises/organisations of the total cultural employment indicate the need for the products and
services provided by these enterprises and organisations, but also the ability of such entities to sell
their products and services. In addition to overall economic growth and economic climate, profit-
oriented enterprises/organisations in the cultural sector may also be affected by regulations and
legislative amendments, changes in cultural financing, opening of new cultural venues and other
potential factors (such as changes in the tax rates imposed on cultural products, change in the
purchase power of the population, variation in the level of education of the population, etc.).

The increase in the number of employees in given entities refers to the need for the products and
services they provide, as well as the need for and possibility to hire new staff to assist in providing
such products and services.

The expansion of the data is based on the estimated population of Estonia aged 15-74 based on the
results of the sample survey. The respective indicator may be revised in the future on the basis of
updated data of the population, e.g. more precise population number.

Situation in Estonia in 2000-2010

In 2010 the employment in profit-oriented enterprises/organisations of the cultural sector was slightly
more than 15,000 people, which is the average indicator of that decade. This indicator has
undergone a small decline in comparison with 2000 when the persons employed in profit-oriented
enterprises/organisations of the cultural sector amounted to 16,000. Outside the cultural sector on
average 3,700 culturally employed persons are working in profit-oriented enterprises/organisations.

Unlike other indicators of cultural employment, the employment in profit-oriented
enterprises/organisations was at its lowest in the first half of the 2000s (Figures 8, 9, 10, p. 58).
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2.5. Percentage of culturally employed persons in the cultural sector

Definition

Culturally employed persons are those who are working in the cultural sector and are employed in
any occupation included in the cultural occupations list according to ESSnet cultural employment
methodology based on ISCO classification. Besides cultural occupations cultural sector comprises
other occupations (such as cleaners and security workers).

Culturally employed persons in the cultural sector are all persons aged 15 and over who, during the
reference week, worked at least one hour for pay, profit or family gain, or were not at work but were
engaged in any cultural occupation inside the cultural sector from which they were temporarily
absent. This does not include the people engaged in cultural work in addition to principal job.

Purpose

Compare the number of culturally employed persons in the cultural sector with the total number of
employees in the cultural sector. Compare the share of culturally employed persons of the cultural
sector in Estonia with the equivalent indicators of other European countries. Monitor the changes in
the share of culturally employed persons in the cultural sector over the years.

Research question
What is the number and share of culturally employed persons in the cultural sector?
Data used and calculation method

The number of culturally employed persons in the cultural sector. The total number of persons
employed in the cultural sector.

In order to calculate the percentage, the number of culturally employed persons in the cultural sector
is divided by the total number of persons employed in the cultural sector and multiplied by hundred.

Data source and collection method

Estonian Labour Force Survey; sample survey

Data interpretation

The people employed in cultural occupations working in the cultural sector are those who are
engaged in the substantial part of the work in the cultural sector. Representatives of other
occupations in the cultural sector are necessary for performance of various technical assignments
and ensuring appropriate working conditions, similar to any other sector, but also e.g. for servicing
the visitors. In order to ensure appropriate working conditions it is necessary to balance the
proportion of cultural occupations in the cultural sector and the proportion of other employees.
Excessive decline in the share of other employees means that their work has to be performed by e.g.
creative workers, which reduces the time required for the creative workers to focus on their principal
job. Excessive reduction in cultural occupations as the substantial workforce means that greater
emphasis is placed on sales or dissemination of the existing cultural products and services and less
new creations are produced. The natural balance between cultural occupations and other
occupations may differ across different domains of the cultural sector.

The expansion of the data is based on the estimated population of Estonia aged 15-74 based on the
results of the sample survey. The respective indicator may be revised in the future on the basis of
updated data of the population, e.g. more precise population number.

Situation in Estonia in 2000-2010

In 2010, about 12,000 culturally employed persons were employed in Estonian cultural sector and
their share accounted for 48%. In 2000 the number of people employed in the cultural sector was
17,000, i.e. 69%. Although one may suggest that the representatives of cultural occupations in the
cultural sector have an advantage over the representatives of other occupations to maintain their

LOOMEMAJANDUSE NAITAJAD INDICATORS OF CULTURAL INDUSTRIES

113



114

KULTUURITOOHOIVE CULTURAL EMPLOYMENT

jobs, Figure 11 (p. 60) reveals that the percentage of culturally employed persons in the cultural
sector diminishes remarkably along with the generally shrinking sector. In 2000-2010, the average
number of culturally employed persons in the cultural sector was 13,000 and their average share was
52%. Although it is difficult to find the required optimum balance of cultural and non-cultural
occupations, it seems that in the long run it would set somewhere around 50/50.

Figure 12 (p. 60) indicates the percentages of the representatives of some cultural occupations in the
cultural sector in 2010. As this is a sample survey and the distribution by domains leaves only a few
respondents in various domains, a statistical error should be considered. For example the fact that
100% of the people are employed in cultural occupations in case of performing arts does not mean
that there are no representatives of non-cultural occupations working in theatres, but that, in this
case they have not been included among the respondents for several reasons. These days it is a
common practice that some services, such as cleaning and security services, are bought in. This in
turn means that although people employed in these occupations work in theatre or concert hall, they
are not included among the persons employed in the cultural sector. Unfortunately, the Labour Force
Survey does not allow ascertaining whether the person employed in a security company works in the
shop or in the theatre. In this case the statistics of cultural employment do not have the rules that
would involve contractual partners from non-cultural economic activities. Should it be possible in the
future, then they should be considered as related activities (NB! Not to be confused with culture
spillover effects which refer to the impact of culture on the non-contractual activities).

2.6. Percentage of culturally employed persons working in profit-oriented
enterprises and organisations of the cultural sector

Definition

Culturally employed persons are those employed in a cultural occupation in the cultural sector
included in the list of cultural occupations indicated in ESSnet cultural employment methodology by
ISCO classification. Besides that they work for profit-oriented enterprises/organisations of the cultural
sector, not in the agencies subject to state or local government budget.

Culturally employed persons of the cultural sector are all persons aged 15 and over who, during the
reference week, worked at least one hour for pay, profit or family gain, or were not at work but had a
job or business in the cultural sector, from which they were temporarily absent. This does not include
the people engaged in cultural work in addition to principal job.

Purpose

Compare the number of people employed in profit-oriented enterprises/organisations of the cultural
sector with the total number of employees in the cultural sector. Compare the number of persons
employed in profit-oriented enterprises/organisations of Estonia with the equivalent indicators of
other European countries. Monitor the changes in the share of the employees in the profit-oriented
enterprises/organisations over the years.

Research question

What is the total number and the share of culturally employed persons employed in profit-oriented
enterprises/organisations of the cultural sector?

Data used and calculation method

The number of culturally employed persons in profit-oriented enterprises/organisations of the cultural
sector. The total number of culturally employed persons in the cultural sector. The total number of
persons employed in the cultural sector.

In order to calculate the percentage, the number of culturally employed persons in profit-oriented
enterprises/organisations of the cultural sector is divided by the total number of persons employed in
the cultural sector and multiplied by hundred.
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Data source and collection method

Estonian Labour Force Survey; sample survey

Data interpretation

The number and share of persons employed in cultural occupations in profit-oriented
enterprises/organisations of the cultural sector indicates the share of these people in the
economically meaningful aspect of the cultural sector. Similar to cultural occupations in cultural
sector in general, importance is attributed to the balance between persons performing substantial
work (representatives of cultural occupations) and persons performing support activities
(representatives of other occupations). This suitable relation may differ by different domains.
Excessive inclination towards one or the other side will certainly reduce the ability of these entities to
offer their goods and services to those interested. The decrease in the number of creative workers
generally means reduction of new products and services and reduction of support staff means worse
opportunities for delivering these products and services to the consumers.

The expansion of the data is based on the estimated population of Estonia aged 15-74 based on the
results of the sample survey. The respective indicator may be revised in the future on the basis of
updated data of the population, e.g. more precise population number.

Situation in Estonia in 2000-2010

In 2010, approximately 6,400 culturally employed persons were employed in profit-oriented
enterprises/organisations of the cultural sector of Estonia. Compared to the average of the 2000s,
this number has decreased by more than 1,000 employees. The number of culturally employed
persons in profit-oriented enterprises/organisations of the cultural sector was high at the turn of the
millennium and in 2006, when it exceeded 10,000. The indicator was at its lowest in the period
2002-2004 and during the economic recession in 2009 (Figure 13, p. 62).

The percentage of culturally employed persons working in profit-oriented enterprises/organisations of
the cultural sector in 2000—2010 has followed the general trends applicable to culturally employed
persons in the cultural sector in general. Culturally employed persons working in profit-oriented
enterprises/organisations of the cultural sector have been subject to slightly greater fluctuations,
which may be due to their lower number (i.e. addition or removal of some people may result in major
fluctuations) (Figure 14, p. 62).

The share of culturally employed persons in profit-oriented enterprises/organisations also indicates
greater fluctuations than the percentage of culturally employed persons in total cultural employment.
A remarkable low was reached in 2003-2004, when their share dropped below 50%. The average
share of culturally employed persons in profit-oriented enterprises/organisations over the decade is
60% and the relevant indicator in total cultural employment is 66%. These indicators in cultural sector
are around 50%. In general the percentage of culturally employed persons in the profit-oriented
enterprises is slightly lower than in budgetary enterprises and organisations (Figure 15, p. 63).

2.7. Share of the employees among the culturally employed persons

Definition

The employees among the culturally employed persons are people with employer either in the
cultural sector or in some cultural occupation outside the cultural sector, who received remuneration
for the work performed for such employer. Non-employees among the culturally employed are self-
employed, freelancers or those working for free in family enterprise or farm.

Culturally employed persons cover all persons aged 15 and over who, during the reference week,
worked at least one hour for pay, profit or family gain, or were not at work but were engaged in any
cultural occupation either inside or outside the cultural sector from which they were temporarily
absent. This does not include the people engaged in cultural work in addition to principal job.
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Purpose

Compare the number of employees in cultural employment with the number of employees in total
employment. Compare the share of employees among culturally employed persons in Estonia with
that of the other European countries. Monitor the changes in the share of employees among
culturally employed persons over the years.

Research question

What is the total number of employees among culturally employed persons and what is their share in
total employment?

Data used and calculation method

The number of employees among culturally employed persons. The total number of persons in total
employment.

In order to calculate the percentage, the number of employees among culturally employed persons is
divided by the number of persons in total employment and multiplied by hundred.

Data source and collection method

Estonian Labour Force Survey; sample survey

Data interpretation

The number of the employees is an important indicator when looking at activities offering jobs when
the level of unemployment is high. On the other hand the number of employees shows the
employers’ opportunities and need to hire. Employees in the cultural sector may include both the
representatives of cultural occupations and other occupations. Outside the cultural sector these
involve only culturally employed persons working for some other employer. Therefore cultural
employment provides remunerative work for job-seekers with rather limited range of skills, at the
same time it covers an important part of the total employment. The number of the employees among
culturally employed persons is affected by general economic status of the state and people’s will to
and financial means for consuming the cultural goods and services. The number of employees can
also be affected by good conditions for engaging in business, or freelancing. Considering that the
counterparts of remunerated employees are those engaged in enterprise and freelancers (there are
relatively few family entrepreneurs and farmers in cultural employment), it also indicates their wish to
work as a freelancer or self-employed person.

The expansion of the data is based on the estimated population of Estonia aged 15-74 based on the
results of the sample survey. The respective indicator may be revised in the future on the basis of
updated data of the population, e.g. more precise population number.

Situation in Estonia in 2000-2010

From 2000 to 2010, the average number of employees among the culturally employed was 32,000.
The total number of persons in cultural employment usually exceeded it by 3,000-5,000 persons, i.e.
on average 36,000 persons. The number of employees among the culturally employed was 29,000 in
2000 and approximately 32,000 in 2010 (Figure 16, p. 64).

While the variation in the share of the employees in the total employment is relatively low and usually
ranges from 91% to 92%, the share of the employees among the culturally employed shows greater
variation and during 2000-2010 ranged from 85% to 92%. The average share of the employees
among culturally employed persons is 88%, which is ca 2.5% lower than the total cultural
employment, meaning higher share of freelancers and self-employed people (Figure 17, p. 65).
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2.8. Share of persons with temporary contract in cultural employment

Definition

Persons with temporary contract in cultural employment are the employees who are not employed on
the basis of employment contract entered into for unspecified term or who are not employed on the
basis of contract of service, including those in public service. Persons with temporary contract may
include people working on the basis of written fixed-term employment contract, contract for services,
authorisation agreement, or contract with a labour rental company or oral agreement.

Total cultural employment covers all persons aged 15 and over who, during the reference week,
worked at least one hour for pay, profit or family gain, or were not at work but had a job or business
in the cultural sector or engaged in any cultural occupation outside the cultural sector from which
they were temporarily absent. This does not include the people engaged in cultural work in addition
to principal job.

List of economic activities serves as a basis for designating the cultural sector and culturally
employed persons are distinguished on the basis of list of cultural occupations according to ESSnet
Culture methodology.

Purpose

Compare the share of persons with temporary contract in cultural employment with the same
indicator in total employment. Compare the share of persons with temporary contract in cultural
employment (total and share) with the equivalent indicators of other European countries. Monitor the
development of the share of persons with temporary contract in cultural employment over the years.

Research question

What is the number of persons with temporary contract in cultural employment? What is the share of
persons with temporary contract in cultural employment and in total employment?

Data used and calculation method

The number of persons with temporary contract in cultural employment. The total number of persons
employed in cultural employment.

In order to calculate the share, the number of persons with temporary contract in cultural
employment is divided by the total number of persons in the cultural employment and multiplied by
hundred.

Data source and collection method

Estonian Labour Force Survey; sample survey

Data interpretation

People are employed on the basis of temporary contract for performing short-term (or fixed-term)
works, but it can also be used in cases where e.g. budgetary agencies do not have fixed means for
hiring employees for unspecified term, but certain works need to be done. On the one hand, using
fixed-term contracts gives the employer greater flexibility for optimum use of labour costs, on the
other hand, using contracts for unspecified term gives the employees greater confidence in keeping
their job and securing their future. High share of temporary contracts may indicate the need for
employees, but it may also show short-term perspective in performing works, which is currently a
characteristic feature of project-based jobs. Using employment contracts entered into for an
unspecified term usually refers to established work methods of enterprises or organisations and
position in their operating environment as well as established annual budget. The number of persons
with temporary contract in cultural employment can be affected by general economic status of the
state and people’s will and financial means for consuming the cultural goods and services, as well as
overall cultural policy for making certain cultural services available for the people or preserving and
fostering national (or regional) culture.
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The expansion of the data is based on the estimated population of Estonia aged 15-74 based on the
results of the sample survey. The respective indicator may be revised in the future on the basis of
updated data of the population, e.g. more precise population number.

Situation in Estonia in 2000-2010

During the period 2000-2010, the average number of persons with temporary contract in cultural
employment amounted to 5,600. This indicator has been slightly lower in cultural sector, i.e. 4,400
persons. In general, the number of persons with temporary contract in both divisions has been more
than 1,000 higher in the second half of the decade, meaning that in the long run the number of
persons with temporary contract in cultural employment is increasing. The number of persons with
temporary contract was the lowest in 2001-2002 when their number among culturally employed
totalled 3,700 and in the cultural sector even less than 2,500. A certain decline was also noticed in
the number of persons with temporary contract during 2005-2007, when the overall cultural
employment has been on the rise for a while. Thus one may say that the decrease in the number of
persons with temporary contract was a sign of good times (Figure 18, p. 66).

In 2005-2007, the share of persons with temporary contract among culturally employed persons
decreased remarkably from 17% in 2005 to 13% in 2007, whereas their share among total
employment had stabilised at ca 12%. Thus, cultural employment responds to changes more rapidly
and flexibly than the rest of the employment. The share of persons with temporary contract among
culturally employed persons is also slightly higher when compared to the average indicator of total
employment. In 2000-2010, the share of persons with temporary contract among culturally employed
was 16% whereas the same indicator was 12% in total employment (Figure 19, p. 67).

2.9. Culturally employed persons by gender

Definition

Gender-specific distribution means the share of men and women in cultural employment and the
balance between these shares. It is also expressed by bringing forth one sex (e.g. the share of
women), whereas the rest would refer to the opposite sex.

Total cultural employment covers all persons aged 15 and over who, during the reference week,
worked at least one hour for pay, profit or family gain, or were not at work but had a job or business
in cultural sector or engaged in any cultural occupation outside the cultural sector from which they
were temporarily absent. This does not include the people engaged in cultural work in addition to
principal job.

Purpose

Compare the share of men and women among culturally employed to the same indicator for total
employment. Compare the share of men and women among culturally employed (total and share) to
the same indicators in other European countries. Monitor the change in the share of men and women
among culturally employed over the years.

Research question

What is total number of men and women in cultural employment? What is the share of men and
women in cultural employment in comparison with total employment?

Data used and calculation method

The number of men and women in cultural employment. The total number of people in cultural
employment.

In order to calculate the share of men and women, the number of persons of one sex in cultural
employment is divided by the total number of persons in cultural employment and multiplied by
hundred.
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Data source and collection method

Estonian Labour Force Survey; sample survey

Data interpretation

The share of men and women in cultural employment indicates the impact of cultural employment on
gender balance in total employment. The share of women is generally more dominant in culture
consumption and in cultural practices. Cultural employment also indicates greater share of women,
which could be considered as normal balance in case of cultural employment.

The expansion of the data is based on the estimated population of Estonia aged 15-74 based on the
results of the sample survey. The respective indicator may be revised in the future on the basis of
updated data of the population, e.g. more precise population number.

Situation in Estonia in 2000-2010

In 2000-2010, the average number of culturally employed persons consisted of 12,000 men and
24,000 women, i.e. roughly one man per two women. While the number of women in cultural
employment has increased during 2004—2007, the number of men has remained rather unchanged
over the decade. The number of men in the cultural sector hit the bottom in 2009 along with
economic recession, dropping to ca 10,000 persons. The share of women in cultural employment
was also at the lowest level of the decade, but it was more than 21,000. In 2000—2004 the number of
women grew remarkably, reaching above 28,000 in 2007, whereas the number of men remained
below 13,000 (Figure 20, p. 68).

While the share of women in total employment has been rather close to 50%, the share of women in
cultural employment ranged from 60% to 70%. The share of women was the lowest in 2003, when it
was slightly above 60% and the highest in 2007, reaching 69%. The share of men was the highest in
2003, when the percentage of men in cultural employment was above 39% and the lowest in 2009,
when the share of men in cultural employment was below 33% (Figure 21, p. 68).

2.10. Share of persons with tertiary education in cultural employment

Definition

Persons with tertiary education stand for the employees with higher education or vocational
secondary education after general secondary education.

Total cultural employment covers all persons aged 15 and over who, during the reference week,
worked at least one hour for pay, profit or family gain, or were not at work but had a job or business
in cultural sector or engaged in any cultural occupation outside the cultural sector from which they
were temporarily absent. This does not include the people engaged in cultural work in addition to
principal job.

Purpose

Compare the share of persons with tertiary education in cultural employment with the same indicator
in total employment. Compare the share of persons with tertiary education in cultural employment
(total and share) with the equivalent indicators in other European countries. Monitor the development
of the share of persons with tertiary education in cultural employment over the years.

Research question

What is the total number of the persons with tertiary education in cultural employment? What is the
share of persons with tertiary education in cultural employment in comparison with their share in total
employment?

Data used and calculation method

The number of culturally employed persons by level of education. The total number of people in
cultural employment.
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In order to calculate the share, the number of persons with tertiary education in cultural employment
is divided by the total number of persons in cultural employment and multiplied by hundred.

Data source and collection method
Estonian Labour Force Survey; sample survey
Data interpretation

The share of persons with tertiary education in cultural employment indicates the impact of cultural
employment on the share of persons with tertiary education in total employment. Similar to the
culture consumption and cultural practices, the share of persons with tertiary education is also higher
in cultural employment.

The share of persons with tertiary education in cultural employment is affected by the need for
people with cultural specialisation, which often involves higher education; it can also be affected by
overall wage level in cultural employment in comparison with wage level elsewhere. In addition to the
wage level, the persons with tertiary education attribute importance to working conditions and the
opportunity to work in chosen and acquired area of specialisation. The reduction in the number of
persons with tertiary education may thus refer to shortage of representatives of relevant
specialisation as well as poor working conditions.

The expansion of the data is based on the estimated population of Estonia aged 15-74 based on the
results of the sample survey. The respective indicator may be revised in the future on the basis of
updated data of the population, e.g. more precise population number.

Situation in Estonia in 2000-2010

In 2000-2010, the average number of persons with tertiary education in the cultural sector was
22,000. It reached almost 26,000 before the economic crisis, in 2007. During the recession this
number dropped below 20,000 (Figure 22, p. 70).

In 2000-2010, the average share of persons with tertiary education in the cultural sector accounted
for 54% whereas it remained around 32% in total employment. The average difference was 1.7 times
in favour of cultural employment, it almost doubled in some years. In 2000-2010, the share of
persons with tertiary education in cultural employment did not fall below 53%. Thus the cultural
employment can be characterised by its increased need for employees with higher education in total
employment (Figure 23, p. 70).

2.11. Share of non-Estonians in cultural employment

Definition

The share of non-Estonians in cultural employment stands for the share of people of other ethnic
nationality in cultural employment.

Total cultural employment covers all persons aged 15 and over who, during the reference week,
worked at least one hour for pay, profit or family gain, or were not at work but had a job or business
in cultural sector or engaged in any cultural occupation outside the cultural sector from which they
were temporarily absent. This does not include the people engaged in cultural work in addition to
principal job.

Purpose

Compare the share of the representatives of other ethnic nationalities in cultural employment with the
same indicator in total employment. Compare the share of the representatives of non-indigenous
persons in cultural employment (total and share) with the equivalent indicators of other European
countries. Monitor the development of the share of non-indigenous persons in cultural employment
over the years.
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Research question

What is total employment of non-Estonians in cultural employment? What is the share of non-
Estonians in cultural employment in comparison with the same indicator in total employment?

Data used and calculation method

The number of non-Estonians in cultural employment. The total number of people in cultural
employment.

In order to calculate the share, the number of non-Estonians in cultural employment is divided by the
total number of persons in cultural employment and multiplied by hundred.

Data source and collection method

Estonian Labour Force Survey; sample survey

Data interpretation

The number of non-indigenous employees and their share in cultural employment is one of the
indicators of cultural diversity. If the data allow analysing the detailed information of non-indigenous
employees in the context of relevant country, it may also refer to the mobility of culturally employed
persons. The share of non-Estonians may be affected by e.g. support from international projects and
other measures favouring cooperation projects, as well as the interest of non-Estonian residents in
various cultural activities. The share of non-Estonians may also differ by different cultural domains.

The expansion of the data is based on the estimated population of Estonia aged 15-74 based on the
results of the sample survey. The respective indicator may be revised in the future on the basis of
updated data of the population, e.g. more precise population number.

Situation in Estonia in 2000-2010

In 2000-2010, the average share of non-Estonians in cultural employment was slightly below 7,000
people. This indicator was the lowest, around 5,000 people, in 2006 and the highest, around 8,000
people, in 2004 (Figure 24, p. 71).

While in 2000-2010 the average share of non-Estonians in total employment has been constantly
above 32%, the average indicator in cultural employment was only slightly less than 20%
(Figure 25, p. 72).

2.12. Deciles of the net salary of the cultural employment

Definition

Deciles are used to divide the employees in ten equal groups. The first decile indicates the amount of
remuneration, where 10% of employees receive lower and 90% higher remuneration. The fifth decile
also represents the median, where half of the employees receive higher and half lower remuneration.

Total cultural employment covers all persons aged 15 and over who, during the reference week,
worked at least one hour for pay, profit or family gain, or were not at work but had a job or business
in cultural sector or engaged in any cultural occupation outside the cultural sector from which they
were temporarily absent. This does not include the people engaged in cultural work in addition to
principal job.

Purpose

Compare the distribution of other culturally employed persons by different deciles of the net salary
with the distribution of total employment by deciles of the net salary. Compare the distribution of
deciles of the net salary of the cultural employment with the equivalent indicators of other European
countries. Monitor the changes in the deciles of the net salary of the cultural employment over the
years.
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Research question

What is the distribution of cultural employment by deciles of the net salary? What is the distribution of
cultural employment by deciles of the net salary in comparison with the distribution of total
employment by deciles of the net salary?

Data used and calculation method

Wages and salaries in cultural employment. The total number of people in cultural employment by
deciles of the net salary.

Distribution of culturally employed persons between 10 equal deciles of the net salary.

Data source and collection method

Estonian Labour Force Survey; sample survey

Data interpretation

Deciles of the net salary refer to the distribution of people with different wage level in cultural
employment, which allows examining the distribution of people by different wage levels. It also allows
monitoring the share of employees with the lowest and the highest wage level in cultural
employment. Differences in total employment on the background of the deciles of the net salary
indicate to the impact of wage levels of culturally employed persons on total employment.

The expansion of the data is based on the estimated population of Estonia aged 15-74 based on the
results of the sample survey. The respective indicator may be revised in the future on the basis of
updated data of the population, e.g. more precise population number.

Situation in Estonia in 2009 and 2010

Deciles of the net salary of the cultural employment show major dissimilarities compared to total
employment. While in total employment the shares of employees with different deciles of the net
salary range from 8% to 12%, then in cultural employment such differences range from 5% to 15%,
reaching even up to 20% in one case in 2010. In cultural employment it is noticeable that there are
more employees in lower decile of the net salary compared to total employment, and similarly, there
are less employees in higher decile of the net salary compared to total employment, meaning that
the overall wage level of the culturally employed persons is more likely lower than in total
employment. In addition to the lowest decile of the net salary, there are more people in cultural
employment in the seventh decile of the net salary, indicating — in this case — to the larger share of
employees with slightly above average wage level (Figures 26 and 27, p. 73).
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increase in the number of such small enterprises continued at the same pace as medium and large-
scale enterprises, but in 2009 the growth in the number of small enterprises accelerated again.

The share of cultural sector’s turnover in the total turnover increased until 2006 and stopped at 1.5%
until 2007. The turnover of most activities in the cultural sector began to decline after 2007 with the
exception of books and press domain, the total turnover of which continued to grow in 2008,
amounting to 230 million euros. Until 2009, when Estonian gross domestic product decreased, the
growth continued in the domain of performing arts, although the turnover of that domain was
significantly lower than books and press, amounting on average to just 25 million euros. This means
that the income from organising drama performances and concerts started to decrease only after the
economic crisis hit the rock-bottom. On the one hand it speaks of good job done by the people
organising drama performances and concerts, but on the other hand also frugality induced by the
crisis.

Export of cultural services and its share among total service export capacity was also rising until
2007, when it amounted to 48 million euros, which is approximately 1.5% of the total export of
services. Despite downwards trend of the export capacity of cultural services in 2008, reaching
22 million euros by 2010, the number of enterprises and organisations exporting cultural services
doubled over the next two years, amounting to 809. This means that entrepreneurs started to search
for a solution from outside Estonia, which in the long run might revive the cultural sector, because as
the domestic conditions were tightening, they decided to expand to foreign markets. The number of
enterprises and organisations exporting other (non-cultural) services also increased rapidly, and thus
the growth of the cultural sector is not reflected in the share of exporting enterprises and
organisations in total export. Goods export was rising already in 2010. In 2010, the export of
products of the cultural sector rocketed from five million to approximately twelve million euros.
Considering that the export capacity of cultural products increased more rapidly than other products,
the share of cultural products in total export also increased. The most important domains in export of
the cultural sector include advertising and audiovisual and multimedia. The share of each of those
domains in the cultural services export was approximately 40% in 2010. Books and press,
performing arts and other cultural domains certainly have potential as well.

Difficult times of the cultural sector under economic recession manifest more likely through the
decrease in the sales revenue of the enterprises and organisations. The share of the sales revenue
of cultural enterprises and organisations declined significantly in 2008, when it dropped from 1.5% to
1.2%. It then increased again to 1.3%, and decreased in 2010, this time being slightly below 1.2%.
Thus the share of cultural sector's sales revenue in the total sales revenue of enterprises has
remained almost the same. The share of cultural sector's sales revenue in the service sector
decreased until 2009, and then maintained its position slightly below 10%.

In 2008 and 2009 there was also a decrease in the share of cultural employment in total
employment, but it started to rise again in 2010. Thus the cultural employment started to decrease
earlier than total employment and its recovery in 2010 was slightly quicker than total employment. On
the one hand it indicates the need for cultural products and services as the components required for
increasing social welfare, and on the other hand it indicates the importance of culture in reducing
employment.

Hence, although the cultural sector is smaller than other sectors and external factors often cause
greater fluctuations than in other sectors, the cultural sector is eager to restore its position. The
changes taking place during the economic recession, such as movement towards foreign markets,
are undoubtedly good prerequisites for new growth in the long run.
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MOISTED DEFINITIONS

DEFINITIONS

Administrative data — in this publication the data of the Commercial Register or the data of the
databases that are created on the basis of the reports. Unlike sample survey data, the administrative
data are census data.

Sample survey data — data that are collected from the sample and expanded over population. In
this publication the data of the Estonian Labour Force survey are used. The target population of the
survey are the working-age residents of Estonia (aged 15-74). Up to 2002, the respondents were
classified as falling in or out of the working age population only according to the year of birth: the
working age population is the population between the ages of 15 and 74 on 1 January of the
reference year. Since 2002, the date of birth is taken into account when calculating the age of the
respondent: the working age population is the population between the ages of 15 and 74 in the
reference week. The expansion of the data of the Labour Force Survey is based on the estimated
population as of 1 January of the reference year. The expansion coefficients have been calculated
according to the county, sex and five year age groups.

Employed — a person who during the reference period worked and was paid as a wage earner,
entrepreneur or a freelancer; worked without direct payment in a family enterprise or on his/her own
farm; or who was temporarily absent from work.

Part-time worker — an employed person whose usual working time per week is less than 35 hours,
except the occupations where a shortened working time is prescribed by the law.

Working-age / labour-age population — the part of the population that is used as the basis when
examining the economic activity of the population, or in other words, the population of the age that is
the object of the Labour Force Survey (population between the ages of 15 and 74).

Educational levels according to ISCED-97 codes
Below upper secondary education 0-2
no primary education 0, primary education 1
basic education 2
Upper secondary education 3—4
vocational education after basic education 3C
general secondary education 3A
vocational education with general secondary education 3A
vocational education after general secondary education 4B
postsecondary technical after basic education 3A
Tertiary education 5-6
postsecondary technical after secondary education 5B

higher education 5A, master’s degree 5A and doctor’s degree 6
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MARKIDE SELETUS
EXPLANATION OF SYMBOLS

mdiste ei ole rakendatav
category not applicable

0 néitaja vaartus alla poole kasutatud médtuhikust
0,0 magnitude less than half of the unit employed

126 LOOMEMAJANDUSE NAITAJAD INDICATORS OF CULTURAL INDUSTRIES



	LOOMEMAJANDUSE NÄITAJAD
	Saateks
	Sisukord
	Projekti ESSnet culture ülevaade ja üldine raamistik
	Kultuurisektori ja kultuuritööhõive metoodika
	1. Kultuuriettevõtluse näitajad
	1.1. Kultuurisektori üksuste osatähtsus kogumajanduses
	1.2. Kultuuriettevõtete osatähtsus teenindussektoris
	1.3. Kultuurisektori ettevõtete müügitulu osatähtsus kogu ettevõtluses
	1.4. Kultuurisektori ettevõtete müügitulu osatähtsus teenindussektoris
	1.5. Mikroüksuste osatähtsus kultuurisektoris
	1.6. Mikroettevõtete osatähtsus kultuurisektoris võrreldes teenindussektoriga
	1.7. Üksikettevõtjate osatähtsus kultuurisektoris
	1.8. Turule orienteeritud kultuuriettevõtete ja -organisatsioonide hinnanguline osatähtsus kultuurisektoris
	1.9. Kultuurisektori toodete ja teenuste eksport

	2. Kultuuritööhõive näitajad
	2.1. Kogu kultuuritööhõive
	2.2. Kultuuritöötajate tööhõive
	2.3. Kultuurisektori tööhõive
	2.4. Kultuurisektori isemajandavate üksuste tööhõive
	2.5. Kultuuritöötajate osatähtsus kultuurisektoris
	2.6. Kultuuritöötajate osatähtsus kultuurisektori isemajandavates ettevõtetes ja organisatsioonides
	2.7. Palgatöötajate osatähtsus kultuuritööhõives
	2.8. Ajutise lepinguga töötajad kultuuritööhõives
	2.9. Kultuuritööhõive sooti
	2.10. Kolmanda taseme haridusega töötajate osatähtsus kultuuritööhõives
	2.11. Mitte-eestlaste osatähtsus kultuuritööhõives
	2.12. Kultuuritöötajate palgadetsiilid

	Kokkuvõte
	Mõisted
	Märkide seletus

	INDICATORS OF CULTURAL INDUSTRIES
	Foreword
	Contents
	Overview and general framework of the ESSnet culture project
	Methodology of the cultural sector and cultural employment
	1. Indicators of cultural entrepreneurship
	1.1. Share of the cultural units in overall economy
	1.2. Share of the cultural enterprises in the service sector
	1.3. Share of the sales revenue of enterprises of the cultural sector in the overall economy’s sales revenue
	1.4. Share of the sales revenue of the cultural sector’s enterprises in the service sector
	1.5. Share of micro-units in the cultural sector
	1.6. Share of micro-enterprises in the cultural sector compared to the service sector
	1.7. Share of the self-employed without employees in the cultural sector
	1.8. Estimated share of the market-oriented cultural enterprises and organisations in the cultural sector
	1.9. Export of cultural products and services

	2. Indicators of cultural employment
	2.1. Total cultural employment
	2.2. Employment of culturally employed persons
	2.3. Employment in the cultural sector
	2.4. Total employment in the profit-oriented enterprises/organisations of the cultural sector
	2.5. Percentage of culturally employed persons in the cultural sector
	2.6. Percentage of culturally employed persons working in profit-oriented enterprises and organisations of the cultural sector
	2.7. Share of the employees among the culturally employed persons
	2.8. Share of persons with temporary contract in cultural employment
	2.9. Culturally employed persons by gender
	2.10. Share of persons with tertiary education in cultural employment
	2.11. Share of non-Estonians in cultural employment
	2.12. Deciles of the net salary of the cultural employment

	Summary
	Definition
	Explanation of symbols


